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Does your vote matter?

Standing on “Equal Grounds”
Local coffee shop promotes equality, art and discounts 

Photo by Jacoby Gagliano

Equal Grounds offers an unique experience not found in typical coffee shops in Rochester.

Equal Grounds Coffee 
House and Gift Shop is one 
of Rochester’s true hidden 
treasures. A beacon of inclusion 
and activism, Equal Grounds 
stands on the principle that 
“All humans are created equal, 
but all coffee is not.”  Open 
until midnight seven days a 
week, Equal Grounds is the 
right stop any time of day.

On the corner of South 
Avenue and Caroline Street, 
in one of Rochester’s oldest 
neighborhoods stands a 
beautiful old building with a 
beautiful modern ideology. 
Equal Grounds welcomes 
you with an inviting sense 
of home; the ambiance is 
warm and friendly decorated 
with homegrown art, antique 
furniture, a small library and 
even an old library card stack. 
Even during their busiest 
hours, there is room for you 

with an abundance of tables 
and seating both inside and out. 

 The staff is courteous and 
knowledgeable, the coffee is 
fresh and tasty, and better 
yet the prices significantly 
undercut the “green giant” 
corporate coffee chain while 
still offering both student 
and military discounts. Equal 
Grounds shows they go the extra 
mile to make sure everyone 
is welcome and comfortable.

CORY W. PAINE
ASSOCIATE WRITER 

Bookstore boasts greater 
security measures

Shoplifting is a major problem 
for college bookstores all over the 
country and MCC is no exception. 
However, the MCC Brighton 
Campus bookstore is an exception 
in “loss prevention,” taking great 
pride in their efforts and the results.

Millions of dollars of texts, 
materials, and supplies are stolen 
from college bookstores across 
the country every year, forcing 
institutions to raise prices, tuition 
and student life fees. Having been 
previously plagued with theft, 
MCC devised and implemented 
a new security procedure that 
has greatly reduced criminal 
behavior in the campus bookstore.

The campus bookstores security 
has been equipped with twenty 
video cameras surrounding both 
floors, the book storage area and 
entrances. The college also began 
employing well trained security 
officers, these security officers 
are official MCC employees 
rather than a third party security 
firm. The security officers 
are former law enforcement 
such as former Monroe County 
Deputy Sheriffs, former New 
York State Troopers, and other 

forms of local municipal police.
Carol McKeown, the manager 

of the bookstore, stated that the 
store was “well under their shrink 
allowance.” Shrink allowance 
refers to an estimate of loss of 
inventory, due to delivery errors, 
theft, damages or spoilage.

 McKeown boasted about the 
potent camera system and the in 
store security staff. McKeown 
also stated that the store takes 
hard stance on shoplifting or any 
criminal behavior, prosecuting 
shoplifters to the fullest extent 
of the law “over even the 
pettiest theft” as an active 
deterrent to criminal behavior.

A management employee of the 
bookstore stated “theft used to 
be a real problem, but the new 
security solved the problem” 

A student employee also stated 
that she had seen only heard about 
“minor occurrences of theft” and 
had not witnessed any personally 
in her time at the bookstore.

 With the price of texts 
and supplies rising and the 
introduction of competition like 
Amazon.com and even local 
used text book specialty stores, 
the bookstore and others like 
it are suffering profit losses.

CORY W. PAINE
ASSOCIATE WRITER 

Story on page 2

Student Government positions go unopposed

Photo courtesy of MD Archives

Student Body President Blake Moore assures students to vote this election despite concerns surrounding unopposed positions in Student Government.

Story continued on page 2Story  continued  on  pa ge  4
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“I actually don’t need tampons. I just like having them around.”
-said no woman ever

Workers deserve a livable wage

In April of 2016, Governor 
Andrew Cuomo, or Ole’ Uncle 
Andy as I like to call him, signed a 
bill into law raising the minimum 
wage gradually over the next five 
years to $15 per hour. This new law 
will gradually raise the minimum 
wage to $15 per hour in New York 
City by 2019, but would only rise 
the wage to $12.50 per hour for the 
rest of the state by 2020.  

A substantial raise in the 
minimum wage will create a 
more competitive employment 
atmosphere by a attracting a whole 
new pool of possible employees. 
Hiring from a pool of highly 
motivated employees should 
cause a company’s bottom line to 
increase as the company’s level of 
expectations from their employees 
increase. It seems that this inflow 
of a motivated workforce would 
logically translate to a more 
effective thus more lucrative 
company. Improved customer 
service, better qualified laborers 
and a high level of motivation for 
even the most menial of jobs are 
examples of the effect of a livable 
minimum wage.

For a more specific example, 
imagine your car sits idling gently 
in the drive thru lane slowly 
burning through your last twenty 
dollar bill. Now you’ve gathered 
up some loose change and are 
ready for a quick bite to eat. After a 

slightly longer wait than necessary 
your food is delivered through 
a window and to your dismay 
but not your surprise the order is 
incorrect. Now you’ll have to go 
through the process of returning 
this order, and as your frustration 
grew you realize that you do not 
appreciate the attitude of the $9 per 
hour employee who is handling 
your complaint.  A scenario the 
majority of readers will be familiar 
with. 

Now imagine those workers 
were motivated to perform their 
jobs well because there was a 
line of applicants out the door 
looking to take their fair paying 
employment. Your food would be 
fresh as possible and delivered 
before the clock dings, the order 
would be correct and your customer 
service would be impeccable all 
through the power of the free but 
regulated market. In return as 
those workers enjoy a healthy pay 
raise, so will their lifestyle. Mass 
spending will improve the lives 
of all the above minimum wage 
workforce, business owners, and 
the community at large. 

Statistically, people on the 
lower rungs of the tax brackets 
live with less savings and more 
expenditure to income than people 
on higher rungs of the tax scale. 
Inferring, that as you put more 
money in the pockets of average 
people those people will take more 
money out of their pockets and 

give it back to the system through 
consumerism and that is called 
economic growth. A livable wage 
will help ease the plight of the 
middle and lower classes while 
enriching the upper class.  We 
should be thrilled with our state’s 
move to encourage wage growth. 

Growth is something this 
system desperately needs if we 
expect the Fed to raise the interest 
rates to a healthy level. However, 
this new minimum wage law is not 
a catch all cure. Underemployment 
is not just low paying jobs but also 
part time jobs when full time jobs 
are needed. Step should be taken 
to either incentivize or regulate 
employers to hire full time labor, 
while the hotly contests healthcare 
reform would help with that goal it 
alone is not enough. 

There are also some very 
interesting alternative wage plans 
being proposed that should be given 
some major consideration. One of 
these wage models suggests and 
multiple tier minimum waging that 
would consider a person years of 
experience raising their minimum 
wage in steps over time based 
on years worked. Another more 
contested wage model suggest 
a minimum to maximum wage 
range for all workers. 

Whether we consider an 
alternative wage models for the 
future or just continue to revamp 
the one we have, it is just nice to 
see us trying.

CORY W. PAINE

ASSOCIATE WRITER

IN MY OPINION

Last month, the names Margo Seibert, 
Jennifer Moore, Catherine O'Neil, Natalie 
Brasington, and Taja-Nia Henderson were 
added to the un-official list of awesome 
women who have improved all of our lives. 

The team filed a lawsuit against New 
York's tax department and its commissioner, 
Jerry Boone, imposing a 4 percent "luxury 
tax" on tampons and pads, sometimes includ-
ed under the umbrella term “Pink Tax” which 
refers to the tax or inflation that women pay 
for products marketed specifically for women. 

A recent study by the New York City 
Department of Consumer Affairs found that 
haircare products for women cost on average 
48 percent more than the same items meant for 
men. It found that female razors are 11 percent 
more expensive than men's. Jeans cost 10 per-
cent more. Even toys marketed to little girls are 
11 percent pricier compared to those for boys. 
The tax is sexist, and I’m sure you can see why. 

Before April 11th, tampons and pads 
were taxed as luxury instead of medical sup-
plies, which are exempt from our New York 
State tax. Under Publication 822 (P-822), 
the Taxable Status of Medical Equipment 
and Supplies under the NYS Department of 
Taxation and Finance covers some contracep-
tive applicators, including condoms. However, 
P-822 neglected to include menstrual sup-
plies. Why? “Well, I have to tell you, I have 

no idea why states would tax these as luxury 
items,” Obama said. “I suspect it’s because 
men were making the laws when those taxes 
were passed and I think it’s pretty sensible 
for women in those states to work to get those 
taxes removed.” 

Before, the State Senate passed S6726-
2015, which exempts menstrual products from 
the 4 percent NYS sales tax. According to 
Politico New York, the state was making 
roughly $8.5 million a year off of tampons 
and pads. Don’t fret, ladies. I’m sure they 
used our money wisely. Sarcasm aside, our 
Senate unanimously passed bill S6726-2015, 
and that’s real progress.

This is the end for the Tampon Tax in New 
York, but what about everywhere else? This 
is just an American issue. Gender-based pric-
ing was debated in the British Parliament as 
well. Paula Sherriff of the Labor Party said 
to Parliament, "Women are paid less and are 
expected to spend more on products and ser-
vices...they are charged more simply for being 
women." She’s right. This doesn’t even begin 
to cover the inequalities women experience 
just for being women. This doesn’t even touch 
on the stigma that women experience for men-
struating in the first place. 

In places like Kenya and Nepal, sanitary 
products are too expensive for the average 
woman of menstruating age to buy and many 
don’t have a place to purchase them, even if 
they did have the money. As a result, men-
struating girls will resort to using rags, leaves, 

newspaper, bits of matress stuffing or even 
mud as period protection. This can cause any 
number of infections, diseases and complica-
tions, which is especially terrible in a places 
where healthcare is inaccessible. 

So, while this bill will help ease the finan-
cial burden that buying tampons and pads 
monthly costs for women in New York, we 
still have so much more work to do. It is unfair 
that women should have to pay taxes on prod-
ucts that they need for their safety, hygiene and 
well-being, especially considering the stigma 
surrounding menstruation and the pressure put 
on women and girls to hide their menstruation. 

Girls are taught from a young age that their 
bodies are gross, inappropriate, and shame-
ful. In the eyes of today’s society, periods and 
menstruation are taboo. Something that hap-
pens every month, is perfectly natural and san-
itary and does not hurt anyone else should not 
be considered so foul in the eyes of our culture. 
We are not “unclean” for menstruating. We 
should not have to pay for or apologize for our 
periods. Women in our great state now see part 
of a heavy burden lifted. Perhaps someday we 
will be paid equally as well. Perhaps someday, 
society will find rape as vile as it currently 
finds menstrual blood.

We wanted to provide clarifica-
tion on the recent “Academic griev-
ances system overhaul” article pub-
lished in the April 18th edition of 
the Monroe Doctrine. Several state-
ments in the article are unclear and 
may cause confusion for students.

MCC has three different ways 
in which students can exercise their 
rights to due process: academic 
grievances, academic dishonesty, 
and student conduct. The April 18th 
article combines the student conduct 
process with the academic griev-
ance process which could cause 
confusion for students. 

Amy Greer, Director of Student 
Rights and Responsibilities, sup-
ports the academic grievance pro-
cess but does not directly contribute 
to it. Instead, she provides leadership 
and oversight of the student conduct 
process which includes responding 
to student behavior concerns; sup-
porting sexual misconduct respons-
es; and recruiting, training, and 
advising the Student Judicial Board. 

The academic grievance process 
is managed in Academic Services 
by Dr. Holly Wheeler, Assistant to 
the Provost, which focuses mainly 
on grade-related concerns. This pro-
cess was accurately described in the 

article.
However, the article’s reference 

to steps being taken to address previ-
ous concerns is unclear. The student 
conduct process is reviewed as nec-
essary through Student Services and 
shared with the Faculty Senate and 
Student Government Organizations 
for input. The academic grievance 
process is also reviewed as part of 
the regular work of the Academic 
Policies Committee of the Faculty 
Senate; this process includes feed-
back from Senators and Student 
Government Organizations. 

We appreciate all the work the 
Monroe Doctrine does to inform 
the MCC community of important 
issues related to the College. We 
hope that this clarification will pro-
vide additional support to students if 
they need to exercise their rights to 
due process.

Thank you for your time,
Amy Greer, Director, Student 

Rights and Responsibilities

Kristen Love, Assistant to the 
Vice President, Student Services

Holly Wheeler, Assistant to 
the Vice President and Provost, 
Academic Services

LETTER TO THE EDITOR

CAT HAEHL

PROVISIONAL WRITER
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Gender based pricing is an issue all of us need to be more aware of.
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Cartoon by Glenn Tolle

“Warning! Turn back! Chipotle is looking to expand to other planets!”

Cartoon by Diana Velasquez

Safe cartoon: For many years before 
George found his true calling as a lock 

picker, he obeyed his dying mothers wish 
for him to “Be safe”.

Cartoon by Glenn Tolle

Cartoon courtesy of Harry Bliss/Tribune News Service

Cartoons courtesy of Brewster Rockit/Tribune News service

Mindfreeze, by Kadeem Blackman




