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Building 11 Construction Woes Continue
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JOE FINLEY 
EDITOR IN CHIEF The extended project has created disruptions to those in Bldg 11 classrooms.

As students and faculty at Mon
roe Community College are well 
aware, the construction on the fa
cade of buildings 11 and 12 is not 
yet finished. Continuing beyond 
its originally-planned end date, 
there is a new goal set for the end 
of November, according to CFO 
and Vice President Hezekiah Sim
mons.

“Building 11 and 12. . . They 
both had the same problem. They 
suffer fi-om exterior water leak

age,” said Simmons, “We had 
planned to have it done by the end 
of October. We will miss that a lit
tle bit because what we wanted to 
do avoid is the the noise that these 
create for for our students, faculty 
and staff.”

It’s a little known fact that the 
buildings on the Brighton campus 
are not technically school proper
ty, instead they are owned by the 
county, in trust for the College, 
which is why there are hoops to

jump through to get construction 
projects approved.

“[W]e went to the coimty and 
asked for what we call a capital im
provement project, in order to re
surface those buildings,” Simmons 
said. “We have to have coxmty ap
proval because the county pays for 
50 percent of the construction, and 
the state pays for the other 50 per
cent. We must always have both of 
those entities approve major capi
tal improvement projects.”

The project turned out to be 
more work than the College orig
inally planned for, as well. “[A]s 
we went into the buildings, as we 
started tearing out the outer wall, 
we found all kinds of problems,” 
said Simmons. This included poor 
insulation that needed to be re
placed.

The construction has an observ
able impact on the classroom, and 
the news of the latest end-date 
doesn’t offer any solace for those

that are forced to teach through 
distractions and disturbances, 
like Professor Tamara Hillabush 
Walker, “I have two classes in 
those buildings,” said Walker, 
“From an instructional standpoint 
it’s like, ‘Okay, so that’s an entire 
semester’.”

Simmons had promised that the 
administration is doing all they 
can to minimize the daytime im
pact of construction, though.
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FACULTY RAISE CONCERNS AT TITLE IX WORKSHOP
NICOLE DOUGHTY 
PROVISIONAL WRITER

Momoe Community College faculty mem
bers voiced their concerns regarding the fair 
treatment of College staff while attending an 
optional faculty workshop titled Creating a 
Culture of Respect on Oct. 1 at the Downtown 
Campus. The event was a discussion based 
seminar, led by Assistant to the President for 
Title DC and Inclusion, Kristen Lowe.

The material Lowe prepared for the work
shop focused on bystander intervention and 
how faculty can address student disclosure of

sexual and interpersonal violence to faculty ap
propriately and informatively.

During the interactive seminar, a number of 
faculty members voiced concerns that went 
beyond the scope of the plaimed agenda, and 
Lowe was open to discussing individuals’ ques
tions. One concern was that, should a situation 
in which a Title IX complaint is filed against a 
professor arise, the professor’s right to due pro
cess may not be respected by administration.

A related concern was that the college’s ac
ademic fi'eedom policy may not be upheld if a 
student feels offended by course learning ob
jectives. Thematically, faculty concerns cen

tered around a fear that their rights, as dictated 
by college policy and by law, may not be re
spected by MCC’s management.

Bethany Gizzi, president of the Faculty As
sociation, and attendee of the Oct. 1 meeting, 
stated, “The tone of Oct. I’s Creating a Cul
ture of Respect workshop was similar to many 
meetings over the past few years involving fac
ulty.”

This uneasiness is brought on by several 
events between school administration and fac
ulty over the past year. Contract violations,
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COLLEGE FOOD 
PANTRY OPENS

After a year of delays, COVE opens to give students a volunteer opportunity 
while DWIGHT provides an emergency food service for students.

photo by Paul Ambrose
A student volunteer stocks shelves with non-perishable food donated for students with food insecurities. Each week a different food item is re
quested to build, and replenish, the stock of food stuffs students can choose from.

JOE FINLEY 
EDITOR IN CHIEF

The Center for Outreach and 
Volimteer Engagement and the 
Doing What is Good and Healthy 
Together, Monroe Community 
College’s food pantiy initiative, 
were celebrated in a grand open
ing on Oct. 15. With a welcome 
speech from President Anne Kress 
that included thanking all parties 
involved, a gathered crowd of 
school administrators, students 
and faculty alike attended to show 
their support for the newly opened 
space in room 3-135.

Supplied by Foodlink, DWIGHT 
has been officially up and miming 
from the beginning of the spring 
2018 semester as planned, though 
it’s been running out of the Office 
of Student Life and Leadership on 
the Brighton Campus until now. 
Led by former Program Coordina
tor Peter Fiannaca, his departure 
for the University of Rochester de
layed the grand opening. A position 
has recently been approved for an 
assistant director that will oversee 
the operations of DWIGHT and 
COVE, according to Director Bet
ty Stewart, who took up responsi
bility in the meantime to push for 
the space’s opening.

“Philosophically, for me, this is

really important,” said Stewart, “I 
finally decided a couple months 
ago—It’s just sitting there. We need 
to do something to let the College 
community know what this is. . . 
Nobody should ever be hungry, 
and that is one of the reasons this 
food pantry exists, period,” says 
Stewart.

Stewart is hoping to destigma- 
tize the idea of ‘food pantries’ to 
help make the space non-discrim- 
inatoiy and welcoming to those 
that might be self-conscious about 
how publicly asking for assistance 
might make them feel. “Some
times when you’re himgry, it can 
be embarrassing, right? People 
don’t like to admit it,” said Stew
art. She hopes that bringing in stu
dents from the art department to 
make a mural across the windows 
could make the space seem more 
inviting, and maybe tell a tale 
about the space using imagery, as 
well.

The DWIGHT wagon, which 
has been carrying small snacks 
for any hungry students to take 
from, attached with information 
about the food pantry to help raise 
awareness, will continue to make 
its rounds on campus, though the 
cart requires volunteers just as 
much as the space does.

“We need volimteers to take the

cart out. We need volunteers to be 
in the office to answer questions, 
to hook people up the database to 
answer questions, to restock the 
shelves [and] to constantly check 
and recheck expiration dates,” 
Stewart said.

As far as COVE is concerned, 
Stewart and Secretaty MaryJane 
Starr are currently working on put
ting together a database of organi
zations for recruiting volunteers, 
of which they have over 40 so far. 
During the grand opening there 
were six tables out, with represen
tatives from St Ann’s Community, 
Hillside, Boys and Girls Clubs of 
America, Friends of Strong, Camp 
Good Days and Monroe Commu
nity Hospital, and they hope to 
have agencies at tables every other 
week throughout the semester.

“If we bring in different agen
cies and different kinds of agen
cies, and we sort of feature some
thing every week or every other 
week then and really are able to get 
the word out,” said Stewart, “Then 
people will have an opportunity to 
really interact with someone who 
works at an agency that’s really 
looking for people to talk literally 
about what it is that they need.”

Volunteers have been benefi
cial in this initiative, as well, and 
Stewart made it a point to mention

Claudia McDaniel, a Geospatial 
Information Seience and Technol
ogy student. “Claudia McDaniel, 
in particular has been just wonder
ful about helping with COVE and 
helping with DWIGHT both, get
ting connections to those agencies 
who are looking for volunteers so 
that we can connect the volunteers 
with the agencies who need them,” 
said Stewart.

Whether you’re in need of emer
gency food assistance through 
DWIGHT or interested in volun
teer options through COVE, room 
3-125 will be open and welcom
ing students to stop in Monday 
through Friday, from 8:45 a.m. to 
4:45 p.m.

[The room] is 
nourishment for 
their soul, and 
also for their 
stomachs”

- Dr. Anne Kress 
MCC President

MCC sees 
continuing 
enrollment 

decline; 
down 

4.8% more 
this year

PAUL AMBROSE 
MANAGING EDITOR

Despite Monroe Community 
College being an affordable op
tion for a college student to start 
their education, the Associate Vice 
President of Enrollment Manage
ment, Christine Casalinuovo-Ad- 
ams, has seen a recent national 
decline for student enrollment. 
This has hit community colleges, 
particularly those in the northeast, 
especially hard.

MCC’s enrollment is down 4.8 
percent compared to the fall 2017 
semester, according to the 2018 
enrollment eensus done on Aug. 
27. The number of continuing 
students is down 7.8 percent. This 
follows the trend of decreasing 
enrollment not just among MCC 
but all colleges in New York state.

Christine Casalinuovo-Adams, 
associate vice president of Enroll
ment Management, stated other 
reasons to the decline, as well. 
“Shifts in demographics, low im- 
employment rates, decrease[s] in 
traditional college-age students 
and competition from four-year 
and online colleges contribute to 
the impact,” Casalinuovo-Adams 
said.

Another possible factor to the 
decrease of enrollment at MCC 
could be TAP and Pell awards for 
students. The amount of money a 
student is awarded is correlated to 
the amoimt of their tuition, allow
ing them to more easily afford a 
four-year college in full instead of 
doing a two plus two programs at 
MCC.

In addition to these ongoing 
problems, MCC drops students 
due to non-payments in the begin
ning and end of August, before the 
census. Last year, MCC dropped 
1,213 students after both rounds. 
Students not re-enrolling before 
classes started could be another 
factor to the enrollment decline.

MCC is short six percent of its 
expected 2018 budget that it needs 
to operate for the school year. The 
Monroe Doctrine will covering 
in later issues where this money 
goes, and why this shortage is a 
problem for the school.

Casalinuovo-Adams wanted to 
emphasize that enrollment woes 
will not impact the support of
fered to students. “I would like to 
share that even though enrollment 
is down across SUNY community 
colleges, MCC faculty and staff 
are committed to continuing to 
find innovative ways to increase 
enrollment as well as ensuring 
students who enroll have the sup
port they need to complete then- 
degree and/or certificate.”

http://www.monroedoctrine.org
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Campus Safety Comparisons
Clery Report data indicates that MCC crime 

has either plateaued or decreased.

PAUL AMBROSE 
MANAGING EDITOR

The Jeanne Clery Act, passed in 1990, was put into 
effect to make colleges release information on crime 
polieies and statistics, on any given campus. These 
reports give us an opportunity to see how Monroe 
Community College relates to other colleges in our 
area.

The Clery report looks at many aspects of crimes, 
and colleges must report on everything from how 
many referrals for aleohol, weapons and drugs are 
given out to how many murders happened on their 
property. The most important statistics to look at 
when judging what campus is the safest would be 
rape, arrests for weapons, drugs or alcohol, vehicle 
theft and robbery.

When comparing MCC to other schools around 
Rochester such as Rochester Institute of Technol
ogy, Genesee Commimity College, SUNY Broek- 
port and Finger Lakes Community College, MCC 
holds around the same number of crimes as the other 
schools. Looking at the numbers from MCC’s 2017 
Clery Report, which looks at the years from 2015- 
2017, however, a multitude of information can be 
gathered. MCC has had five rape cases every year 
during this time, and three cases of fondling just last 
year alone, which increased from the previous two 
years. RIT had 10 reported cases of rape last year, 
nine in 2016 and 15 in 2015.

MCC had only one case of robbery every year 
for the past three years while Brockport had only 
one case last year and none the other years. When

MCC had

5rapes
compared to
RITs I 0

MCC is the

8thsafest campus in 
the country

it comes to burglaries, both RIT and Brockport have 
seven or eight a year, on average, while MCC has av
eraged one burglary every year.

Numbers for arrests on drugs, alcohol and weapons 
are very low across all schools in our area. However, 
the number of referrals given for these offenses are 
much higher across all schools but are hard to com
pare because most offences are in the college dorms. 
Dorm sizes play a major part for these large numbers. 
If you are interested in looking more into these num
bers, below are instructions on how to find these re
ports.

It’s important to know that MCC crime, for the most 
part, has either gone down or plateaued. Crimes that 
have shown an inerease are fondling and referrals for 
alcohol. It is also worth noting that the only crimes in 
the Clery Report are crimes that are reported to Pub- 
Itc Safety. For some cases, actuat itistancesTTf crime 
may not be accurately portrayed beeause of a lack of 
proper reporting. It is important to report any crimes 
you see or know of to Public Safety to not only get a 
better read on the actual rate of crime in schools, but 
to also help ensure that we keep our campus as safe 
as possible. To help keep yourself as safe as possible, 
please download the Rave Guardian app and contact 
Public Safety at (585) 292-2911

If you would like to take a look for yourself at any 
school’s Clery Report, you can go to that school’s 
Public Safety website or use a search engine and 
search for the Clery Report for that school. MCC’s 
Clery Report is available at: http://www.monroecc. 
edu/fileadmin/SiteFiles/GeneralContent/depts/pstd/ 
docimients/FinalASFSR.pdf.

CORRECTIONS

In the October 15 issue, the page 6 story titled, ‘Faculty Contract clarification’, MCC President Anne 
BCress was incorrectly referenced as ‘President Anne Press’.

10/1/18
• Student became irate 
while dealing with members 
of the advisement office

• Student was observed 
urinating in the stairwell of 
building 12

• Public Safety respond
ed to a fire alarm at a res
idence hall due to burning 
food.

10/2/18
• Public Safety responded 
to an altercation between 
two students in Bldg. 2

• An employee’s office was 
found in disarray

10/3/18
• A MCC student suffered 
an injury to her left thumb

10/4/18
• Mother of a student 
reported her daughter was 
forcibly by a male

• A professor reported 
observing 2 females argu
ing in Bldg. 3

10/5/18
• A small ziplock bag with 
a green leafy substance 
located in a suite.

• An elevator repair techni
cian accidentally caused the 
fire alarm to activate while 
working on an elevator in 
building 32

10/8/18
• Ineident involving stu
dent/professor

• A student reported a sus
picious incident

10/11/18
• Student was in Placement 
Testing and became upset 
when the time was up and 
she had not yet finished the 
test.
• Employee reported dam
age to their vehicle tire.

PUBLIC SAFETY ^ 
REPORT

10/12/18
• Multiple students and non 
students were found in a 
suite with a heavy odor of 
burnt marijuana

10/12/18
• A student took food from 
the Cafe 321 without pay
ing for it

• A college radio reported 
lost was later located out
side of Building 1 in the 
grass

10/13/18
• A third party reported a 
domestic incident. Victim 
refuses to cooperate

10/2/18
• A student reported his 
wallet was stolen from the 
table it was left on

• Order of protection was 
issued for the protection of 
a student

10/9/18
• A student and her hus
band, were found arguing 
outside

• Fire drills were conducted 
in all residents halls

10/10/18
• MCSO requested that the 
Downtown Campus be put 
into lockdown.

10/11/18
• A staff member requested 
a standby at 10-174 while he 
removed property

• A staff member reported 
damage to their vehicle tire

10/12/18
• Public Safety assisted 
with dorm searehes

10/13/18
• Limited power outage at 
ATC caused problems with 
overhead doors
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Office of Voter 
Engagement 

offers information 
and discussion

JOE FINLEY 
EDITOR IN CHIEF

Monroe Community College’s 
chapter of Phi Theta Kappa and 
their honors program, Honors in 
Action, are working on creating 
the Office of Voter Engagement 
on the Brighton campus. The goal 
and overall focus of this office will 
be to increase empathy among stu
dents with different perspectives 
in order to find common-ground or 
understanding, specifically when 
it comes to social and political is
sues.

Led by students and aided by 
the Associate Director of the Of
fice of Student Life and Leader
ship Development, Jodi Oriel, 
HIA aims to provide students with 
an opportunity to voice their opin
ion and hear others in a safe space 
that is encouraging of constructive 
conversation. The Office will of
fer access to multiple services, 
including a website on fact-check
ing, a sticky note venn diagram 
wall to document responses from 
visitors, information on moder
ated discussions hosted by HIA 
called “Deliberative Dialogues” 
and other community events as 
well as information on empathy, 
personal biases, moral tribalism 
and techniques for disagreement.

Josephine Jean, HIA officer, ex
plained the process that brought 
them to choosing their theme. 
“We did all this research on em
pathy—we researched neurons and 
how they relate to empathy,” said 
Jean. There were multiple ques
tions HIA asked themselves during 
planning, such as asking how they 
can help students become more 
empathetic through voting, how 
they can help those who have 
different views and opinions, and 
how they can find commonalities 
and have means for research to 
promote that. According to their

research, empathy is leamable 
and is best achieved through ex
periencing other perspectives as 
though they were one’s own.

The timing of this effort is 
meant to directly coincide with 
the upcoming midterms, with HIA 
planning events on the day before 
and day of the midterm elections 
in order to empower students, that 
will take place from Nov. 5-6. On 
Nov. 5, They’ve scheduled “De
liberative Dialogues” in room 
6-327 at noon, they’re bringing in 
a speaker, Vertis Robinson, imme
diately following that from 1 p.m.- 
2p.m. in Monroe A, and on Nov. 6 
they’re scheduling an event called 
“This is OUR Election” in the Ter
race from 11 a.m.- 3 p.m..

“[VJoting impacts so many peo
ple with multiple different back- 
grmmds,” said Jean, speaking to 
why they decided to focus on the 
midterms, “It impacts immigrants, 
it impacts women, it impacts a 
lot of marginalized people.” HIA 
plans to discuss all aspects of the 
voting process; fix)m the candi
dates themselves to the rules and 
regulations regarding the voting 
process.

HIA’s hope is that through en
couraging and teaching empathy, 
students will be able to navigate 
discussions over divisive and con
troversial political topics, thus 
gaining a greater imderstanding 
that will lead to a more fair rep
resentation in politics through vot
ing. While strong in their wording, 
their slogan accurately portrays 
the amount of emotion behind 
their cause: “Choose One: (Get 
the facts and) vote or don’t com
plain”. Students looking for more 
information on their own can turn 
to a guide created by MCC librar
ians that HIA is making it a point 
to share and promote at https ://lib- 
guides.monroecc.edu/voting.

Time is short to request 
absentee ballots

Absentee Ballots are available 
for those that can’t get to the polls 
on election day. Applications for 
them are available from the county 
board of elections, the New York 
State Board of Elections website 
at https://www.elections.ny.gov/ 
votingabsentee.html, or through 
a request by mail to the county 
board of elections. The letter must 
be received by the county board 
no later than seven days before the 
election, containing the address 
where the voter is registered, an 
address where the ballot is to be 
sent, the reason for the request and 
the signature of the voter.

Deadlines are as follows:

Novembers Last day to ap
ply IN-PERSON for absentee bal
lot.

November 5 Last day to
postmark ballot. Must be received
no later than Nov. 13th. Military 
Voter Ballots must be received no 
later than Nov. 19th.

November 6 Last day to de
liver ballot IN-PERSON to the 
local board of elections (by some
one other than the voter).

photo byPaulAmbose

MCC soon to remove 
Health Services copay

Personal health insurance will soon be necessary 
to access health care.

EVAN LYONS
MEDIA WRITING CLASS SUBMISSION

Monroe Community College is eonsidering a plan 
to rely on students’ personal health insurance to re
ceive--treatment at MCC’s Health Se ■'ces> fecilily. 
A eommittee has been formed to look various op
tions the college may have to find the best solution 
to serve all students. Currently there is no fee for 
services performed in the MCC health office beyond 
the five dollars per semester charge on students’ col
lege bills.

With rising eosts on eampus and the lack of health 
services at the Downtown MCC campus, the col
lege is investigating all avenues to find a solution to 
health care for their students. Students needing med
ical care that attend school at the Downtown campus 
need to take a shuttle to the Brighton campus for 
services.

Many students at MCC do not have personal 
health insurance, especially students from over
seas. Students here on visas cannot buy their own

insurance from New York State, and they depend on 
MCC’s services for care, even planning to get then- 
flu shots on campus.

MCC serves a diverse population of students 
and more students today come to campus with 
significant health needs, including mental health 
challenges. “Many students need help managing 
serious conditions like asthma, ADHD, diabetes, au
tism-spectrum disorders, and physical disabilities,” 
said Carrie Chapman, secretary of Health Services. 
According to the Assistant Director of Health Ser
vices Jacqueline Carson, “It is critical for the future 
of MCC Health Services and the health of the stu
dents to keep the current policy intact. We are treat
ing more and more students each month, and some
times we are their only healthcare option.”

“At this point, all health services are staying the 
same and I am making sure we have all of the stu
dents’ best interest at heart,” said Carson. “At this 
point, we are all just trying to find the best solution 
for the college, and the students.”

BUILDING 11 (continued from page I)

“The construction workers, and the construction 
General Manager they are working with us such that 
all the noise, the high noise, aetually takes place that 
night,” Simmons said.

While it’s been more of a nuisance lately, it’s been 
worse than expected during classroom hours, when 
construction should not have been that intrusive. 
“We were trying to have a discussion and we had to 
keep stopping because the banging would start, and 
we couldn’t hear each other, you know, so we would 
wait a couple minutes, and then and then it would 
stop. And then as soon as we start talking again, then 
it would start again,” Walker said.

The biggest complaints now, as the construction 
gets closer to completion, come down to the restrict
ed walkways around buildings, affecting the trav
el of students and faculty alike. “Just yesterday, it 
was sort of awkward, because 1 they had like. . .

this small, narrow passage and people are trying to 
squeeze through in order to to get to the other build
ing,” said Walker.

Student and Program Director of WMCC, Benja
min Perlis, has felt that club meetings are being in
convenienced, also, leaving a sour taste in students’ 
mouths. “There’s sort of this overarching sense of, 
‘yeah, this is this is MCC’,” said Perlis. “This is 
kind of, what we expect now this point.’ Sort of a 
defeatist attitude, like, it happens, whatever... This 
is what we get.”

Though Simmons stressed that construction 
shouldn’t be causing any major problems during the 
day, he recommends that all issues with construc
tion that might come up are addressed as quickly 
as possible. “People should not sit and just assume 
that there’s nothing that can be done about it. . . I 
would suggest that they reach first to their advisor.. 
. and then that advisor will know quickly to pick up 
the phone and call either my office or the facilities 
office and we’ll have something done about it.”

the Doctrine needs writers & photographers
Come to Building 3 Room 134 for an application

https://www.elections.ny.gov/
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Campus graffiti draws attention from
students on social media

Facilities continues to keep fighting their unending battle against graffiti; 
social media does nothing but increase visibility.

JOE FINLEY 
EDITOR IN CHIEF

Thanks to recent social media 
posts, especially on apps that use 
location services like Snapchat, 
the graffiti at Monroe Community 
College has been given a spotlight. 
Despite social media making a 
bigger deal out of the issue by add
ing visibility to the situation, graf
fiti is nothing new for the College, 
as it is a never-ending problem for 
Facilities to handle.

“I think graffiti itself is kind of 
cyclical. We have years where it’s 
really bad, and years where it’s not 
so bad,” said Director of Facilities 
Blaine Grindle.

No matter how bad the graffiti 
is. Facilities makes it a priority to 
make repairs and clean as needed 
“Our philosophy is removing it 
immediately upon seeing it,” said 
Doug Ford, director of Facilities 
Operations, a 20-year veteran to 
the department. “Blaine’s house
keeping staff, ifJhey can r^ove it 
with a cleaner, they clean it. If they 
can’t, they tell us and we paint it. 
That’s how fast we react to it.”

Increased visibility can give the 
College a poor reputation, though 
Facilities believes there’s noth
ing to be overly concerned about, 
currently. “Social media isn’t 
helping us, and that’s probably a 
new twist on it, what was written 
is already posted before we could 
get to removing but we remove it 
daily,” said Ford, “I don’t see any 
increase this school year over the 
past couple years.”

As far as minor writing on a wall

is concerned, the eost to facilities 
is negligible. “Somebody who’s 
using a ballpoint pen or something 
like that. . . we’re talking 15 min
utes maybe, of time, so maybe $5 
or $10 per occurrence,” said Grin
dle.

However, when carving or 
heavier paints are used, it becomes 
a more expensive problem. “[I] 
t’s a loss of facilities, and as you 
know, direct labor but that’s $100 
or two hours with the labor [we] 
should be doing something else,” 
said Ford. “We’re not doing our 
regular jobs because we’re doing 
these jobs we shouldn’t have to be 
doing.”

This isn’t to say that preventative 
measures aren’t regularly being 
taken. “From a design standpoint 
we try to design in deterrents... as 
one would do for safety, you know, 
well-lit areas, public spaces that 
are very visible so people are less 
inclined to want to damage some
thing because they probably gonna 
get cai^ht,” said Quent Rhodes, 
Director of Facilities and Capital 
Projects, “Obviously, bathroom 
stalls are private so there’s no way 
to really design around it.”

There are more creative ideas 
being floated around, as well. “We 
talked about creating a graffiti wall 
to give students a place to go do 
that,” said DC Building Manager 
Courtney Sprague, “But there’s 
no one to manage it as often as it 
needs to be. What is being written 
down, you know?”

This isn’t a problem affecting 
every campus, though. “I can per
sonally say that [the new] DoAvn-

town [campus] has had one issue 
and it wa& penciyCaaid..Sprague, 
“So, you know, if you hand some
one a brand new beautiful facility 
they’re more likely to respect it.”

An example of the reverse of 
this is how the old Damon campus 
was being vandalized regularly 
before the new Downtown campus 
was completed. “Not only graffiti, 
but they used to rip signs off the 
wall, it was much more destructive 
at Damon,” Ford said.

“It’s an interesting... compari
son, there’s only been one incident 
and over a year now and we have 
one a day, at least,” said Grindle. 
“So, it’s an interesting compari

son. Why is it so different, other 
fhan it’s brand new?”

Facilities is focused on making 
improvements that impact the stu
dents’ experienee on campus, and 
they’re asking for opinions from 
the student body. “One of my fo- 
euses that I’m trying to put em
phasis on... is what improvements 
can we make to attract students? 
And what improvements can we 
make that would mean the most 
for retention of students? Theoret
ically, [if] facilities has some mon
ey to spend, where would we get 
the most bang for our buck?”

The Doctrine will relay any and 
all suggestions submitted.

YOUR 
IDEAS ARE 
NEEDED
what
improvements 
can be made 
that would 
mean the most 
to students?

TITLE IX (continued from page I)

issues with salary equity provisions and 
the academic calendar last spring are pri
mary points of contention, and Gizzi com
mented that employee morale is low. “In 
order for MCC to create a safe environment 
condusive to learning for students, faculty 
need to feel valued as well,” said Gizzi.

Amanda Colosimo, president of the Fac
ulty Senate, and attendee of the Creating 
a Culture of Respect workshop, echoed 
the same, previous concerns. “Trust needs 
to be rebuilt, and faculty and staff need to 
have our voices heard,” Colosimo said. She 
believes actions need to be taken to remedy 
the relationship between faculty and man
agement.

Colosimo added, “For change to happen, 
students need to get involved. . . Students 
sometimes have a stronger voice than fac
ulty.” Students seeking to contribute their 
voice to the conversation are welcome to 
speak at Board of Trustees meetings, which 
are open to all members of the community.

Despite the heavy focus on faculty and

management relations at the workshop, the 
planned material on navigating a student 
disclosure of crimes committed against 
them was shared, as well. Some concerns 
regarding academic freedom and due pro
cess were also addressed.

“If a student discloses an incident of sex
ual violence or interpersonal violence to a 
faculty member, the faculty member has 
an obligation to discuss it with a Title IX 
officer,” stated Kristen Lowe, “The faculty 
member can explain to the student that the 
student will have the opportunity to provide 
input on whether a college investigation 
will move forward.”

Scenarios in which faculty do not need 
to discuss the incident with a Title IX of
ficer include student disclosure in a public 
awareness event or during class discussion, 
and instances when the crime does not in
volve an MCC student or employee. In 
these situations, Lowe advises that “the fac
ulty member’s role is to share information 
about resources available in at the college 
and in the community.”

Lowe also provided insight into what

classroom scenarios Title IX’s provisions 
may or may not prohibit, bringing clarity 
to employees who were concerned about 
being reported due to their curriculum. “If 
content is related to the course learning 
objective, then it would likely be protect
ed under academic freedom and would not 
constitute unlawful harassment.” Lowe 
said.

If a student is offended by course content, 
it may be an opportunity for communica
tion, and a chance for the student to discuss 
with the professor why it is uncomfortable 
for them to be exposed to that content.

“On the other hand,” Lowe said, “Hypo
thetically, if a faculty member were to ad
dress a student using derogatory language 
reflective of gender stereotyping, causing 
a student to feel comfortable participating 
in or attending that class, that would like
ly run afoul with college policy, including 
Title IX.”

The faculty and management relation
ship at MCC has been tense for the past 
few years, and these issues clearly trouble 
faculty and administration both, with both

parties wanting MCC to be a healthy and 
happy learning environment.

While Title IX may not be the first thing 
that comes to mind when considering the 
impasse between employees and managers 
on campus, the events at the recent Creat
ing a Culture of Respect meeting evidence 
that a culture lacking in respect for faculty 
affects every part of our college’s system.

When trust is eroded to the degree that 
professors anticipate being victimized by 
their contract rather than being protected by 
it, this attitude bleeds into the realm of Title 
IX and state law, stirring concerns that the 
same injustice may confront them in other 
arenas.

Staff, faculty and administration clearly 
care about cultivating an atmosphere that is 
safe and respectful for students. However, 
this effort is not felt by faculty themselves, 
and this has an impact on MCC’s culture as 
a whole. For MCC to truly create a culture 
of respect for students, it must also provide 
its employees with the resources that they 
need and the respect that they deserve.
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Comparisons Of Major Food Delivery 
Services Show Pros And Cons To Each

TYLER SCHIFF 
PROVISIONAL WRITER

While the food options on campus at Mon
roe Community College are diverse and well- 
made, students, like all people, may have a 
craving for outside food from time to time. 
Luckily, new services have been starting up 
all over the coimtiy that deliver food from 
restaurants that don’t usually deliver.

The largest of these two are Uber Eats and 
GrubHub, both of which offer the same ser
vice. Customers can order food from a restau
rant or food business they desire on the app, 
then a person not affiliated with the restaurant 
buys the customer’s food and brings it to the 
customer for a small delivery fee. There are 
multiple factors to consider if a person choos
es to use of of these services.

Uber Eats has average delivery times aroimd

25 minutes, and the total times range from 15 
minutes to an hour. The delivery fee is the ex
tra cost you pay for the food, and that ranges 
from $3.50 to $5.50, and has no correlation to 
food quality—it’s solely based on that particu
lar restaurant. For example, McDonald’s may 
sometimes have the same delivery fee as more 
formal restaurants.

There is a vegan option available through 
Uber Eats that only shows restaurants that 
cater to vegan food. Uber Eats has more op
tions available at most times, including more 
random places like Revolution Karaoke and 
Chuck E. Cheese’s, as well, just in case a per
son wants to relive their younger years.

GrubHub has most of what Uber Eats of
fers, but with a few catches. The delivery fees 
on GrubHub are also based on the restaurant it 
comes from and not the food quality, and they 
have just as many filters to help narrow the

consumer’s search to what they’d like.
There is no specific vegan option available 

through GrubHub, instead only having a veg
etarian option. The advantages GrubHub has 
are reviews and depth of information on the 
restaurants.

The menus are easier to read on GrubHub, 
and they offer reviews and ratings on each 
restaurant, as opposed to Uber Eats which re
lies on star ratings only.

Choosing between the two options is a mat
ter of personal preference. They provide the 
same service with the same fees and pricing. 
The only differences are how to navigate their 
sites to find what you want and the depth of 
information they provide.

The next time you need some take-out de
livered, either Uber Eats or GrubHub are both 
viable options.

5K Walk/ 
Run Raises 

$27,000+ for 
Scholarships

EREN MILLERD 
GEORGE GANDY 
MEDIA WRITING CLASS

The Monroe Community Col
lege Student Life Foundation 
sponsored the 5K Walk/Run for 
Scholarships this year, held at 
MCC’s Brighton Campus on Oct. 
6. The Foundation was giving 
away $5,000 worth of scholar
ships this year, and students who 
entered in the run or signed up to 
volunteer had their names placed 
in a raffle for a drawing to deter
mine who won the awards.

The event started in 2006, and 
has been an armual event, mark
ing this year as the 12th annual 
run, which is an annual event for a 
specific reason. “It is held to raise 
money for scholarships,” said the 
MCC Student Life Foundation’s 
Annual Giving Coordinator, Kar
en Shaw, “We started out small, 
maybe 20 people, and just over the 
years it’s grown. . . We had over 
600 people registered last year. 
We now have two committees that 
work on the 5K and Alumni Week 
on Homecoming.”

Thanks to the nearly 800 MCC 
alumni, students, supporters and 
volunteers that participated, the 
Foundation raised more than 
$27,000, and funds raised at the 
5K Walk/Rim support the MCC 
Foimdation’s Every Bright Future 
Needs a Strong Foundation cam
paign, aimed at raising $50 mil
lion for student scholarships. In 
2017-2018, the MCC Foundation 
awarded $1.46 million in scholar
ships to nearly 900 MCC students.

One of the recipients a scholar
ship was Dante Maldonado-Fra- 
guada, a first year student at MCC.

According to the MCC’s Insti
tutional Research Office, scholar
ship recipients have a 29 percent 
higher graduation rate, within 
three years, than non-scholarship 
recipients.

Understanding the Value of Satisfactory Academic Progress
DIANE RHODES 
STAFF WRITER

Monroe Community College makes ef
forts to inform students of their academic 
standing by emailing students who do not 
meet the evaluation standards with a Satis
factory Academic Progress report every se
mester, though only eight out of ten students 
know that their GPA has to be above a 2.0 to 
remain in good academic standing.

The Associate Vice President of Instruc
tional Services, Dr. Terry Keys, explains 
SAP by saying it has three measures, where 
a student starts in good standing and by the 
end of each term their academic standing is 
calculated by answering three questions. If 
they fail any of these questions then they 
move to academic warning, where there are 
no limitations on how many credits they can 
take, or financial aid; it is simply an email 
to let them know if this cgntinuesffi^e.wiH.

be ramifications, as they will be moved to 
the academic restriction list when the next 
term starts. If a student falls into academ
ic restriction they are only allowed to take 
eight credits per semester and the student 
will not have access to financial aid. If you 
are in good academic standing you will not 
receive an email regarding SAP.

“[SAP is] an evaluation of your grades 
against these measures,” said Keys.

The three questions that calculate an SAP 
evaluation are as follows:

1. Is the student’s GPA throughout every 
college semester at MCC above a 2.0?

2. Did the student successfully complete 
67 percent of their courses from the semes
ter in question?

3. At the rate the student is taking cours
es, will the student complete the degree pro
gram in 150 percent of the published length 
of that program?

If aH the-answers are yes, the student has

a positive SAP. If any one of these three 
questions is answered with a no, the student 
will be placed on academic warning, where 
nothing changes for registration or finan
cial aid, but if the SAP evaluation doesn’t 
improve by the next semester the student 
will be placed on academic restriction, and 
the evaluation process makes it clear what 
needs correcting.

“The SAP evaluation will tell you which 
of those three [measures] are needing im
proving. . . This whole process isn’t meant 
to be punitive, it’s really meant to help stu
dents stay on pace and complete [college]”, 
said Keys, “[SAP] is not just for students on 
financial aid, it impacts all students. . . The 
college really does want students to succeed 
and our goal isn’t for students to just keep 
taking courses without getting the supports 
they need.”

There are steps a student should take if 
they were to receive an unsatisfactory ac

ademic progress report. Once they’re on 
academic restriction they need to apply for 
an appeal and submit a form that includes 
the reason(s) for rmsatisfactory achievement 
during the past semester, how those circum
stances are now resolved and plans for im
provement.

If you do receive an email with an ac
ademic warning, don’t freak out—just step 
up your educational game and you will be 
ok. If you do end up on the academic restric
tion list, you can take a class or two your 
next semester and if you do well in those 
classes you can send in an electronic appeal 
form that indicates you are trying to suc
ceed. Once the Deans on the SAP Commit
tee determine if your reasonings for failure 
to meet SAP standards are valid, you will 
either move to the Academic Probation list 
if your appeal is deemed valid, or remain on 
the Academic Restriction list.

http://www.monroedoctrine.org


SPORTS
www.monroedoctrine.org

MONROE DOCTRINE

photo courtesy of Monroe CC Athletic Communications
Over 30 years of coaching comes to an end this year as Men’s Soccer team coach retires after Coach breaks prior aii-time-win record.

Coach Cupello reaches milestone win
TYLER SCHIFF 
PROVISIONAL WRITER

On Oct. 6, Monroe Community College 
Men’s Soccer took victory over St. John 
Fisher JV by a score of 7-0, helping their 
head coach to a landmark moment in a sto
ried career. Head Coach Nelson Cupello 
won his 365th game as coach of the Men’s 
Soccer team, passing Joe Mancarella for the 
most victories by a coaeh in program his
tory.

Cupello took the head coaching job in 
1990, and since then has had great suceess 
with the Men’s team. Since 2002, the Men’s 
Soccer team have made the regional tourna
ment a staggering 19 consecutive years and 
won 12 of them, 11 since 2002. Cupello be
lieves the main reason for the success is the 
type of players we get here at MCC. “Re
cruiting is a big part of it. We try to get the 
right mix in here, not only athletically, but 
good character,” said Cupello. He went on 
to say he didn’t have any feelings on pass
ing Mancarella’s landmark record, instead

praising the fantastic players he has had 
over the years as well as currently for the 
success. Of all the victories, Cupello says 
the one that stands out is his first one, back 
in 1990, describing the feeling simply as be
ing back home where he belonged.

Cupello’s current crop of talent have been 
performing fantastic on the pitch, with a re
cord of 8-3 as of Oct. 16, with a 3.55 goals 
per game and only .54 goals against per 
game. Freshman Isaiah Lee leads the Tri
bunes in scoring with 19 goals and 42 points, 
and Sophomore Jordan Sullivan and Soph
omore Suleman Sey each have five assists, 
a tie for the team lead. Prior to their Oct. 
13 loss to Mercer Community College, the 
team was riding a dominant six-game win 
streak, in which they shut out each opponent 
on the back of strong play fi'om the defense 
and goalkeeping fi-om all three goalkeepers 
on the team, netting 28 goals for themselves.

The Tribimes have built momentum to 
carry to the end of the year on the baek of a 
great head eoach and a great team of student 
athletes.

Coach Cupello to retire 
at the season’s end
KYLE BROMLEY
MEDIA WRITING CLASS SUBMISSION

The Monroe Community College Men’s Soccer Coach Nelson Cupello is set to retire 
after the 2018 season is completed, having coached the Blaek-and-Gold for over 30 
years.

Cupello was a former All-American soccer player at MCC as well at SUNY Brock- 
port where he led the Golden Eagles to the NCAA National Championship. He played 
Professional soccer for the Rochester Lancers in the North American Soccer League 
from 1975-1980, then moving to the Rochester Flash from 1981-1982, retiring after 
the 1982 season.

In 2002, Cupello was inducted into The National Junior College Athletic Associate 
hall of fame, and a decade later, in 2012, he named the National Soccer Coaches Asso
ciation of American of the Year.

Originally hired under his former coach Joseph A. Manearella, that he played for 
while he was at MCC, Cupello started out as an assistant coaeh for the Tribunes from 
1978-1984. He then accepted an offer for head coach at SUNY Fredonia where he took 
Fredonia to the NCAA toimiament before coming back to finish his career at MCC.

Cupello has earned multiple awards, ineluding 19 consecutive Regional Tournaments 
appearances and 12 Regional Championship title wins. He’s also a 15-time Regional III 
Coach of the Year and three-time Northeast District Coach of the Year.

Women’s Soccer scores with international athletes
TYLER SCHIFF 
PROVISIONAL WRITER

Since Sept. 23, the Tribunes 
Women’s Soccer team had a streak 
of five straight victories, outscor- 
ing opponents 59-4. Along with 
the great local talent on display, 
the team is buoyed by internation
al flair from players such as Roosa 
Ariyo and Thenia Zervas.

Ariyo, who came to Monroe 
Community College from Helsin
ki, Sweden, found the school due 
to a teammate, Elin Eklund, who 
was recruited by MCC. Ariyo has

been breaking records seeming
ly every week, setting the single 
game scoring mark on Sept. 29 
against Mercyhurst North East 
with eight goals. She also became 
the career goals leader on Oct. 3, 
and set the single season record on 
Oct. 6 against William Smith.

Zervas, who hails from Thessa
loniki, Greece, has assisted on 12 
of Ariyo’s 39 goals this season. 
Ariyo believes Zervas was one of 
the major points that allowed her 
to reach such heights this season.

Local talent has also played a 
huge role in the team’s success.

as well, with Katrina Yencer from 
Avon providing 17 goals and 11 
assists this season. Yencer is third 
on the team with 45 points, and in 
the team’s recent win streak she 
provided 13 goals and seven as
sists, along with a 5-goal perfor
mance against Roberts Wesleyan 
JV.

The defense has also played its 
part, allowing 1.38 goals against 
this season. Goalkeeper Meryl 
Wakefield of Warsaw has only 
conceded 16 goals in 12 games 
this year, with 42 saves on the sea
son and one shutout.

http://www.monroedoctrine.org
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Smart Money Management
should begin now as a college student
Whether it is your first job 
delivering pizzas, waiting tables, 
or you are more established, there 
is no time like the present to be 
sensible with your money.

SIENNA CERVANTES 
PROVISIONAL WRITER

Growing up; from piggy banks to secured funds. Money sta
bility has become increasingly needed in our growing mon
ey-oriented nation. Stepping into the workforce requires edu

cating one’s self to become financially literate. Creating 
a checking and savings account is a valuable asset to 
building a personal money management glan.

No need to carry cash around anymore; a checking ac- 
coimt is the first step to manage your funds and keep up with obligations 
while assuring your money is safe. Also known as claimed accormts, 
checking accounts were designed for everyday money transactions us
ing a debit card. There’s a multitude of benefits on why bank accounts 
are needed, and for everything from keeping a re- 

■ cord of your savings, earnings and expenses 
through bank statements and checkbooks to 
constructing a budget, money management 

is a necessary part of life.

Everything is electronic 
these days, even our pay- 
checks, so it is required of us to 
have an account as direct deposit and 
e-checks are the typical way paychecks are ac
cessible and placed in your account. It is important 
to manage such accounts responsibly as it can impact 
your credit score in the long run, so one must review 
their monthly expenses to regulate the checking ac- 
coxmt’s balance. Using a calendar to record regular 
expenses like using your cell phone, monthly pay
ments and reminders of scheduled payments will help 
keep track too.

A savings accoimt is another valuable part of be
coming financially resourceful. Think to yourself— 
how many coffee drinks do I really need every day? 
Savings accounts create a process of sacrificing short
term spending for long-term goals. Reasons to acquire 
savings include setting aside funds for the future 

and a good foundation for financial habits. This can ere- ate 
responsible plaiming such as deciding on your pri
orities: “Do I buy another latte or have an extra 40 
dollars at the end of the month?” Another benefit of 
savings is preparing for emergency expenses, 
a safety net for life’s unexpected events such 
as needing to invest $500 in new winter tires 
or buying that $200 textbook for class. It can 
be stressful to eome up short, so having savings 
can give us peace of mind.

One day, we might have a career that enables 
us to save for the long-term and plan for retire
ment! So, the sooner students can get a 
handle on what is earned and how it is 
spent, the easier it will be to manage 
and plan for the future. Remember to 
cheek your aecount regularly, stay on 
top of bills, save even small portions 
of paychecks and keep a safety eushion 
tucked away for those ‘smprises’ life may bring.

http://www.monroedoctrine.org

