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HARASSMENT CREATES FEAR

Harassment accusations are not being taken seriously by MCC Public Safety.KEVIN VANGEE 
PROVISIONAL WRITER

Harassment on the MCC 
Brighton campus, namely cat
calling, has been a steadfast issue 
for the college not just this se
mester, but every semester since 
its foimding. While this offense 
may pale in comparison to more 
egregious forms of harassment, 
these derogatory comments still 
hold the power to make students, 
“not want to come to school, 
ever,” a returning MCC female 
student said.

That same female student said, 
“on average I would say I expe

rience catcalling about 5 times a 
day.” This number is of coiuse 
an estimate, and subject to vari
ation, but another female student 
attending MCC said, “usually 
once or more a day I will have 
someone call out a demeaning 
comment at me.”

Finding a concrete statistic 
as to how often this form of ha
rassment occurs is tricky, and 
the annual MCC Security and 
Safety report further compli
cates things. Since 2015, there 
has only been two documented

incidents of stalking between all 
MCC campuses.

Looking into MCC’s Student 
Code of Conduct and Title IX 
policies surrounding harassment, 
show that this number caimot be 
correct.

As defined by MCC, stalking 
is “intentionally engaging in a 
coiu^e of conduct (two or more 
acts) directed at a specific person 
[wherein the stalker] follows, 
communicates, or threatens a 
person- when such conduct is 
likely to cause a reasonable per

son to fear for their safety.”
Both female students said that 

on more than one occasion cat- 
callers were not dissuade by be
ing ignored and persisted aking 
comments on more than one 
occasion. What’s more, both stu
dents concurred that this form of 
harassment has made them feel 
unsafe more than a few times.

So, two of possibly coimtless 
other MCC students can recount 
multiple experiences that fit the 
given definition for stalking, and 
yet MCC has only officially re

ported two cases since 2015.
There seems to be a discrep

ancy between the reported cases 
of harassment and the potential 
number of students who expe
rience it which is a serious dis
traction from the gratification of 
attending MCC.

Chief of Public Safety, Tony 
Perez, sheds some light on the 
situation. Perez said, “we try to 
address any and all complaints of 
this nature, we want individuals

CONTINUED ON PAGE 2

Secretary of Education Suggests Changes to Title IX
ALEX HUTTON 
PROVISIONAL WRITER

Secretary of Education, Betsy Devos 
proposed changes to Title IX, the federal 
civil rights law prohibiting discrimination 
on the basis of sex in education programs, 
this past fall. These changes may have a 
negative impact on MCC.

These regulations include a narrower 
definition of what constitutes as sexual as
sault, due process rights for all involved, 
and a live cross examination of both the 
victim and the accused.

Due .to New York State’s Education 
Law 129, Enough is Enough, there will

be minimal effect on ensuring fairness. 
There is already due process protection 
set in place for both the accused and the 
reporting individual.

Changes like the live cross-examina
tion may deter students from coming 
forward with complaints of sexual mis
conduct. According to the Annual Cam
pus Secmity & Fire Safety Report 2018, 
there have been five reported rapes on the 
brighton campus every year from 2015- 
2017. In the coming years, this number 
may decrease, not because the campus is 
becoming a safer place, but because stu
dents are unwilling to come forwards due 
to the new regulations.

“The reason why many students say 
that they don’t want to make a criminal 
report is because they don’t want to sit 
on a stand, they don’t want to face their 
accuser in a courtroom, and be cross-ex
amined. That’s often why they go through 
a school process because we offer alterna
tives,” Kristin Lowe, Title IX coordinator 
at MCC, said. If the proposed regulations 
are enacted, there will be no alternative 
options for reporting students who wish 
to take action.

The proposal has been met with large 
amounts of backlash. There were over 
104,000 comments received by the De
partment of Education during the public

comment periods. SUNY submitted an 
80-page comment on the proposed chang
es. Lowe suggests the way to make MCC 
a safer environment is not through these 
new regulations, but focusing on preven
tion, education, awareness, and helping 
students have conversations about healthy 
relationships and consent.

The Prevention and Education Advi
sor, Shelby Gallaro, created an instagram 
accoimt, @lovebetterMCC, to spread in
formation to students. “The only way we 
can let people know about the reporting 
options and resoiuces is by getting the 
word out, and we need students to engage 
in getting that word out,” Lowe said.
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DIVERSITY LACKING "S*
IN MCC EMPLOYEES negotiated

Diversity between MCC employees and the student body is at odds, 
with 20 percent of employees identifying as minorities 

compared to 41 percent of students.

MIRANDA MARTE VELEZ 
NEWS EDITOR

According to demographics 
provided by MCC, 41 percent 
of students enrolled in fall 2018 
were classified as minorities, 
which is consistent with previ
ous years. In the 2015 Perfor
mance Improvement Plan by 
SUNY, it cites that 37 percent 
of students are minorities. By 
comparison, in fall 2015, Fin
ger Lake Commimity College 
reported that 15 percent of stu
dents were minorities.

Diversity in the classroom is a 
hot button issue that has gained 
momentum. The New York 
Times reported that according 
to a Stanford CEPA study and 
an Opportunity Insights study 
that, “students tend to benefit 
from having teachers who look

like them, especially nonwhite 
students.” In fact, “the homo
geneity of teachers is probably 
one of the contributors... to the 
stubborn gender and race gaps 
in student achievement,” the 
New York Times writes.

This research was done with 
a focus on elementary schools 
through to high schools, but it 
still carries on to college, where 
students find role models in 
professors who have lived the 
lives or similar lives to what 
they identify with.

According to the 2017-2021 
Diversity, Equity, and Inclu
sion Plan, “approximately 20 
percent of MCC’s full-time em
ployees identify themselves as 
minority,” which does not align 
with the student population.

To increase the diversity in 
faculty and staff, Andrea Wade,

provost and vice president of 
Academic Services, and her 
team have been working on cre
ating a hiring manual.

“One of the things I’ve been 
working on since I’ve been here 
at the college is a hiring manu
al that from the very start looks 
critically at the way we recruit 
new employees,” she said.

Besides the hiring manual, 
faculty and staff have no real 
diversity and inclusion training, 
something that would be ben
eficial for fairer treatment of 
students.

“We have a lot of different 
opportunities for that,” Wade 
said. “I’m not sure what we 
have that’s mandated... We 
have so many places that peo
ple can expand their horizons, 
but in some cases, it’s up to 
them to do so.”

Academic Diversity 
is a national issue
A lack of diversity plagues 

many schools today. The New 
York Times reports that most 
teachers are and will continue 
to be white women, which may 
be one of the reasons why 
there is such a gender and 
race gap.

Schooling through high 
school is where 77 percent 
of teachers are white women 
and 80 percent of the teach
ing force is white. To have 
role models and people who 
understand them, students 
need teachers who look like 
them and have walked through 
similar paths of life.

JOE FINLEY 
EDITOR IN CHIEF

After 10 hours of negotiations 
on Feb. 12, a tentative, two-year 
agreement was forged that ad
dresses the issues of raises for fac
ulty and the early start dates of the 
academic calendar that originally 
brought about contract violations 
for the fall 2018 semester.

The negotiations required con
cessions on both sides, and it’s 
only the first hurdle in a series that 
will include further arbitration to 
cover the other issues that the FA 
is fighting for, such as salary equi
ty and faculty retirees’ health care.

“It’s not everything that we had 
hoped for, but it is a positive step,” 
said FA President Bethany Gizzi. 
“The primary reason that we were 
able to get an agreement was be
cause we finally agreed to back off 
of [salary equity] temporarily.”

The agreement gives straight 
percentage increases over the 
2018-2019 and 2019-2020 school 
years, 1.75 percent for full-time 
faculty and 2 percent for adjuncts. 
Just as important, though, is that 
the mediator had the College 
agree to work on the salary mod
el with the mediator over the next 
two years.

“We will continue to have those 
conversations about all of the is
sues that we believe are still sig
nificant and need to be resolved,” 
Gizzi said. “That’s an important 
win for us to be able to continue to 
have those conversations and get 
the college to commit to talking 
about those issues with us.”

Members of the FA will vote on 
the contract during the last week 
in March, and a majority is re
quired to ratify it. It will be pre
sented to the Board of Tmstees on 
March 4, and if it’s ratified by FA 
members the BOT will vote on it 
during their April 1 meeting.

“While there are important 
steps yet to be taken to ratify the 
contract, I am grateful that a ten
tative contractual agreement has 
been reached,” said President 
Anne M. Kress in an official re
sponse to the agreement. “The 
MCC Board of Trustees and ad
ministration greatly appreciate 
Faculty Association members for 
their unwavering commitment to 
MCC and our students during the 
negotiation process.”

HARRSSMENT, continuedfrom page 1

to feel comfortable in the learning 
environment, and any kind of be
havior that impedes students com
fort needs to be addressed.”

The discrepancies start setting 
in, however when incidents don’t 
get reported. The touchy, and pos
sibly embarrassing subject of ha
rassment often times, “deters stu

dents from coming forward with 
their issues” Perez said.

However, in the event a student 
doesn’t feel comfortable speaking 
directly to public safety, or any 
other staff member of MCC, there 
are work-arounds.

The “Guardian” app allows 
MCC students to make anonymous

tips, attach photos and give as 
many details as an individual feels 
necessary sent directly to public 
safety where the issue will prompt
ly be looked into.

At the end of the day, the single 
most important thing anyone can 
do to prevent this vein of harass
ment on campus is to say some

thing. The more information, the 
better, but even the most innocu
ous of tips will be looked into, but 
again, only if someone says some
thing.

“We definitely don’t want peo
ple suSering in silence, or to stop 
having the fiill college experience 
because of someone else’s behav

ior...” Perez said, “so bring it to 
our attention as quickly as possi
ble, and we will try our hardest to 
resolve the situation as quickly as 
possible.”

http://www.monroedoctrine.org
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SHIFT IN SGA 
LEADERSHIP
The Student Government Association welcomes 

Alec Waight-Morabito as their new president for Spring 2019.

photo by Joe Finley

Despite membership holes, new leadership in the Student Government Association has the students’ 
best interests at heart.

JOE FINLEY 
EDITOR IN CHIEF

The previous leadership within the Student 
Government Association at MCC has come to 
an end with the promotion of Alec Waight-Mo
rabito. Originally Vice President of Governance, 
Waight-Morabito was next in line for succession 
when the previous President could no longer attend 
Senate meetings. He is bringing a fresh perspective 
and an eagerness to make progressive changes on 
campus.

One of the initiatives Waight-Morabito has on 
his agenda regards SGA’s outreach to the student 
population, utilizing the MCC student homepage 
to mobilize students and allow them to play a 
stronger role in the politics of student government 
by allowing them to make anonymous comments 
and participate in polls.

“When you first log into Blackboard, I want to 
have something from SGA right there so it’s first 
thing students see,” Waight-Morabito said.

The new President also wants to focus on issues 
that directly affect the future of MCC and its stu
dents by acknowledging the increasing student fi
nancial burden.

“At the previous Board of Tmstees meeting, 
the auditor’s report... stated that 48.9 percent of 
MCC’s financial resources are from the students; 
it’s supposed to be 30,30 and 40, between students, 
the county and state,” Waight-Morabito said. He 
hopes to advocate at the SUNY Student Assembly

to bring student financial contribution down to 30.
As the previous student representative of SGA 

for Faculty Senate meetings, Waight-Morabito got 
inspiration to focus on shared governance issues.

“At our last Board of Trustees meeting in De
cember, [SGA] annoimced that we had sent our 
own shared governance issues to Dr. Kress that 
we’re hoping to work on throughout the semester,” 
he said.

The new SGA President might have many aetion 
items on his agenda, but he believes that overall 
there is one consistent issue with MCC.

“In terms of MCC as a whole, I would say open 
commimication would probably be one of the big 
ones,” said Waight-Morabito. “[It’s] a precious 
commodity.”

Most importantly, SGA President Waight-Mora
bito is dedicated to the students and hopes to build 
on what already makes MCC great by bringing ev
eryone together on campus, encouraging students 
to approach him or the SGA office with any of their 
concerns.

“I would really like to see a time here that the ad
ministration, the faculty and the students can have 
a real common ground and have a real communi
ty,” said Waight-Morabito. “We may disagree on 
certain things, but it should still feel like a commu
nity, and I’m not sure that it does.”

SGA will be holding eleetions to fill positions 
this semester and into next year. Stop by their of
fice in Building 3 for more information.

- PUBLIC SAFETY 
REPORT

1/27/19
Resident student admitted 

to smoking marijuana in his 
suite bathroom and turned 
over a small marijuana blunt 
in Alexander Hall.

Public safety responded to 
a fire alarm in Alexander Hall 
caused by an air freshener, in 
Canal Hall caused by cooking 
and in Pioneer Hall caused by 
several violations.

1/28/19
Motor-vehicle-accidents in 

lot Q and AA.

Contraband was found in 
two separate suites in Ca
nal Hall, and one in Tribune 
Hall during a Residence Life 
search.

1/29/19
Student and a Sodexo em

ployee were verbally arguing.

Student was yelling and 
using profanities directed at a 
bookstore employee.

A counterfeit bill was used 
to purchase goods in the 
bookstore.

A report was received of a 
female panhandling in build
ing 1.

A resident student from 
Canal Hall was transported to 
the hospital after using mar
ijuana.

1/30/19
A vulgar text was sent to a 

bookstore employee by a stu
dent.

A small bag of marijuana 
was found on the floor in the 
Sodexo serving line.

2/1/19
Item in the bookstore was 

taken by a student.

2/4/19
Residence Life found 

drugs during a weekly room 
inspection in Canal Hall.

2/4/19
Public safety responded to 

a fire alarm in Pioneer Hall 
caused by the smoking of 
marijuana.

2/5/19
A student reports a group 

of males being disraptive to 
female students.

MVAin lotM.

2/6/19
MVAin lot J.

2/7/19
Three vehicle MVA in lot J.

Five employees and three 
students slipped and fell due 
to ice.

2/8/19
A vehicle went off the 

roadway and into the woods.

Faculty found a bag of 
marijuana on the floor in 
building 10.

2/11/19
A student reported a hit- 

and-run in lot Q.

Two restroom doors were 
found damaged in a third 
floor men’s room in building 
2.

2/12/19
Three MVAs oceurred: one 

on Campus Dr, one in lot M 
and one in lot Ml.

2/15
A hit-and-run occurred in 

lotQ.

A resident student admitted 
to smoking marijuana in the 
bathroom in Alexander Hall.

2/17/19
MVA at entrance D.

2/18/19
A resident student cut two 

fingers and an ear with scis
sors in Alexander Hall.
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WHEN STUDENTS COMI
ANYTHING IS POSSIBLE
MCC will march in the 
St Patty’s Day Parade 
despite the memberless 
Celtic Society that started 
MCC’s participation. 
Several student clubs 
have come together to 
organize the effort.

JOE FINLEY 
EDITOR IN CHIEF

With the difficult schedules and retention issues 
that plague two-year community colleges, student 
clubs at MCC often struggle, giving advisors the 
brunt of the weight to rebuild their volunteer-based 
roster and take on event planning and coordination to 
make sure that the club lives on.

Last year, the Celtic Society wasn’t able to take part 
in their annual St. Patrick’s Day parade march for the 
first time in eight years, much to the chagrin of their 
advisor, Jason Childers, who started the student club 
as a student himself, back in 2010.

“At one point we did have students wearing kilts all 
the time, but that was six years ago, now,” Childers 
said. “It all depends on who’s interested, and people 
don’t want to join a non-functioning club.”

The former Chieftain for the Celtic Society, Mor
gan Schoff, was running the parade committee last 
semester and designed this year’s parade t-shirts with 
the help of MCC’s Publications Coordinator, Pam 
Hutton. Schoff had helped with many parade marches 
in the past, as well.

“Spring of 2014, which was my first parade, I man
aged to work with Student Government and we got 
a float built,” Schoff said. “A couple years we took 
in people’s cars. One year, we borrowed a car from 
someone in Veterans’ Club, did a rainbow design on 
it. The other year, we took my car and bought a bunch 
of decals and stuff, put it all over the car and decorat
ed it for the parade.”

Sclioff had to lease hei position in the Celtic So
ciety as her schedule with work and school switched 
between fall and spring semesters. Without a Chief
tain, Scribe or Keeper, it became necessary to seek 
out other help, and former SGA President T. Bernard 
Butler, now working with the Campus Activities 
Board, quickly added the parade to his plate.

“I’ve already talked to Custom Ink and we’re plan
ning to get at least, like, 50 shirts,” Butler said. “I’ll 
be in the parade, and 1 just talked with one of the 
members from Patriot Guard. I’m going to send them 
an email and see if they have time to put it on their 
schedule to actually participate with us.”

The Veterans’ Club has helped out the Celtic So
ciety with their last few years of marching, carrying 
flags for the parade and walking in formations, so the 
current President. Phil Magnus, also stepped up to 
take on some responsibility.

“We were going to be involved with the parade last 
year and things kind of just didn’t go right for the 
timeframe,” Magnus said. “This year, they basical
ly don’t have a club at the moment, and pretty much 
everybody left. And we like Jason [Childers]; he’s a 
good guy. So, we said, ‘sure, we’ll throw some people 
your way. We’ll do whatever we can to help out.’”

As of yet, the French Club and the Anime Club 
have volunteered to assist as well, and every club is 
encouraged to participate. The St. Patrick’s Day pa
rade march takes place at 12:30 p.m. on Saturday,

March 16, starting at fire comer of East Ave and Al
exander St, traveling west down Main St to Plymouth 
Ave. The event includes around two hours of walking 
or marching with a group shot at end of parade, with 
every participant given an event t-shirt.

This year, students from multiple clubs and orga
nizations across the campus are coming together to 
keep other future events on track, too.

The Veterans’ Club is looking for volunteers to help 
with the Honor Flight ceremonies, that aims to give 
Vets who never got the celebration they deserved af
ter their service ended in past wars, takes place on 
April 6-7, and students can email President Phil Mag

nus at pmagnus@studenf.monroecc.edu or visit the 
Veterans’ Club office in 3-13811 for more details.

Global Union is working on putting together the 
celebration for World Day in association with CAB, 
Black Student Union, Men of Excellence and PRISM, 
on March 20 from 11 a.iu. to 1:30 p.m. There will 
be food, dance and history from different cultures on 
display. Food prices range S1 to $3 depending on the 
cuisine.

Cabbages & Kings and CAB are working togeth
er to put on this year’s Soi mg Fling, which is look
ing for activities and paH .'ipaUon from all student 
groups, with a date TBA.

http://www.inonroedoctrine.org
mailto:pmagnus@studenf.monroecc.edu
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MCC has participated in the St. Pat
rick's Day Parade march since 2010, 
with assistance from multiple stu
dent clubs and average past attend
ance of over 50 students.

]ason Childers, the advisor to the 
Celtic Society, said the club used to 
have more events in its peak mem
bership days.

"We had Celtic movie nights, per
formers and food, bagpipers; we 
had a Celtic rock band show up and 
play. Sisters of Murphy, which, half of 
them are MCC grads," Childers said.

CLUBS SUFFER FROM 
LOW MEMBERSHIP
JOE FINLEY 
EDITOR IN CHIEF

Student-run clubs at two-year institutions 
suffer from retention issues and constant turn
over as students graduate or transfer on a regu
lar basis. This problem has plagued MCC since 
its inception, and Jason Childers, advisor to the 
Celtic Society, knows it’s an uphill battle when 
membership gets low.

“A lot of people don’t want to start from 
scratch or rebuild from scratch,” Childers said.

On top of these issues, schedules can get 
tight when it comes down to required classes. 
This has even affected SGA, as the new Presi
dent of SGA, Alec Waight-Morabito, took over

due to scheduling, and it has affected member
ship, as well.

“One of our requirements for SGA members 
is that they can attend our meetings. Unfortu
nately, the previous president had a mandatory 
class during the senate time,” Waight-Morabito 
said.

“The senate is supposed to have 10 mem
bers—we currently have three, and there’s five 
executive board members, and we only have 
four,” Waight-Morabito said. “And then, we 
only have one of our appointed positions filled, 
and there should be six.”
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A UTTLE BIT OF MAGIC FROM MCC KS"
Anthony Presciutti is getting ready to audition for 

NBC’s America’s Got Talent next year with his mentalism act.

photo by Rob Didio

Anthony Presciutti, MCC student, has been interested in mentalism since he won his high school talent show.

The MCC Vocal and Instru
mental Music Concert will be 
held on Wednesday, March 
13 at 7:30 p.m. There will be 
instrumental and vocal jazz, 
choral music and contempo
rary acapella. It’s free, open to 
the public, and will take place 
on the Brighton Campus in the 
Theatre in Building 4-141.

Summer Job Fair
Monday, March 18th, Career 

and Veteran Services is hosting 
a summer jobs fair. Among the 
busineeses that will be attend
ing are Amazon, Camp Good 
Days, Rochester Management, 
Broccolo Tree and Lawn Care, 
Hillside, Coulter Painting, 
Town of Brighton and more 
will be in the R. Thomas Flynn 
Campus Center Atrium from 
11:30 a.m. to 1:30 p.m. Contact 
Pam Lazio for more details.

ROB DIDIO
PROVISIONAL WRITER

Current MCC student and touring magician, 
Anthony Presciutti, is on the radar of America’s 
Got Talent producers. Presciutti said, “I did not 
get approved but I’m going to be working with the 
producer for my audition for next year.”

Presciutti performs a genre of magic called 
Mentalism. A mentalist magician tries to predict 
the outcome of audience choices. He got serious 
about his career after he won his high-school tal
ent show. “It doesn’t sound like a big achieve
ment, but it literally changed my whole life.”

In 2017, Presciutti submitted a video to Amer
ica’s Got Talent and received a “front-of-the-line 
pass” from a producer. Presciutti said, “With 
America’s Got Talent, you have to wait in this 
long line, like himdreds of people waiting in this 
line. With this pass she gave me, it allowed me to 
jump in front of everybody.” He didn’t get further 
than the audition, but he kept in contact with the 
producers.

In November 2018, he auditioned again. 
Presciutti said, “This time I had an appointment. I 
did not have to wait in a line.” Alden Harbi, a cast
ing producer for America’s Got Talent, showed 
videos of Presciutti’s act to executive producers. 
“My audition was sent to NBC, so I was approved 
by America’s Got Talent, but NBC has to approve

the act.” His act was not approved.
In 2018, Presciutti toured with the Uncle Louis 

Variety Show as an opener. “I’ve done around 30 
stage shows in the past II months.”

Presciutti wants the audience to know mental- 
ists should not be confused with psychics. “As a 
mentalist, I try and deceive you to think that I’m 
reading your mind. I don’t tell people that I have 
superpowers or something like that.”

Mentalism is a descendant of second sight acts 
common in the 19th and early 20th century.

Second sight acts were performed in teams, 
typically of a husband and wife. The act would be 
advertised as a telepathic connection between the 
two members. One member would be blindfold
ed. The other would ask audience members to per
form tasks hard to guess. The blindfolded member 
would then correctly describe the task.

Sydney and Leslie Piddington performed sec
ond sight acts live with a studio audience over 
BBC radio in the 1940s. One act involved Leslie 
flying “...at a great height, [and] at great speed...” 
in a passenger Boeing 377 over England. On the 
ground, Sydney asked audience members, “...to 
insert anything at all...” into numbered envelopes. 
An audience member was chosen at random and 
instructed not to open their envelope. Leslie then 
accurately described the contents of the envelope.

Presciutti is currently working on an hour-long 
headline show.

Global Won Internationaf Students Association

TRIP TO BOSTON, M A
Leaving Thursday, April 25,2019 at 4:00 PM 
Returning Sunday, April 28,2019

Cost $200 Person
A down payment of $75 is 
required at time of registration.
No refunds.
Cost includes:
Transportation to and from Boston
Hotel {ocajfmncytsbttsfdon4ppoplefiettvomi 

University Tour 
New England Aquarium 
Harvard Square 
Freedom Trail 
Salem Witch Museum 
Quincy Market & Faneuil Hall

Fw more information, stop by the PRISM MuMcuKurai Center, 1-108.

Cabbages 
& Kings 

publication 
wins 

award

JOE FINLEY 
EDITOR IN CHIEF

Cabbages & Kings Literary 
and Visual Arts Magazine won 
the first-place award for last 
year’s spring edition. Issue 71, 
in the magazine category of 
the annual American Scholas
tic Press Association’s national 
competition, which brings on a 
strong sense of pride for the art
ists and writers that contribute, 
like Literary Editor, William 
Kusmierek.

“In last year’s edition, my sto
ry, ‘The Reckoning’, was about 
drug addiction. So, there could 
potentially be a trigger on this, 
but you get that with art—art 
was created to, you know, pro
voke feeling. It’s not supposed 
to be static and boring. . . This 
is definitely the place to express 
yourself,” Kusmierek said.

Each entry is evaluated and 
scored on a point system and is 
awarded a first, second or third- 
place award in its classification. 
Award criteria include style, for
mat, contents and presentabili- 
ty, particularly in terms of page 
design, story layout, graphics, 
headlining, cover design and 
photography. The competition 
receives a tremendous number

of entries for consideration, 
and MCC has won numerous 
times in the past as well, touting 
first-place wins in each of the 
last five years alone.

Cabbages & Kings has 
opened submissions for its next 
issue, and they want to encour
age everyone interested to take 
part, no matter the medium.

“The submissions can be 
written or visual arts, and when 
it comes to the visual arts side 
of things, that includes photog
raphy, painting, pastels, sculp
ture, and the parameters for 
that are found on our website,” 
Kusmierek said.

When it comes to the work 
that’s accepted, C&K wants to 
allow for artistic expression, 
even if it may be provocative to 
the naked eye.

“Our theme for the maga
zine this year is diversity, and 
we want to be able to celebrate 
diversity and its diverse shapes 
and forms,” Kusmierek said. “A 
lot of times when people hear 
the word diversity, they think 
queer diversity, or race diversi
ty, or ethnicity diversity. It can 
really be about anything.”

Visit https://ckmag.org for 
details on submitting work for 
the new issue. The deadline for 
submissions is March 18.

http://www.monroedoctrine.org
https://ckmag.org
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Coach Debra Delfino hopes to live up to her father’s legacy, as she prepares the women’s lacrosse team for the new season.

BEN CHERNJAVSKY 
PROVISIONAL WRITER

The MCC Women’s Lacrosse Coach, Ron
nie Davis, left the program earlier this year 
and will be succeeded by Debra Delfino, 
daughter of MCC Hall of Fame Men’s La
crosse Coach Rocky Delfino.

Debra has been handed the reigns of a 
team which has arguably been the schools 
most distinguished sports program in recent

years, boasting an outstanding 95-game win
ning streak entering the 2019 season, having 
won 9 of the last 10 NJCAA national cham
pionships. Debra says that she will strive to 
do her part to continue this precedence of 
success.

At age 26, Debra Delfino is the yoimgest 
head coach in the MCC sports system, which 
she views as a positive as she says it helps 
her to relate to her athletes. “I was where 
they are not long ago,” Debra said.

Debra Delfino previously coached Wom
en’s Lacrosse at the Aquinas Roman Cath
olic Institute, where she played her high 
school lacrosse, and she went on to play her 
college lacrosse at MCC and Roberts Wes
leyan College.

Debra credits much of her love for lacrosse 
and coaching success to her father who she 
says has been an exemplary role model to her 
from a young age.

Men’s
basketball

The 2018-2019 season 
came to an end for MCC’s 
Men’s Basketball team with 
a disappointing loss to James
town Community College, 
coming on the back of a prior 
victory just a few days prior 
on Feb. 23 over the James
town team.

In his swan song for the 
MCC program. Majesty Bran
don scored a season high 35 
points, finishing an exception
al career with 1041 points.

Also playing in their final 
game were Gilberto Cue and 
Omari Brown, both of whom 
contributed their best to the 
game with 14 and 12 points, 
respectively.

The final statistics show a 
season of ups and downs, with 
a home record of six wins 
to two losses, and a dismal 
road record of three wins and 
10 defeats. Neutral ground 
proved fnendly with five wins 
out of six, making the final 
tally a 14-13 record.

Women’s basketball MCC Swimming and Diving
TYLER SCHIFF 
SPORTS EDITOR

Thanks to 17-point games 
from sophomores Zorria West 
and Samirah Henderson, and 
the 13 points each provided by 
freshman Lyrik Jackson and 
sophomore Kendra Lawton, 
MCC’s Women’s Basketball 
team beat Jamestown Communi
ty College on Feb. 23, bringing 
the team’s record to 17-5.

The victory was the team’s 
fifth in a row, their tenth win in 
the last 11 games to close the 
regular season. This success was 
buoyed by stellar performances 
from the floor, with the team’s 
final season average coming to 
nearly 40 percent.

The Lady Tribxmes then trav

elled to Sanborn, N.Y., for the 
Region III Final Four. In game 
one, MCC completed the season 
sweep of Genesee Community 
College with an 80-64 victory, 
which propelled the team to the 
championship game versus Ni
agara Coimty Commimity Col
lege.

Sadly, MCC lost to Niaga
ra County by a seore of 78-68. 
The team fought valiantly, but 
in contrast to their season up to 
this point, the Lady Tribunes 
managed just a 30% shoot
ing percentage, and despite 17 
points from Lyrik Jackson and 
12 points from Cierra Harrison, 
MCC came up just short.

A fantastic campaign for 
2018-19 comes to an end with a 
final tally of 18 wins.

WOMEN’S SWIMMING

The MCC Women’s Swimming and Div
ing team was untouchable over the weekend of 
Feb.15-17, taking home the Regional and District 
titles.

Congratulations go to Samantha Pratt, Emily 
DeClerck, Katarina Sherry, and Amanda Miller 
for their 200 free relay team, finishing in second 
place on Friday. DeClerck went on to score vic
tory in the 100 back, which moved the team into 
first place on Saturday, and a victory in the 400 
free relay on Simday helped MCC take first place 
with a final score of 369 points.

MEN’S SWIMMING

The MCC Men’s Swimming and Diving teams 
took home both the regional and district swim
ming and diving championships on Feb. 17, fin
ishing first in their home pool.

Tyler Bischoping was named Co-Male Swim
mer of the Meet, winning in the 500 free, 200 
free, and the 1650 free. Loren Searle pulled out 
a vietory in the 1-meter eompetition on Friday, 
and won the 3-meter event on Saturday. Camer
on Wagner and Greg Sanders took the 200 baek 
and 200 breast, respectively, while also winning 
the 400 medley relay with Bischoping and Sean 
Mahaney.

The Tribunes finished with a score of 490 
points.
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Climbing to New Heights

photo by Tyler Cutting

Jason Kraybill is proud to call this new Central Rock Gym location the home of the 2020 US Olympic Sport Climbing team.

Rochester is home to a variety of ways to stay fit in the 
winter from CrossFit to Yoga, and Central Rock Gym 
is out to be the new one-stop location for everyone.

JOE FINLEY 
EDITOR IN CHIEF

Boasting the largest climbing facility to open in 
Rochester, Central Rock Gym is bringing yoga, Cross- 
Fit, weight training and positivity to one space when it 
opens its doors downtowndater this month. Started by 
brothers Joe and Ed Hardy, th^oon-to-be Rochester 
location of the largest rock-climbing gym chain in the 
U.S. is led by dedicated climbers, Jason Kraybill and 
Monroe Community College alum. Brad Lakew.

Kraybill and Lakew hope to bring about inclusivity in 
their approach to finding their niche in the crowded gym 
scene of downtown in its location at 725 Averill Ave. off 
Monroe Ave. between Alexander St. and Meigs St., with 
opportunities for veterans and families.

“The biggest thing for us is community,” Lakew 
said. The pair have already spoken to many groups in 
the Pearl-Monroe-Meigs neighborhood and plan to use 
their facility to bring people together, in hopes to be
come a staple of the area.

According to Kraybill, members of Central Rock Gym 
say they like the chain for a few significant reasons. As 
far as the overall fitness level that can be obtained fi'om 
climbing, progression can really be seen, and it feels 
like a difference is being made. Climbing gives a per
son’s body tremendous core strength and helps to work 
on balance, giving climbers practical strength that can 
be used for everyday life, which can be powerful and 
helpful for people of all levels of experience.

“We aim to help people create their own identity in 
climbing,” Lakew said. He stressed that it’s not a one- 
size-fits all kind of sport, and at Central Rock Gym, the 
trainers will work to specialize programs for anyone to

feel successful in their progress as a climber.
“People think of climbing as something that’s exclu

sive, or only for the elite,” Kraybill said. “We want to 
expose people to climbing, in a judgement-fi'ee facility.”

Climbing is a growing sport that has gained world
wide attention as of late, sparking the addition of Sport 
Climbing to the 2020 Tokyo Summer Olympic Games 
for the first time in the history of the Olympics. The 
Games will include speed climbing, bouldering and lead 
climbing.

As Central Rock Gym has grown over the last 10 
years, their reputation has begun to precede them, lead
ing the U.S. Climbing Team to decide on using this up
coming location as a training facility. This is partially 
due to the inclusion of a speed wall at the facility, which 
will be the only one in New York.

According to a new study recently published by 
JAMA Psychiatry, physical activity can actually help 
prevent depression as well as aid in combating it, and 
climbing may be the perfect physical activity for mind 
and body. As Kraybill says, due to the need to focus and 
limitations on what can be accomplished while working 
on what climbers call ‘boulder problems,’ climbing is 
considered ‘moving meditation.’

Climbing classes for experienced and beginners will 
take place multiple times per week, alongside yoga and 
CrossFit. Day passes and monthly packages are offered 
for membership, with special discounts offered for Vet
erans and students alike, with plans to do the same for 
faculty in the future. Central Rock Gym’s goal is to have 
a grand opening later this month, and pre-purchasing 
membership comes with its own discounts. More infor
mation can be found on their social media profiles or 
their website, https://centralrockgym.com.
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https://centralrockgym.com

