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Collaboration:  

We foster teamwork, cooperation and respect across departments and employee ranks in order to create a cooperative alliance of objectives, strategies and results.  
Communication:  

We value an open exchange of ideas in a reciprocal and respectful way. This will be helpful in the resolution of possible conflicts and encourage staff members to transcend traditional territorial lines of responsibility in order to act in the interests of the organization as a whole.

Professionalism:  

We believe in lifelong learning, commitment to excellence in all our services and programs, accountability, a consistent work ethic that fosters mutual respect, and a clear vision toward a common purpose.

Leadership:  

We will be leaders in bringing information and people together.  We will be leaders in providing quality services to our library and campus community by embracing innovation and change within a dynamic life-long learning environment. 

User-Centered Service:

We are committed to developing and delivering services and programs that effectively meet user needs. We encourage user opinions, suggestions and advice regarding service and program improvements and are dedicated to responding to these, as we are to anticipating changing needs and reviewing our performance on an ongoing basis. We are committed to fair, responsive and respectful treatment of library users.

Diversity: 

We value diversity of cultures, opinions, and ideas as essential components of our environment. Respect for and encouragement of diversity enables us to fashion common goals and commit ourselves to work together towards their realization.  
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