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COLLEGE SENATE OFFICE 
RESOLUTION PROPOSAL COVER PAGE 
DEADLINE FOR SUBMISSIONS:     
JANUARY 31 
Incomplete proposals will be returned and proposals received 
after the deadline may not be reviewed until next semester. 

INSTRUCTIONS 
• Use committee guidelines available at brockport.edu/collegesenate/proposal.html.
• Prepare ONE complete document in Word format or PDF:  include this proposal cover page, the detailed proposal, and any relevant

supporting data or documentation, including letters of support from your department chair and dean, if applicable, as well as letters of support or
dissent (or evidence that such letters were sought) from all affected programs, departments, or units at the College.

• Locate the Resolution # and date this proposal will replace at our “Approved Resolutions” page on our Web site.
• Email completed proposal to senate@brockport.edu.
• Make revisions on the paperwork emailed to you from the Senate office that shows the assigned routing number on top.  Submit

updated document to senate@brockport.edu.
• Questions?  Call the Senate office at 395-2586 or the appropriate committee chairperson.
1. PROPOSAL TITLE: Please be somewhat descriptive, ie. Use a course number and/or title, indicate if for GED code, etc.

Revision of the student learning outcome for D-coded general education courses 

2. BRIEF DESCRIPTION OF PROPOSAL:
This proposal seeks to change the wording of the diversity student learning outcome (D-coded courses) in order to 1) 
align the general education curriculum pertaining to diversity with Brockport’s mission and strategic plan (Building a 
Better Brockport), the Strategic Plan for Equity, Diversity, and Inclusion (2016-2021), and Brockport’s Institutional 
Student Learning Outcomes and 2) to make the learning outcome more specific in order to improve faculty 
understanding of the outcome and their ability to assess it. 

3. WILL ADDITIONAL RESOURCES AFFECTING BUDGET BE NEEDED? __X__ NO  ___ YES EXPLAIN YES 

4. DESCRIBE ANY DATA RELATED TO STUDENT LEARNING OUTCOMES ASSESSMENT USED AS PART OF
THE RATIONALE FOR THE REQUESTED SENATE ACTION.

Data was collected on the diversity student learning outcome by faculty teaching D courses in 2015. Follow-up focus 
groups were held with faculty teaching D courses in 2016. The assessment process (including rubric design) and focus 
groups revealed that there was very little common understanding of what diversity means to faculty teaching D-coded 
courses.  The current learning outcome is too broad to provide consistency in teaching or learning, resulting in a 
situation where students cannot reasonably expect to receive instruction on topics that lead to an understanding of 
equity, diversity, and inclusion and how it is envisioned and practiced by Brockport’s campus community (see student 
letter in supporting documentation for this proposal to illustrate this point). Bias incident reporting data—where racially-
based discrimination and harassment and gender-based discrimination rank first and second respectively—further 
indicate that the general education curriculum must address bias more specifically if it hopes to achieve the goals and 
deliver on the promises of the College’s mission. 

5. DESCRIBE THE IMPACT, IF ANY, THAT THESE CHANGES WILL HAVE ON STUDENT ELIGIBILITY FOR
THE EXCELSIOR SCHOLARSHIP.

No impact 

6. DESCRIBE THE IMPACT, IF ANY, THAT THESE CHANGES WILL HAVE ON TRANSFER STUDENTS AND
THEIR ABILITY TO TRANSFER SEAMLESSLY AS MANDATED BY SUNY POLICY.

No impact 

7. ANTICIPATED EFFECTIVE DATE: Spring 2020 

8. SUBMISSION & REVISION DATES: PLEASE DATE ALL REVISED DOCUMENTS TO AVOID CONFUSION.
First Submission Updated on Updated on Updated on 
3/15/19 

Routing Number
Routing # assigned by Senate Office 

2018-2019 

This Proposal 
Replaces Resolution 

55_18-19GE 
Use routing number and title in all 

reference to this proposal. 

9. SUBMITTED BY: (contact person)
Name Department Phone Email 
Dr. Cephas Archie Office of Equity, 

Diversity, and Inclusion 395-5065 carchie@brockport.edu 
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Ms. Frances Dearing 

Dr. Donna Wilkerson-
Barker 

General Education 
Assessment Committee 
Chairs 

395-5954 

395-5842 

fdearing@brockport.edu 

dwilkers@brockport.edu 

10. COMMITTEES: (Senate office use only)
Standing Committee 
__ Executive Committee 

__ Enrollment Planning & Policies 
__ Faculty & Professional Staff Policies 
_X_General Education & Curriculum Policies 
__ Graduate Curriculum & Policies 
__ Student Policies 
__ Undergraduate Curriculum & Policies 

Forwarded To Dates Forwarded 
Standing Committee 3/21/19 

Executive Committee 
Senate 
Passed GED’s go to Vice Provost 
College President 
OTHER 
REJECTED -WITHDRAWN 

NOTES: 
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I. Proposal to revise the diversity SLO for general education 

• Current wording of general education diversity SLO: 

Students will analyze social conflicts, prejudices, and/ or intolerance relevant to a contemporary setting, and 
arising from such issues as racism, ethnicity, religious affiliation, sexual orientation, class, etc. These concerns 
shall constitute a major or central theme of the course, as opposed to a peripheral or occasional 
consideration. 

• Proposed revision of general education diversity SLO: 

Students will demonstrate an understanding of 1) how systems of power and privilege and histories of 
oppression and activism have informed current social identitie's, 2) how identity categories and systems of 
power intersect, and 3) how bias impacts political, economic and social practices. * 

* The revised SLO no longer re.quires specifying the need to 111ake the diversity element "a mqjor or central theme of the course, as 
opposed to a peripheral or occasional consideration" because the revision entails a close alignment between course content and the 
student learning outcome. The Senate General .bducation Committee //)ill acfjust the approval process for D-coded courses to 
ensure this alignment. 

II. Rationale for change 

The concept of diversity has evolved in scholarship and application since Brockport first implemented the 
current diversity SLO close to 20 years ago. While the campus continues to make strides to advance equity, 
diversity, and inclusion in institutional practices, student learning in this area for general education lags. 
Assessment data collected on the diversity student learning outcome by faculty teaching D courses in 2015, as 
well as follow-up focus groups with faculty teaching D courses in 2016, revealed that there was very little 
common understanding of what diversity means to faculty teaching D-coded courses. The current learning 
outcome is too broad to provide consistency in teaching or learning, resulting in a situation where students 
cannot reasonably expect to receive instruction that leads to an understanding of equity, diversity, and 
inclusion and how it is envisioned and practiced by Brockport's campus community (see student letter below 
in supporting documentation). Data from bias-related incident reporting-where racially-based discrimination 
and harassment and gender-based discrimination rank first and second respectively-further indicate that the 
general education curriculum must address bias more specifically if it hopes to achieve the goals and deliver 
oc the promises of the College's mission and strategic plan. 

1. Alignment 

o The revised SLO aligns with the definition of diversity recently voted upon and approved by the 
President's Council on Diversity and Inclusion (proposal to approve and adopt this definition 
college-wide is currently submitted to College Senate). Alignment between the College's 
institutional definition of diversity and the general education diversity SLO creates a systemic 
impact that connects everything we do to institutional priorities. 

"The College at Brockport defines diversity as differences in lived experiences, perspectives, and 
social identities; these are intersectional and have been shaped by structures of power and 
privilege, and histories of exclusion and activism." 
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o The revised SLO aligns with the College's mission by explicitly addressing bias and the cultural 
construction of difference in order to promote self-awareness, equity, and inclusion that lead to 
growth and transformation: 

"The College at Brockport is an inclusive learning community that inspires excellence through 
growth, engagement, and transformation." 

o The revised SLO aligns with Goal 1: To be a Great College at which to Learn by fostering a 
learning experience that brings students' backgrounds and experiences into dialogue to reach a 
better understanding of what is required to attain an inclusive community: 

"A great college at which to learn is an institution that provides an excellent educational 
experience to both graduate and undergraduate students that is relevant and rigorous, shaped by 
the evolving and emerging needs of students related to their backgrounds/ experiences, and 
amenable to innovation using evidence." 

"A great place to learn entails full inclusivity for all students, as well as the knowledge and skills 
gained from a diverse student, faculty, and staff body, and a diverse set of perspectives and 
cultural knowledge." 

"A great college at which to learn has a learning environment with structures, tools, and 
conditions that support the needs of every learner, fosters collaborations, and builds 
relationships needed for teaching and learning." 

o The revised SLO aligns with Goal 2: To be a College Engaged with its Community by fostering a 
learning environment that is sensitive to different experiences and perspectives; this learning 
extends to interactions Brockport students have with their community and promotes awareness 
of both local and global dynamics. 

"To be a college engaged with its community requires that we promote, support, recognize, and 
celebrate the service and engagement of faculty, staff, students, and alumni in local, regional, 
national, and international communities, demonstrating our commitment to leadership, civic 
engagement, and global awareness." 

"Engagement also requires that we promote dialogue and collaboration across departments and 
divisions, recognizing and supporting the opportunities that come from inter-and cross
disciplinary work. Intercultural competence remains key to engaging our communities in a 
successful way." 

o The revised SLO aligns with Goal 4: To be a Great College at which to Work by fostering 
learning that contributes to an environment that promotes fairness, respect, and a deeper 
understanding of the values we consider foundational at The College at Brockport: 

"A great college at which to work is characterized by honesty, credibility, respect, fairness, pride, 
camaraderie, and an appreciation of equity, diversity, and inclusion as underpinning principles for 
all that we do." 
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"Promoting a culture of engagement across divisions, departments, and disciplines complements 
the College's goals to build a more inclusive campus community. Faculty, staff, and students will 
work in partnership to advance goals related to inclusion, creating an environment where all 
members of our community are respected, valued, and included." 

o The revised SLO aligns with the goals of the EDI Strategic Plan that will guide our institution in 
the years to come: 

"Ensure that curriculum, programming, and/ or trainings educate all incoming students, faculty 
and staff and are available to current students, faculty and staff in issues of social equity and the 
ability to speak to each other across differences as part of the College's commitment to inclusive 
community, diverse engagement, academic excellence, and self-transformation." (Goal 3 of EDI 
strategic plan) 

o The revised SLO aligns with Brockport's Institutional Student Learning Outcome for 
Intercultural Competence by fostering a learning experience that addresses multiple worldviews 
and experiences as well as the power dynamics that have shaped them: 

ISLO III. Intercultural Competence: Brockport graduates will be able to demonstrate an 
understanding of multiple worldviews and experiences as well as of relationships between 
diversity, inequality, and social, economic and political power, both within the United States and 
globally. 

III. Bias-related incident reporting data (screen shot) 
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IV. Supporting documents 

The College at 
BROCKPORT 
STATE UNIVERSITY OF NEW YORK 

Department of English 

March 5, 2019 

Dear College at Brockport Senate Members: 

I am writing to express my support for changing the "D" (Diversity) local general education SLO to the 
revised language of: "Students will demonstrate an understanding of 1) systems of power and privilege, and 
histories of oppression and activism that have constructed current social identities, 2) how these identity 
categories and systems of power intersect, and 3) the implicit biases we have inherited from them." 

I believe this definition captures the spirit of the D requirement, which is to educate our students about 
diversity not only as a kind of multicultural selection of identities or lifestyles, but rather as a set of socially 
constructed identities and perspectives related to histories of oppression and silencing. Such histories of 
oppression contribute to current inequities and gaps in knowledge that harm our communal ability to learn, 
grow, contribute as cultural citizens, and be successful in our work~ach of which are central to the 
College's mission to be "an inclusive learning community that inspires excellence through growth, 
engagement, and transformation." The new SLO language ensures our D courses will contribute to the 
inclusivity and transformation of our campus culture by providing all students with the foundational 
understandings of power and activism that help them to perceive barriers to equality and access, as well as 
to"ls for dismantling these barriers. 

The new wording of the D SLO aligns with definitions supported by the Office of Equity, Diversity, and 
Inclusion and the President's Council on Diversity and Inclusion. The new definition is important for 
standardizing our College-wide approach to EDI as well as the education that our students receive through 
our general education program. This change will help our general education categories to better align with our 
Strategic Plan for Equity Diversity and Inclusion, which is also built into our College-wide Strategic Plan. 

Sincerely, 

Milo Obourn 
Associate Professor of English and Women & Gender Studies 
Co-chair of the President's Council on Diversity and Inclusion Professional Development Committee 



Res 46_18-19GE pg 9

The College at 
BROCKPORT 
STATE UNIVERSITY OF NEW YORK 

Women and Gender Studies 

March 7, 2019 

Dear College Senate: 

I am writing on behalf of the Department of Women and Gender Studies to express support for 
changing the" D" (Diversity) local general ~ucation SLO to the revisa::i langu~e of: 

" Students wi 11 demonstrate an unclerstandi ng of 1) systems of power and pri vi I ege, and 
histories of oppression and activism that have constructed current social identities, 2) 
how these identity categories and systems of power intersect, and 3) the implicit biases 
we have inherit~ from them." 

This revised SLO language hones in on understanding diversity from the critical perspective of 
ways systems of power and oppression operate in society and ways these systems intersect 
socially constructed identities. This links to the goal of the D requirement, where we seek to 
educate students about diversity so that they understand both diverse identities and perspectives 
and the historical roots to social inequalities that construct and impact these identities. 

The new language of the D SLO aligns with definitions that the Office of Equity, Diversity, and 
Inclusion and the A'esident' s Counci I on Di va-sity and Inclusion support. The neN definition 
also helps standardize our College-wide approach to teaching about equality, diversity, and 
inclusion, particularly, in aligning the General Education Program D SLO with those articulated 
in the Strategic Plan for Equity, Diversity, and Inclusion, and with our College-wide Strategic 
Plan. The revised SLO also directly supports The College's mission to be" an inclusive leerni ng 
community that inspires excellence through growth, eng~ement, and transformation." 

Women and Gender Studies endorses this timely, important Diversity SLO revision. 

R(;sp;;;ctfully Submitted, 
-.$~ ..e....! ....... "c'.f"', Ph A... 

Barbara LeSavoy, PhD 
Chair and Associate Professor, 
Department of Women and Gender Studies 
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Dear College at Brockport Senate Members: 

I am writing on behalf of the President's Council on Diversity and Inclusion to express my 
support for changing the language of the "D" (Diversity) local general education SLO to state: 

"Students will demonstrate an understanding of 1) systems of power and 
privilege and histories of oppression and activism that have constructed current social 
identities, 2) how these identity categories and systems of power intersect, and 3) the 
implicit biases we have inherited from them." 

This revised definition aligns closely with the definition of diversity that the President's Council 
on Diversity and Inclusion recently approved, which states: 

"The College at Brockport defines diversity as differences in lived 
experiences, perspectives, and social identities; these are intersectional and have been 
shaped by structures of power and privilege, and histories of exclusion and activism." 

The close alignment between the new "D" language and the PCDI definition indicates a 
consistent College-wide message across and between various departments and units. This 
reflects an institutional commitment to educate our students about more than the existence of 
people with diverse identities, but also the systems of oppression that have resulted in the 
marginalization that impact people with these identities. 

Additionally, the proposed language better aligns with the College's Mission, Strategic Plan for 
Equity, Diversity, and Inclusion, and the College-wide Strategic Plan. With these changes, the 
connections between the College's goals and plans for transformation and the students' actual 
learning experiences are made stronger and clearer. 

Sincerely, 

Jennifer Ashton, Ph.D. 
Associate Professor, Inclusive and Special Education 
Chair, President's Council on Diversity and Inclusion 

55_18-19GE pg 8 
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March 13, 2019 

Dear College Senate: 

Department of African and African-American Studiea 

I write on behalf of the Department of African and African American Studies at The College at 

Brockport, to support the change from the current "DH (Diversity) description In the local 

general education SLO to the proposed description and meaning of 'Diversity'. 

The specificity that in "D" courses "students will demonstrate an understanding of systems of 

power and privilege ... histories of oppression and activism that have constructed current 

social Identities" are to us more explicit statements than earlier descriptions with regards to 
"D" designated courses. 

Additionally, we concur with the specificity in the proposed new description that "these identity 

categories and systems of power intersect" and that we're informed by "the Implicit biases we 

have Inherited from them." 

In addition to the fact that the proposed language in the new LSO for the "D" designated 

courses meshes well with the definitions of the Office of Equity, Diversity and Inclusion and the 

President's council on Diversity and Inclusion, we In the AAS department are profoundly 

Involved In Interrogating systems of oppressions, contacts between cultures and peoples, 

conflicts and conflict resolutions among these peoples, even as we are moving forward Into the 

21'1 century and beyond. 

We concur with the College's mission to be "an inclusive learning community that Inspires 

excellence through growth, engagement, and transformation" of members from diverse global 

communities. 

We In the department of African and African Studies at the College at Br,ockport whole 

Respectfully submitted, 

Dr. John Karefah Mara 

Interim Chair, African and African American Studies 

The College at Brockport 

350 New Campus Urive • Brockport. New York IH'..!O :.!96'1 • .'ill:,-:l!l;,-:.! ,170 • Fax: .~85-3!15-.508[1 • 1111.r.,•.hrodrport.rdu 
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The College at 
BROCKPORT 
STATE UNIVERSITY OF NEW YORK 

March 13, 2019 

Dr. Kathleen Peterson, President, College Senate The College at Brockport Brockport, NY 14420 

Dear Dr. Peterson: 

School of Arts and Sciences 

I ,urite to add my support to the proposal that Cephas Archie (Office of Equity Diversity and 
Inclusion), Donna Wilkerson-Barker (General Education Assessment Committee Co-Chair), and 
Frances Dearing (General Education Assessment Committee Co-Chair) are submitting to the 
College Senate. The trio are proposing to revise the Student Learning Outcome (SLO) associated 
with the Diversity requirement of the College's General Education Program. For the record, the 
College developed the extant SLO nearly twenty years ago. Since then, events, scholarly writings, 
and court-rulings have enhanced our understanding of and awareness about diversity. Time is, 
therefore, ripe for the College to revise this SLO. I thank Cephas Archie, Donna Wilkerson-Barker, 
and Frances Dearing for their efforts in constructing a SLO that, in my opinion, would strengthen 
our General Education program. 

Several departments in the School of Arts and Sciences teach courses that satisfy the Diversity 
requirement of the College's General Education program. I have shared the revised SLO with the 
Department Chairs and Program Directors of the School. At least two faculty members of the 
School, Barbara LeSavoy and Milo Obourn, who are familiar with the Diversity requirement of the 
General Education program, have written support letters as well. 

Siaccrely, 

Dr. Jose Maliekal Dean 
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The College at 

B OCKPORT 
S'rxn-: Cl'l:1vr.Rs1TY oF NF.w YoRK 

Brockport Student Government 

March 13th, 2019 

Dear College Senate: 

I am writing on behalf of the Brockport Student Government to express support for changing the "D" 
(Diversity) local general education SLO to the revised language of: 

"Students will demonstrate an understanding of I) systems of power and privilege, and histories 
of oppression and activism that have constructed current social identities, 2) how these identity 
categories and systems of power intersect, and 3) the implicit biases we have inherited from 
them." 

The revised SLO verbiage will align with the college's equity, diversity, and inclusion strategic plan put 
in place from 2016-2021. This is a systemic change that will benefit the college but change the quality of 
learning not only for marginalized students but all students here at The College at Brockport for 
generations to come. This systemic change opens up new doors for students to engage with cultures 
unlike themselves in a whole new way. 

As per the college the "D" course is mandatory for ALL students before completion of their degree. Since 
this is the case, then the "D" course needs to not only be something that is educational, but something that 
impacts students and correlates with the institutions approved definition of Diversity. I have the pleasure 
of sitting on the President's Council for Diversity and Inclusion (PCDI) committee and we have worked 
tirelessly on revising each definition so they encompass the campus climate moving forward. This 
systemic change is a step in the right direction. 

The re-wording of the SLO statement can potentially aid in retention rates, the involvement of student on 
ca.'Upus, and the college's overall performance. This is an investment in to improve students learning 
experience here at The College at Brockport. Which is crucial in "building a better Brockport together." 
Give students who come after me the opportunities that I didn't have, now that's change. 

As the Advocacy Director for Brockport Student Government and a student I endorse this needed and 
timely revision of the Diversity SLO. 

Regards, 

Kelly Anderson 
Undergraduate Student 
Advocacy Director- Brockport Student Government 
President- Zeta Phi Beta Sorority Inc. Chi Lambda Chapter 

55_18-19GE pg 11 
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Dr. Kathy Peterson 
Senate President 

Dear Kathy, 

SUNY BROCKPORT 
April 24, 2019 

Department of History 

I write in relation to Proposal #5 5 2018-19, Revision of the learning outcome for D-coded general education 
courses. 

History offers over 200 seats in D-coded courses in a typical semester. While History was not asked for a 
support letter in relation to this proposal, we welcome it, as the proposed learning outcome aligns well with 
what our faculty are already doing in our D-coded courses, which are: 

HST 110: Early America Survey 
HST 120: Modern America Survey 
HST 212: Seminar in Modern America 

HST 118: History of American Capitalism 
HST 211: Seminar in Early America 
HST 234: Puerto Rico: Colony, Nation, Race, Diaspora 

Any adjustments our faculty need to make to align with the new SLO will occur in a timely fashion. 

I would, however, like to correct an impression given on page 13 of the proposal and which I understand was 
also given in person by a student at the April 22 Senate meeting. This concerns HST 202: Modern World 
Seminar, which the anonymous student quoted in the proposal characterized as filling the Diversity and Other 
World Civilizations and not touching upon racism. HST 202 does not carry the D code. It carries the O code. 
While the O code SLOs do not explicitly mention issues of diversity, I have surveyed all faculty (tenure stream 
and associate) who teach this course, and every single one of them includes discussion ofrace, racism, anti
racism, and gender, most of them extensively. 

If students are confusing or conflating the D and O codes, then they may be expecting discussions of race and 
diversity issues in the contemporary US in HST 202. In fact, HST 202 instructors regularly battle students' US
centrism and engrained assumption that every history course is a US history course, as well as battling 
narratives of euro-centrism in world history. In addition, they frequently find that students refer to Africans and 
all peoples of the African diaspora (in places like Haiti, Cuba, and Brazil for example) as African-Americans, 
and find it challenging to grasp the many historical instances of racial/racist thinking that are different from 
those they are familiar with in the US. 

We ask that this letter be included in the pdf of #55 so that Senators, faculty, staff, and administrators have the 
context about HST 202 provided here. 

A-
Sincerely, / 

__) - // ~ 
y 

Anne S. Macpherson, Chair 

State University of New York • College at Brockport • 350 New Campus Drive • Brockport, New York 14420-2956 

(585) 395-2377 • FAX (585) 395-2620 • www.brockport.edu 
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Student message expressing concern over lack of opportunity to study race in the GEP (first 
message sent to Provost Heyning and forwarded to Jennifer Smalls, chair of Senate General 
Education Committee who continued the communication from that point on): 

Email sent October 5th: 

"I have recently voiced a couple of concerns I have with Dr. Archie and he suggested that I reach out to 
you. My concerns include: 

-faculty not having mandatory EDI Training 
-a Perspective on Gender course being a Brockport Additional General Education Requirement while a 
Perspective on Race course is not 

I feel very strongly about these matters and hope we can meet sometime next week to discuss them. I am 
free every morning before 11am, but please let me know what is most convenient for you. I have also Cc'd 
Dr. Archie in this email, for I would like him to be in the meeting as well. I look forward to hearing from 
yc:.i." 

Response: 

"Before I can fully address your concern regarding the requirement for the Diversity gen ed code, I need a 
little more background information. 
First, are you a transfer student here at Brockport or a traditional 4-year student? 
Second, are you referring to the additional Gen Ed requirements for graduation on the Degree Works report? 

Once I have this information, I will be better informed to answering your concerns." 

Student's response on 10/8: 

"I want to thank you for such a quick response in regards to my concerns. I am a traditional 4-year student 
here at Brockport. Also, I am referring to the additional Gen Ed requirements for graduation on Degree 
Works. I know there are certain requirements such as Diversity, Humanities and Contemporary Issues that a 
race class can fill, but I also know a student could spend four years here and not take a single class on race. I 
look forward to hearing from you again." 

Response: 

"The Diversity code would be the general education code that best "fits the bill", if you will, to what a 
"Perspectives in Race" course would be. The requirements for a course to carry such a code includes: 

Diversity "D": 

0 Students will analyze social conflicts, prejudices, and/ or intolerance relevant to a contemporary 
setting, and arising from such issues as racism, ethnicity, religious affiliation, sexual orientation, class, etc. 
These concerns shall constitute a major or central theme of the course, as opposed to a peripheral or 
occasional consideration. Courses are coded ''D." The "D" code can only be attached to courses that 
carry a Knowledge Area General Education code. This code may not stand alone. 

The Other Worlds code could also fit since it deals with non-Western cultures, which are most often of 
difference races/ creed/ ethnicities/ etc: 
World Civilizations "0": 

55_18-19GE pg 12 
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D Students will demonstrate knowledge of either a broad outline of world history OR the distinctive features of 
the history, institutions, economy, society and culture of one non-Western civilization 
AND 
Students will compare the perspective of at least one non-Western, third world or developing society with 
their own. 

Courses coded "0." The "0" code can only be attached to courses that carry a Knowledge Area 
General Education code. This code may not stand alone. 

All 4-year students here at Brockport are required to take a Diversity or Other World-coded course to 
graduate. The transfer students (2-year students) are not required to take a "D" course because they most 
often have taken a course that fulfills this code in their previous AD program per the Registrar through the 
review of transcripts. Many of them do take "O" courses, however, for graduation. Many of the Study 
Abroad courses available here at Brockport, also cover cultural issues/topics that are focused on 
races/ethnicities/creeds that are non-Western." 

Student's response on 10/18: 

''Thank you for emailing back with the different requirements there are. I am aware of the Diversity Other 
Worlds code, but those really do not ensure that students will be taking a class that discusses racism in the 
ex~.:n~ that I believe students should be receiving. I took a Modem World Semii1;.;: class, which is basically a 
history class, that filled the Diversity and Other Worlds requirement. Not once did we touch upon racism in 
that class. I really think having a Diversity code being filled only by classes in the African American 
Department, or other departments that touch upon 21st century race issues, would be the most beneficial way 
to make our community a safer and more knowledgeable place. Please let me know what you think about 
this. I would be open to meeting with you in person to discuss it further." 
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