














The Industrial Arts Education Division at
State University College at Buffalo recently
hosted Mr. Karani Muriuki of Nairobi, Ken-
ya, and Miss Ann Kuhn of Washington, D.C.

Mr. Muriuki is the Senior Education Officer
in charge of Technical Education for the
Ministry of Education and Miss Kuhn rep-
resents the African-American Institute. They
met with Dr. K. L. Schank, Director of
Industrial Arts Education, and Dr. E. H.
Hoch, Chairman for Professional and Related
Services, to discuss teacher education and
opportunities for future cooperation.

Mr. Muriuki was pleased with his visit to
the technical laboratories and classrooms and
chatted with students concerning their pro-
grams in Industrial Arts. He is a former
professor of Mechanical Engineering at the
University of Nairobi and holds degrees from
India and West Germany.
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COMPUTERS AND COMPOSITION

Computers are making exciting in-roads in manufacturing,
construction, communications, health, education. Third generation
computers produce engineering drawings from in-fed data and
specifications at a rate and accuracy level that have a major
impact on drafting and engineering.

Computers are now setting type too at rates that will soon out
date typesetting as we know it today.

Photo composers set type at a rate of thousands of characters
per second. This means that whole pages can be set at once. It also
means that Graphic Communications instruction should include
some direct copying processes and some cold typesetting ex-
periences. These might be with electrostatic copiers, headliners,
varitypers, and even photo composition. Instruction could also be
as humble as copy set with ordinary typewriters.

Don’t panic over changing technologies. Figure out how to
explain them, simulate them, teach about them.

SUGGESTIONS FOR THE CLASSROOM

Among the most encouraging developments we've seen in
instruction recently is the move toward modular curriculum or-
ganization. Modular curriculum organization is not too unlike the
plan followed by many industrial arts instructors as they plan for
the exploration of numerous areas in woods, metals, drafting, or
graphic arts.

The main difference in modular curriculum design seems to be
that each job task is considered to be a free standing complete skill
which need not necessarily be learned in a sequential ladder of
skills. Another difference is that horizontal, in-depth study of
interest areas is encouraged even at the expense of covering other
skill areas in the curriculum. | will try to explain this more fully as
we move along.

For modular curriculum organization of a course in offset you
would first

1. List the occupational job tasks you are equipped to teach, or

expect to teach, along with necessary related information:
(suppose this is for offset).
Basics of offset
Inking the press
The paper system
Operation of the press
Adjustments
Clean-up
Layout
Design
Paste-up
efc. efc.

2. Group job tasks into saleable job skill clusters or modules:
(we use “"Saleable Job Skill” here deliberately as we believe
relevance to on-the-job situations should be made clearly and
continue throughout instruction).

A. Composition & Layout
1. Art work and design
2. Paste-up
3. Typewrite
4. Headliner
5. Varityper
B. Reproduction
1. Table top
2. 1250
3. 1850
C. Bindery & Distribution
1. Collating
A. Hand
B. Machine
2. Padding
(Continued on page 12)
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(i) Prepare individuals for enrollment in advanced or highly
skilled vocational and technical education programs. In order to
accomplish or facilitate this purpose, such programs shall

(a) Provide individuals with occupational ‘information and ex-
ploratory experience for enrollment in such programs;

(b) Provide occupational information and exploratory ex-
periences directly related to current practices in industry; and

(c) Be conducted in an institution approved by the State Board
of Vocational Education and by industrial arts teachers and
guidance and counseling personnel who have qualifications as
provided in the State plan.

To many, this meant that as industrial arts was included in
federal legislation so the money tap automatically was opened.
Not so. All we have is an enabling definition which provides an
opportunity for industrial arts program planners to extend their
participation in the educational delivery system that | have been
describing.

The inclusion of industrial arts in the legislative definition is an
enabling act. As state plans are developed, they are structured
along federal guidelines which determine directions and thrusts for
the utilization of resources. There is a need for several ad-
ministrative decisions as to which sectors receive priority. There are
administrative decisions needed at the respective state levels to
establish their priorities. These administrative decisions are in
development right now. In a large measure the forthcoming
decisions will depend on the effectiveness with which the industrial
arts community identifies their purposes, their needs and their
proposed directions.

On the basis of the above, we in the Bureau are recommending
that the priorities for industrial arts involvement in the State Plan
and in any subsequent funding procedures be first on in-service
education and secondly on curricular development. It is our
conviction that there are massive unmet needs for in-service
education in both the technical areas and the organizational
aspects of industrial arts. We have just scratched the surface on the
technical areas of plastics, electronics, industrial ceramics, to
mention a few. On the other hand, there is a need for tremendous
in-service exposure to new groups and clusterings—involving such
areas as communications, structures, manufacturing—which need
to be brought to the thousands of industrial arts classroom
personnel who now are serving in districts across the state.

In identifying these priorities | envision a long-range plan for the
extension, expansion, and improvement of industrial arts services.
It would be quick and easy and perhaps popular if the State Plan
were to indicate dispersion of monies for replacement of equip-
ment but that would be both illegal and shortsighted. lllegal from
the standpoint that we have in New York State, state and local
funding which by law is not to be supplanted or replaced by
federal funding. Shortsighted in that without a plan or com-
prehensive program resources could be dissipated on preserving
the status quo. Therefore, please advise your administrators and
boards of education that federal dollars, from either NDEA Title 111
or VEA, will not be used to replace old band saws, jig saws, drill
presses and lathes for industrial arts.

Therefore, let us return to our priorities and take a look at what
we can organize and recommend.

There are in-service educational procedures outlined in the New
York State Plan for Occupational Education. The State Plan
outlines goals, objectives, and activities for a number of pop-
ulations. One of these is the elementary and early secondary
section which includes a goal: “Stimulate occupational interest and
provide exploratory and prevocational experiences for students at
the early secondary grade level.”

With the preceding goal the following obijectives in the future
can be applicable to industrial arts. The 1974 plan states, “The
(Continued on page 12)
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3. Stapling-Stitching

4. Punching-Drilling

5. Plastic Binding

6. Packaging-Storing-Inventories

D. Photogarph & Platemaking
1. Photography
2. Negatives
Stripping
Opaquing

3. Photo-sensitive paper plates

4. Metal plates

5. Electrostatic copying

E. Management & Supervision

1. Job Scheduling

2. Estimating & Pricing

3. Supply management

4. Shop management

Several other advantages of modular course structure areas

allows for horizontal open ended in-depth study and skill de-
velopment and /or vertical module sampling and study.

BINDERY & DISTRIBUTION MODULE
open ended

ORIENTATION — EXPLORATION — SKILL DEV.
Collating - Hand -‘Machine

Padding - Stitching - Stapling

Drilling - Punching - Plastic Binding

Packaging - Storing - Inventories

COMPOSITION & LAYOUT MODULE
ORIENTATION — EXPLORATION — SKILL DEV.
Artwork & Design
PASTE-up
Typed copy
Headliner

Varityper

3. Finally you might like to arrange your ﬂoor‘plan so saleable
job skill clusters may be practiced in working environments
(in-plant, in-house) to provide life style experiences.
A. Small Office Duplicating
B. Large Office Duplicating ;
C. Photography & Commercial Copy Preparation
D Quick Copy Center )
E. Quality High Volume Duplicating et
4. “Put it all together” through Management Practice in these
job environments. - ke S
A. Individual student problems - students execute total jobs
within a given job environment, i.e. Small Office Du-
plicating: "
1. Copy and Make Plate 2. Run Copies 3. Package and
deliver

B. Group production problems - each student performs as a

(Continued on page 13)
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number of students who receive exploratory and prevocational
instruction in agriculture, home economics, industrial arts and
business education will increase.” There, however, has been no
commitment of funds nor materials developed to implement these
purposes.

With these goals and objectives, the following activities would
be in order. “Appropriate career awareness, orientation, and
exploration activities for elementary and early secondary school
students, as well as in-service workshops for elementary and early
secondary school personnel, will be developed within the frame-
work of the career education models described in Activity 4b in the
MULTILEVEL section of this Plan.” Here again the structure exists
for implementation of such purposes but there must be a plan of
action. This is where the industrial arts community will need to
assess its purposes and realistically learn the procedures necessary
to implement the intent and purposes of federal legislation. In
plain English, industrial arts people must learn how to use the
system.

On the basis of the preceding goals, objectives, and activities,
there can be in-service education programs. “‘Provide in-service
education programs for teams of local educators and teacher
educators in coordination with specific area/regional career edu-
cation models, in order to develop and improve competencies of
elementary/early secondary teachers in conducting occupational
awareness, orientation, and exploration activities.”

It is in this context that in-service education is being planned for
a series of career education institutes. The plan is to identify teams
of four to six teachers and support personnel from a single or
middle junior high school. This is a place where industrial arts
teachers can be involved. These summer institutes will be located at
ten centers in the State. These offerings are designed to develop
teams to infuse career education into the total curriculum.

We in the Bureau will be working closely with the centers that
are evolving these career education workshops. As we indicated in
1971 at our meetings with the supervisors and chairmen of
industrial arts, the career education process should provide for an
infusion into the total curricular pattern. We, therefore, see
consistency in this team approach in these in-service education
programs.

In another area of in-service education, we are recommending
that a series of workshops with technical orientation be developed.
New areas such as plastics, manufacturing, construction, pub-
lications, and electronics are examples that need updating. Staff
members have been working with the two centers at Oswego and
Buffalo encouraging the development of proposals. Fun-
damentally, at the outset we are suggesting that workshops be
organized on a two-day basis, perhaps a Friday and Saturday.
This latter suggestion implies a one-day commitment on the part of
the school district and a one-day professional commitment by the
teacher.

In the area of curricular expansion, there is a section in the State
Plan which provides procedures for studies of curricular changes at
the early secondary level. There will be other studies conducted to
“identify the competencies needed by all students ot the early
secondary level to achieve the Regents position paper goal
appropriate for those approximate age levels. Findings of study
will provide direction for needed curriculum changes at this level to
more realistically meet the occupational needs of students.”

Some of the foregoing information may be dull and mundane,
but | am telling you as it is. In terms of our need to look more
closely at our own purposes as well as looking at the long-range
purposes of this educational delivery system of which occupational
education is a part. Industrial arts education also is a part of this
delivery system and it is imperative that we direct our efforts to
make this system work for the benefit of the youth and adults of
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titled job specialist, sharing responsibility for execution of
his contribution to a finished product. i.e. High Volume
Duplicating:
Artist (Design)
. Lay-out Artist
. Stripper and Opaquer
Compositor
. Photographer
Platemaker
Press Operator
Binder
. Stock Man
10. Manager
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What Does The Worker
Want From His Job?

By Elane Trenier

Many studies have been done on workers’ attitudes and the
factors that influence them. Some researchers believe that in
forming opinions about his job, an employee is influenced by his
over-all aftitude toward the company. An employee with a
favorable attitude toward the company would most probably
have favorable opinions about the company’s policies, whereas an
employee with an unfavorable attitude toward the company
yv'ould probably have unfavorable opinions about company pol-
icies. However, many factors influence an individual’s attitudes
and opinions of his job. In this paper, | will discuss some of the
factors related to job attitudes and the effects of job attitudes.

. In discussing factors related to job attitudes, the question arises,
What does the worker want from his job?” Answers to this
question are important to industry in that they offer a clue to
management in the never-ending hunt for ways of motivating
workers.” How a company meets or fulfills these wants or needs of
its employees influences their over-all attitude toward the com-
pany. “Although surveys made in different companies often yield
similar results, each company must make its own survey to be
convinced of the need for improvement. Most of the studies rank
security or steadiness of employment as the job attribute most
important to the worker. The second highest rating is given
recognition or interest. Wages rank lower on the list.” Monetary
reward does not have the position as a motivator and satisfier in
today’s society as it has had in the past. “Workers are demanding
work that is challenging and fulfilling and that satisfies deeper
motivations than can be satisfied by more money.” The attributes
of importance to employees in their jobs are listed below in order
of rank from studies done by Herzberg and Associates.
“(1) Security - those features of the job situation which lead
to assurance for continued employment, either within the
same type of work or profession.
(2) Opportunity for Advancement - this factor includes all
those job aspects which the individual sees as potential
sources of economic position, organizational status or pro-
fessional experience.
(Continued on page 14)
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the state rather than developing conflicting purposes, duplicating
programs, creating misleading course titles and claiming to pro-
vide services that we cannot deliver. On this basis, | offer the
following three points as a set of operating principles:

1. Reciprocity in planning, promoting, and operating
programs of both occupational and industrial arts
education.

2. Faith in the professional purpose of both programs
as they serve youth.

3. Support for the concept of totality of an educa-
tional design which includes, among other disciplines,
the areas of industrial arts and occupational edu-
cation.

The evolution of our Program Design for Industrial Arts Edu-
cation in New York State is predicated on the belief that there are
three main clientele that we can serve. These three main clientele
are:

e First, those who choose to remain in a senior high
school industrial arts program in their home school.

® Second are those learners that by design will leave
the industrial arts program at the 10th grade level in
pursuit of an occupational offering at the BOCES
center.

® Third is a group consisting of those who are bound
for some sort of a post-secondary program. This
program may be a community college, technical
institute, university or engineering college in a variety
of disciplines.

These groups cannot be served by the same courses, the same
methodology, and in the same time frame. Therefore, in-
dividualized instructional planning will be needed to serve these
three different clientele with different needs, different abilities and
different aspirations and goals.

The first group, those who enroll in industrial arts as part of a
four-year high school program, should be offered a broad
spectrum of learnings in a number of different activities. We have
identified the goal of technological adaptability for this sector
because these students undoubtedly are going to leave high school
needing either to adapt to a variety of work situations or a variety
of further learning choices.

The second group identified were those who were going to
choose an occupational learning program at the mid-point of their
high school experience. Industrial arts can provide the exploratory
or orientation opportunity to fulfill this need. This orientation
should emphasize the discipline of the work place involving work
attitudes, understandings of fundamental processes which would
foster the development of the individual’s perceptive concept of
work, sharing with others, assumption of responsibility and tasks,
and other concepts which lie in the affective domain. As industrial
arts educators, you are already convinced of the worth of these
affective attitudes.

In serving the third group, commonly called the college bound,
be it community college, technical institute, or university, there is a
completely different time frame and learning aspiration. Probably
thg time frame will consist of one or two % unit offerings at best.
This kind of offering must be sharp, precise, challenging and
identifiable by the learner as relevant to his interests. There
undoubtedly will be heavy overtones on an R & D approach for
this group.

n the preceding you will note that | have identified a different
time frame for each sector and hinted at a different content frame.
These considerations are brought to your attention because they
are a necessary part of the planning, management, scheduling
framework which must be developed. These in no way change the

(Continued on page 14)
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(3) Company and Management - this factor includes many
of those aspects of the worker’s immediate situation which
are a function of organizational administration and policy.
It involves the relationship of the worker with all company
superiors above the level of his immediate supervisor.

(4) Wages - includes all aspects of job involving present
monetary remuneration for work done.

(5) Intrinsic Aspects of Job - includes all of the many aspects
of the work itself, aspects which would tend to be constant
for this work regardless of where the job was performed.

(6) Supervision - those aspects of the job which pertain to
the-relationship of the worker with his imnmediate supervisor.
(7) Social Aspects of Job - include all job aspects involved in
the relationship of the worker with other employees, es-
pecially those at the same or nearly the same level within the
organization. This factor includes all on-the-job contacts
among these individuals, whether those contacts are for
working and operating purposes or for more personal
reasons.

(8) Communication - those aspects of the job situation
involving the spreading of information in any direction
within the organization.

(9) Working Conditions - those physical aspects of the
working environment which are not necessarily a part of the
work. They are more a function of the particular or-
ganization or company.

(10) Benefits - all those specific phases of company policy
which attempt to prepare the worker for emergencies,
iliness, old age, “and hospitalization and also company
allowances for holidays, leave, and vacations.”

This analysis included over 11,000 employees considered as a
combined group, without regard to such variables as education,
sex, age, occupation, and level of skill. However, the importance
of job factors is influenced by the above variables. Some em-
ployees want certain job factors more than other factors. “In
studies where attitudes of male workers were compared to those of
female workers on somewhat comparable jobs, working conditions
was the factor with the most apparent difference in importance.
Working conditions are more important to women than to men,
and wages and opportunity for advancement are less important to
women. As far as occupational level and education, it was found
that employees with greater education and higher occupational
levels rank Intrinsic Job Factors highest and Security seems to be
less important. The influence of age is most apparent on the job
factor of Security, which seems to increase in importance with
increased age.”

Our discussion of job factors and their importance to employees
would indicate that they will have some relationship to job
behavior. In discussing the effects of job factors on behavior, we
will deal with performance, turnover and absenteeism, and at-
titudes toward the company. According to workers interviewed by
Herzberg, Mausner and Snyderman, attitudes toward the job had
an important influence on the way in which the job was done.
Favorable attitudes seemed to have a greater effect upon per-
formance than unfavorable attitudes. However, it was questioned
by the interviewers if there were not some failure of workers
interviewed to admit to not doing their best possible job. The
following is a statement made by a worker concerning the effects
of attitude on performance.

“When | realized | wasn't getting anywhere with my su-
pervisor, | quit trying. You know what | mean. | put out the
work all right, but | didn’t bother with all those little finishing
touches which are the difference between a good drawing
and one that is only so-so. Also | never bothered hurrying.
When things got done, they got done. After they put me in

(Continued on page 15)
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basic concepts of indusirial arts that provide for breadth and
hands-on experiences that are offered in a facility that is truly a
laboratory for human development. If in developing these lab-
oratories, we have neat, well-arranged and efficient places to
work, interesting, relevant, and challenging content, and a teacher
who is competent in his craft, you will have a dynamic operation
that will be the pride of the local district, the administrators,
children, and their parents.

You will recall earlier in my comments this afternoon | spoke
about the half unit course approach. | further indicated that this
now was a part of our program design included for the express
purpose of developing program flexibility and improving the
options for learners. If we are to have technological adaptability
there must be the potential for a learner to acquire knowledges,
basic skills, and attitudes and understandings in a variety of
experiences. It is our belief that short intensive semester of-
ferings—offered on a no prerequisite, no rigid sequence
basis—are the answer.

We, however, do believe that there is a place for an in-
dividualized planned series or combinations that can be es-
tablished under broad purposes.

As a sample of what | have in mind, the following combinations
of course offerings are suggested. These are merely indicators of
possible combinations. It will be an imperative that there be
student and counselor conferences to produce those combinations
that would be relevant to the student’s aspirations and serve
particular purposes or interests. Three suggested combinations are
offered:

All of the titles identified in the following sequence suggestions
are %2 unit courses listed in A Program Design for Industrial Arts in
New York State, 1973.

COMMUNICATIONS OPTION

The transmission of ideas through media, involving reproduced
materials; transmission of sound or visual images includes several
technologies. This optional learning package is suggested to
provide an interface among such technologies.

Development Drawing /2 unit Photographics Y2 unit
Electronics Y2 unit Publications 2 unit
Offset Yaunit Production Drawing Y2 unit
MANUFACTURING OPTION

The development of understandings, attitudes, and information
relating to the manufacturing industry can be achieved through a
planned series of experiences in industrial arts.

The interrelationships of the various units of this option will need
to be emphasized in the total program planning. Attention will
need to be directed to the relevance of the respective units that are
amalgamated in this offering.

Manufacturing Y2 unit Production Metals Y2 unit
Ceramic Products %2 unit Plastic Products Y2 unit
Production Drawing 2 unit Wood Products Y2 unit

RESEARCH AND DEVELOPMENT OPTION

The integration of ideas and concepts into this component
represents both a challenge in learning for the students and a
challenge to the ability of the instructor. Attention should be
directed to methods of student planning, a contract system for
learning responsibilities, plans for independent study, or other
innovative methods.

Production Drawing Y2 unit Photographics Y2 unit
Plastic Processes Y2 unit Wood Products %2 unit
Ceramic Products Y2 unit Engineering Drawing % unit

As part of the delivery system that | have been describing, we in
the Bureau continuously are working on activities and assignments
to foster and strengthen the system. A very basic involvement is the
development of an approach to instructional planning. In order to
(Continued on page 15)
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charge of the project, and | felt that | had a job that was all
my own, everything seemed to click. Problems you could stay
at for days almost seem to solve themselves. | don't think |
ever did a better piece of work in my life.”

Turnover and absenteeism also seem to be directly related to
job satisfaction. In a situation where a worker is dissatisfied with
his job, absenteeism will be more frequent. If there is no change in
his attitude or satisfaction, he will eventually quit. “A number of
specific factors which determine job attitudes have been found to
be especially important in affecting turnover and absenteeism.
These are the nature of the social work group of which the worker
is a part, the difference between his starting salary and his rate of
pay on previous jobs, and his opportunity to make decisions and
feel useful in the total context of his work situation.” Another
question asked of workers was how their job attitudes affected
their over-all attitude of the company. In this study the employees
were asked to discuss a time when they felt either exceptionally
good or exceptionally bad about their jobs. “Almost half of the
respondents said in discussing their highs (satisfactions), that one
result was a more favorable attitude toward the company as a
whole. Slightly over one fourth claimed that low job attitudes led
to a lower regard for the company as a place to work.” These
figures would tend to suggest some relationships between job
attitudes and over-all attitudes of the company.

In management efforts to maintain high levels of satisfaction
among its employees and improve their over-all attitude of the
company, it must provide a working situation that includes at an
optimal level those factors their employees want in their job.
“Improvements in these factors lead to positive job attitudes
because they satisfy the individual’s needs for self-actualization in
his work.”
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present the concept of local involvement in the planning process, |
present you the following quote:
"It is the intention of the Department to provide for
local involvement in the curricular process. This ad-
ministrative instructional planning guide is designed to
assist teachers in the development of local courses of
study. The course models are intended to encourage
teachers to broaden the content base and provide

extended opportunity for experiences with tools and
materials.”

As we discuss program design, identify principles, and outline
policies, we continuously must be alert to new trends. One such
topic relates to careers. In this context | would like to share several
ideas which | believe are relevant.

The first is the identification of career education as an idea or
concept:

Career education is an idea whose time has come, not
in the sense that preparation for work should become
the sole or even major focus of the educational
process, but in the sense that student exploration of
career interests, aptitudes, and abilities is a powerful
means of effecting a much-needed infusion of reality
into the curriculum.

The development of this idea is in progress. At this time each of
us must use our talents and resources in the most effective manner:

The world of work, with its endless and ever-changing
variety of occupations, holds a special fascination for
children and youth. Pupils in elementary schools are
naturally curious about all phenomena in their en-
vironment and are eager to learn of the many ways
man goes about his work. Students in secondary
schools are searching for their roles in the world of
work they will soon enter. More conscious of social
and economic considerations, they seek careers or
occupations in keeping with their interests and abil-
ities.

The preceding quotation is a general statement that | believe
summarizes the nature of children as they seek career information.
In turn, | would like to share with you the second primary idea
which relates to the role that we envision for industrial arts:

The learning process with a focus on the 3-dimensional
approach utilizing tools, materials, and processes
which involves all of .the individual’s senses is char-
acteristic of industrial arts education. It also utilizes
the laboratory approach to learning which provides a
dynamic atmosphere that is characteristic of the world
of work.

Alvin Toffler says in his bestseller, Future Shock:

In future education the primary objectives must be to
increase the individual’s ‘copeability’ - the speed and
economy with which he can adapt to continual
change. It will be no longer sufficient for Johnny to
understand the past. It might not even be enough for
him to understand the present, for the here and now
environment will soon vanish. Johnny must learn to
anticipate the directions and the rate of change. He
must, to put it technically, learn to make repeated,
probalistic, increasingly long-range assumptions
about the future. And so must Johnny's teachers.
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Feedback from the membership is needed
by the Curriculum Committee. There is even
room for a really interested member or two.

The Curriculum Committee was formed
two years ago with its major aim “to produce
a ‘State Plan’ for Industrial Arts™ following
the Career Education concept. At the Con-
vention in Binghamton the Representative
Assembly approved a motion calling for a
workshop to be attended by delegates from
each Regional Association. In April and again
in May, Regional Association officers of
record were contacted to send delegates to
such a workshop to be held during the sum-
mer at the Oswego campus.

The Curriculum Committee met at Oswego
on August 2-3. The facilities were excellent
and the Committee is indebted to hosts Dr.
Vernon Tryon and Dr. Vincent D’Ambrosio.
The Committee expects to develop a state-
ment and outline showing the scope of In-
dustrial Arts in a Career Education program

NEW AWARDS COMMITTEE
CHAIRMAN

At the Executive Board Meeting of June 8, 1974,
President Frank E. Sharkey, Jr. recommended the
appointment of Thomas B. Mills as Awards Com-

mittee Chairman.

Mr. Mills succeeds Ted Economides who has as-
sumed his duties on the Executive Board as Sec-

retary of the NYSIAA.

All requests for certificates and information re-
lating to the Awards Programs should be directed to
Thomas B. Mills, 108 Pine View Terrace, Ithaca, New

York 14850.
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from Kindergarten through twelfth grade and
continuing education. Correlation should be
made with Occupational Education showing
where we might dovetail with and/or overlap
Occupational Education.

Following the development of the scope of
the program at each age level, proposals for
implementation will be drafted. It is expected
to produce proposals for implementation at
the State Education Department level, at the
Supervisory District (BOCES) level, and in
the local school district. THIS PHASE, IM-
PLEMENTATION, IS PERHAPS THE
MOST IMPORTANT. We have been en-
meshed in a web of inactivity and reaction for
anumber of years. It is time we came up with
a professional plan for Industrial Arts and
with the help of our Association get back into
the mainstream.

YOUR INPUT IS NEEDED!! Let us know
how you feel regarding this plan of action.
Volunteer your services on the Committee. A

Coming Events

FEEDBACK NEEDED

member of the Committee will be at the Fall
Conference in Ithaca and at most of the
newly established District Conferences for
informal feedback. Study the following for
possible adoption, in whole or part, as a
statement of the scope of our program:

I- Regents Position Paper #11, “Oc-
cupational Education™, pp. 9.

2- Bureau Of Industrial Arts “Purposes
And Principles”, pp. 8, and “A Pro-
gram Design For Industrial Arts Edu-
cation In New York State”, 1973.

3- Task Force Report “Guidelines For
Industrial Arts In Career Education™,
pp- 9-10.

4- AVA report “The Role Of Industrial
Arts In Career Education”, pp. 4-9.

Address correspondance to:

Paul M. Chapin, Chairman

Curriculum Committee

30 Lenore Place

Hauppauge, N.Y. 11787
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