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Dr. Kathleen Peterson, College Senate President 

Dr. Heidi Macpherson, College President 

) I. Decision and Action Taken on Formal Resolution (circle choice) 

@Accepted 
,;:" Deferred for discussion with the Faculty Senate on __ / __ / __ 
c. Unacceptable for the reasons contained in the attached explanation. 
d. Comments: 

DISTRIBUTION: 
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The College Senate will forward the resolution signed by the College Senate President to the Vice Provost for determination as to whether the implementation of the 
resolution requires final approval from SUNY-State Education Dept. The Vice Provost will then forward the resolution with that designation to the College President. Upon 
approval, the College President will forward copies of resolutions to his/her staff who will, in turn, forward copies to their staff and to the College Senate.  The College 
Senate Office will post resolutions to the College Senate Web at http://www.brockport.edu/collegesenate/resolutions. 
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COLLEGE SENATE OFFICE 
RESOLUTION PROPOSAL COVER PAGE 
DEADLINE FOR SUBMISSIONS:     
JANUARY 31 
Incomplete proposals will be returned and proposals received 
after the deadline may not be reviewed until next semester.     

Routing Number 
Routing # assigned by Senate Office 

2018-2019 

49_18-19 
GE/EE/UG/SP 

Use routing number and title in all 
reference to this proposal. 

 This Proposal 
Replaces Resolution 

INSTRUCTIONS 
• Use committee guidelines available at brockport.edu/collegesenate/proposal.html.
• Prepare ONE complete document in Word format or PDF:  include this proposal cover page, the detailed proposal, and any relevant

supporting data or documentation, including letters of support from your department chair and dean, if applicable, as well as letters of support or
dissent (or evidence that such letters were sought) from all affected programs, departments, or units at the College.

• Locate the Resolution # and date this proposal will replace at our “Approved Resolutions” page on our Web site.
• Email completed proposal to senate@brockport.edu.
• Make revisions on the paperwork emailed to you from the Senate office that shows the assigned routing number on top.  Submit

updated document to senate@brockport.edu.
• Questions?  Call the Senate office at 395-2586 or the appropriate committee chairperson.
1. PROPOSAL TITLE:  Please be somewhat descriptive, ie.  Use a course number and/or title, indicate if for GED code, etc.

Mandatory GEP120 for Incoming Emerging Scholars 

2. BRIEF DESCRIPTION OF PROPOSAL:
The Emerging Scholars (Formerly Transition) student population has increased over the last five years. The retention and success of 
these students has been significantly below the institutional average. This proposal seeks to mandate these incoming students to take a 
3-credit Academic Planning Seminar (GEP100/120) in order to provide them with increased contact and support.

3. WILL ADDITIONAL RESOURCES AFFECTING BUDGET BE NEEDED? ____ NO  _x_ YES       EXPLAIN YES 

1-Credit APS courses currently cost $1000/course. 3-credit courses will need $2400/course for up to 8 sections. ASC Advisement and Retention staff will 
continue to teach a certain number of these courses at a rate of $1000/course. 

4. DESCRIBE ANY DATA RELATED TO STUDENT LEARNING OUTCOMES ASSESSMENT USED AS PART OF
THE RATIONALE FOR THE REQUESTED SENATE ACTION.

See Attached 

5. DESCRIBE THE IMPACT, IF ANY, THAT THESE CHANGES WILL HAVE ON STUDENT ELIGIBILITY FOR
THE EXCELSIOR SCHOLARSHIP.

None 

6. DESCRIBE THE IMPACT, IF ANY, THAT THESE CHANGES WILL HAVE ON TRANSFER STUDENTS AND
THEIR ABILITY TO TRANSFER SEAMLESSLY AS MANDATED BY SUNY POLICY.

None 

7. ANTICIPATED EFFECTIVE DATE: Fall 19 

8. SUBMISSION & REVISION DATES: PLEASE DATE ALL REVISED DOCUMENTS TO AVOID CONFUSION.
First Submission Updated on Updated on Updated on 
2/15/19 2/25/19 3/12/19 4/8/19 

9. SUBMITTED BY: (contact person)
Name Department Phone Email 

10. COMMITTEES: (Senate office use only)
Standing Committee Forwarded To Dates Forwarded 
__ Executive Committee Standing Committee 2/15/19 

_X_ Enrollment Planning & Policies Executive Committee 2/25/19 
__ Faculty & Professional Staff Policies Senate 4/8/19 
_X_General Education & Curriculum Policies Passed GED’s go to Vice Provost 
__ Graduate Curriculum & Policies College President 
_X_ Student Policies OTHER 
_X_ Undergraduate Curriculum & Policies REJECTED -WITHDRAWN 
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Mandatory GEP 120 for Incoming Emerging Scholars Proposal 

The Emerging Scholar, formerly known as Transition, student population is made up of Tier 3 students who do 
not meet regular admission standards, but show promise in their ability to be successful at the College at 
Brockport.  

Since Fall 2012 the admitted cohort of these students has increased from 91 to 187 in Fall 2018. The retention 
and student success rate of these students has been below the average of our regular admit students (69.9% 
vs. 79.8%). The transition student population is expected to remain the same size as a result of fewer students 
available to recruit in our state. As a result, the Enrollment Management Committee, with representation 
from the units of Enrollment Management Student Affairs, Institutional Research and Academic Affairs, has 
met to review and actively plan to combat these trends.   

Best practices in higher education (John Gardner Institute, Supporting Student Retention Through Innovations 
in the Curriculum, 2015) show that high contact courses or programs for students in similar situations can be 
very effective. GEP 100 is a 1-credit course that meets once a week for 50 minutes. GEP 120 would be a 3-
credit course and meet the required 150 minutes each week. In this extended course, students will have more 
time to interact with the instructor, the peer mentors, each other and the resources available on campus. 
Delta College (DCC100, 3-credit), the Educational Opportunity Program (GEP120, 3-credit) and the Honors 
college (HON112, 4-credit) currently offer courses that meet this general education requirement and meet 
more than the required GEP100 1-credit. 

There is some concern regarding the additional two credits and how they might affect students’ ability to 
complete certain programs within the state maximum of 126 credits. In our review of the 63 current majors, 
only 7-had credit conflicts that would meet or exceed 120 credits with the extra 2 added by this course. Those 
calculations were made by using the worst case scenario in all cases. If there were a range of credits required, 
we used the highest number of possible credits. There was no “double-dipping” by combining GenEd courses 
either together or utilizing major courses with GenEd codes to satisfy the requirements. With proper 
advisement, which is a major goal of this course, and “double-dipping”, this would help the students navigate 
this situation. Students will have to make well-informed major and career goal decisions based on their 
interests and guided academic path.  

A Fall 2018 pilot offered three sections of GEP 120 for 72 students who self-selected to take the course. The 
Fall to Spring retention of these students was 90.3% in comparison to 85.6% of the rest of the student 
population in the 1-credit GEP100 course. The 90.3% retention rate is especially promising when compared to 
the 78.8% retention rate for the transition students in the 1-credit course. The course is heavily reliant on 
course attendance and participation, with the majority of the learning coming from discussion and activity 
designed to enhance reflection, interaction and general understanding. Sample syllabi for GEP120 and GEP100 
are attached.  

The students in the 3-credit pilot, while not performing better than regular admits, did perform significantly 
better than the other Transition students who took the 1-credit course. The students in the pilot earned a 
statistically significant 2.56 GPA compared to 2.14, for those who did not. 

Academic Planning Seminar (GEP100) is part of the General Education Curriculum and a requirement for 
graduation. GEP120 is already utilized by the Educational Opportunity Program to complete this requirement 
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and has been used by former iterations of the “Transition” student enrollment program, which formerly 
included a summer prep session and later a summer bridge program.  
 
GEP100 instructors are paid $1000 to teach the course and serve as the academic advisor for their students 
until they receive a major advisor. GEP120 instructors would be paid $2400 due to the increased credit load of 
the course. Advisement and Retention staff members in the Academic Success Center each teach a section of 
APS as part of their position duties. These individuals are required to teach a 1-credit APS course as part of 
their position, the additional $1000 would account for the additional credits taught.  Depending on 
enrollment, requiring this course would require approximately $10,000-$12,500. 
 

187 Students \ 20-25 students/class = ~8 classes 
5 sections (x $1000) taught by ASC staff = $5000 
3 sections (x $2400) taught by instructors = $7200 

 
Approximate cost - $12,200 

 
The program will be assess annually for validity and effectiveness. After three years we will revisit this 
proposal to ensure it is still the best practice for this student population and still meets the needs of the 
college.  
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GEP 100– Academic Planning Seminar 
Course Description 

A student transition to a higher level of learning at the College at Brockport requires a certain amount of skill, support, 
knowledge and personal understanding. In the Academic Planning Seminar, students will be given opportunity to explore their 

personal transitional path and learning development aimed to assist them in becoming self-regulated learners. Students will 
be challenged by instructors to actively grow as a student and self-advocate through connections to the campus community, 
resources and educational opportunities. Through this process, students will acquire skills to help them successfully navigate 

this important academic transition. 

Course Goals 

1. Connect to their academic advisor, campus 
programming, peer mentor and peers 
o This can be accomplished through: 
 Active participation during class 
 Attending and reflecting on a summer reading 

event and an art/theater/dance, etc. performance 
2. Understand the details as well as their role and college 

expectations in the advising process 
o This can be accomplished through: 
 3-4 classes focused on the subject 
 An in class presentation regarding advising 
 Actively pursuing Goal #1 

3. Understand and interact with available resources 
o This will be accomplished through: 
 In-Class engagement with campus resources ie. 

The Drake Library and ASC 
 Career Investigation Inventory 
 Peer Mentor Weekly Updates 

4. Investigate current and develop new academic 
transition and success skills 
o This will be accomplished through: 
 Course topics such as Self-Management, Goal 

Setting, Metacognition 
 Active and guided class conversations as well as 

reflection papers 
5. Help students understand their role in the Better 

Community Statement 
o This will be accomplished through:  
 Attending at least one community conversations 

or other diversity and community awareness 
programs 

 At least one guided reflections on the subject 
 Course conversations on the topic   
 Guided readings and conversations from the 

Summer Reading book   

 
Requirements for a Satisfactory Grade (Grading Rubric Attached): 

o Participation/Engagement:  
o More than three absences can disqualify a student from a passing grade 
 The value of APS is being present and available to learn what you might not already know 
 Discuss any absences with your instructor, certain absences could be accepted at the instructor’s discretion 

o Engaging in course conversations and your assignments helps you understand alternative perspectives and 
encourages you to connect with the course content, your classmates and your instructor/advisor. 

o Summer Reading Project 
o Complete the assignment around the summer reading given out in the summer 
 The summer reading assignment allows the entire incoming class to share in a common experience 

designed to start conversations and inspire students to question things on an academic level. 
o Four Reflection Papers: 

o Including: 1 ASC Success Program(Metacognition, Time Management, etc.); 1 Decision Making/Consent 
Reflection based on shared information;  2 Summer Reading/Community Conversation Events (Including the 
Authors visit if possible) 

o Papers will be graded based on a provided rubric 
 Campus event papers are not busy work. Involvement on and around campus is one of the most valuable 

practices that leads to completing your degree in four years. Reflecting and questioning what we hear, see, 
do and learn is a vital aspect to becoming an independent, successful learner and student. 

o Career Investigation and Resource Engagement 
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o Being an active part of this community includes planning to be an active part of your next community. Ideally 
finding a career you can continue your growth and education through. 

o Engaging in campus activities and events is just as important as knowing and utilizing your resources. The 
College at Brockport provides an extraordinary number of both personal and academic resources. We are 
here to encourage and help you to use those resources. 

o Fulfilling all Advisement, Registration and Survey Requirements 
o Advisement and registration are an immensely important and collaborative aspect of your Brockport 

education. Understanding how to successfully navigate this system and meet the expectations of the 
institution as well as your academic advisor are an important part of your success. 

o It is our intention to provide the best class possible each semester. That can only be accomplished with your 
help and insights. We cannot get better without you telling us how. 

Statements of Support 

Students with documented disabilities, including temporary disabilities, may be entitled to specific accommodations.  The 
College at Brockport’s Student Accessibility Services (SAS) makes this determination.  Students can call, e-mail or stop by 
SAS {(585) 395-5409 or in the Academic Success Center} to inquire about obtaining an official letter detailing any 
approved accommodations.  The student is responsible for providing the course instructor with the official letter.  
Faculty work as a team Student Accessibility Services to meet student needs. 
 

“Gender discrimination and sexual harassment are prohibited in class. Title IX legislation requires the College to provide 
gender equity in all areas of campus life. If you or someone you know has experienced gender discrimination, sexual 
harassment, or sexual assault, we encourage you to seek assistance and to report the incident through resources available 
at www.brockport.edu/titleix/index.html. Confidential assistance is available at Hazen Center for Integrated Care. For 
these and other regulations governing campus life, please see all of our Student Polices at 
www.brockport.edu/policies/index.php.” 
 

To encourage and support student success at the College at Brockport, this course will utilize EagleSUCCESS as an early 
alert and support system. When you see an email from EagleSuccess@brockport.edu with EagleSUCCESS in the subject 
line, it is important and should be looked at and responded to as quickly as possible. This tool will help both students and 
instructors communicate concerns and any assistance needed quickly and efficiently. Remember, the best students ask for 
help and we are here to learn and grow.  
 

Statement of Equity and Open Communication: I recognize that each class I teach is composed of diverse populations 
and am aware of and attentive to inequities of experience based on social identities including but not limited to race, 
class, assigned gender, gender identity, sexuality, geographical background, language background, religion, disability, age, 
and nationality. This classroom operates on a model of equity and partnership, in which we expect and appreciate diverse 
perspectives and ideas. If anyone is experiencing exclusion, intentional or unintentional aggression, silencing, or any other 
form of oppression, I encourage open communication with myself and/or the class as a whole. 
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Week Week of: Class Topic Session Goal Suggested 
Reading 

Assignment 
Due 

Saturday 
of 

Service 

August 25, 
2018 

Peer Mentors Lead Summer 
Reading Discussion and APS 

Overview, Eagle Check Activity 

Connect with 
Mentors/Peers. Open 
reflection on summer 

reading. 

 
Summer 
Reading 

Assignment 

Week 1 August 27, 
2018 

Welcome to APS 
Course goals, EagleSUCCESS, 

important deadlines, procedures 

Establish the class as 
community. Get to know 
each other and the value 

of APS. 

  

Week 2 
September 

3, 2018 
Labor Day 

Learning and Development and 
Expectations 

Mindsets, metacognitive cycle, 
high school vs. college 

Recognize Transitions 
Establish a culture of 

challenge and support. 
  

Week 3 September 
10, 2018 

Seeking Assistance 1 
Self Management 

ASC Tour 

Encourage and support 
students in asking for 

help while helping them 
see that how they use 

their time is a choice and 
a developed skill. 

 
Early Warning 
Questionnaire 

Survey 1 

Week 4 September 
17, 2018 

Seeking Assistance 2 
Hazen Support and Decision 

Making 

Understand support 
resources related to 
health and wellness. 

 

Author 
Presentation 
9/20 at 7pm 

Decision 
Making 

Reflection 

Week 5 September 
24, 2018 

Seeking Assistance 2 
Utilizing the library, academic 

integrity 

Understanding the 
importance of the library 

as a resource and 
academic integrity. 

  

Week 6 October 1, 
2018 

Advising 1  
Understanding general education 

requirements, reading Degree 
Works 

Working knowledge of 
Gen Ed and Degree 

Works 
  

Week 7 October 8, 
2018 

Building a Future 
Career Exploration Inventory 

Understand the 
resources available and 
importance of planning 

for a career. 

 
Career 

Inventory (in 
or out of class) 

Week 8 
October 15, 

2018 
Fall Break 

Exploring Majors 
Navigating your major, path to 

choosing a major (“what if”) 

What does success in 
your major look like? If 
you haven’t decided on 

your major, what 
options are available to 

you? 

 
Midterm 
Check-In 
Survey 2 

Week 9 October 22, 
2018 

Advising 2 
Expectations for advisement 

meetings, Starting a four year 
plan 

Understand the 
importance of advising   

Week 10 October 29, 
2018 

Planning Ahead 
Goal setting 

Establish the importance 
of setting goals and 

different ways you can 
use goals to keep you 

motivated.  

 4 Year 
Academic Plan 
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Week 11 November 
5, 2018 

How to Register 
Peer Mentor Presentation 

Peer Mentors share the 
hints and guidelines to 
successfully registering 
for classes with limited 

stress. 

 Goal Setting 
Worksheet 

Week 12 November 
12, 2018 

Taking Care of Business 
Seymour Union and Rakov Tour  

Understanding the 
resources and 

importance of self-
advocacy and getting 

involved. 

  

Week 13 
 

November 
19/26, 2018 

Managing Stress and Revisiting 
Transitions  

How have you changed? What 
are you doing to stay healthy? 
What skills have you gained. 

Review what we have 
learned about ourselves 
and learning throughout 
the semester, including 

how we take care of 
ourselves. 

  

Week 14 December 
3, 2018 

Creating a Better Brockport 
Group review of community 

conversations/Better Community 
Statement 

Reflect on what we have 
learned throughout the 
semester through our 

campus events, 
community 

conversations, etc. 

  

Finals 
Week 

December 
10, 2018 Course review and evaluations 

Accumulate knowledge 
to make the program 
better each semester. 
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Suggested Grading Rubric 
 

Successful students meet higher expectations. We want to raise these standards for our students. We do not 
want students to fail APS for technicalities, but we do want them to see the value in connecting with you, the 

course content and the community. Below are options on how to rank/weigh/grade assignments.  

Potential Essay/Reflection grading suggestion – Pass (Did it right the first time)/ In-Process (Not quite there, provide 
feedback and option of 2nd chance)/ Fail – (Did not complete or missed the mark, option of 2nd chance) 

Please feel free to share thoughts or alternate ideas. 

Learning Goals           Assignments          Points (80 to pass) 

1. Connect to their Academic 
Advisor, campus programming, peer 

mentor, and peers 
 
 
 
 

2. Understand the details as well as 
their role and college expectations in 

the advising process 
 
 
 
 

3. Understand and interact with 
available resources 

 
 
 
 

4. Investigate current and develop 
new academic transition and success 

skills 
 
 
 
 

5. Help students understand their 
role in the Better Community 

Statement 

Participation/engagement – (In and out of the 
classroom).  

 
How engaged are students? Even if they aren’t vocal, 

are they actively participating? This is arguably the 
biggest and most important part of the course. 

 
Learning Goals – 1, 3, 5 

25 

Summer Reading Assignment – Our first and only 
opportunity to intentionally let students know the value 

of the summer read. Also provides us with a sense of 
who students are as writers/participants. 

 
Learning Goals – 1, 4, 5  

15 

Reflection Papers (4): (2 Summer Read/Community 
Conversations/Decision Making)  

 
Guided reflections that require students to think 

beyond the step-by-step review of the program. The 
Choice should be something out of their comfort zone 

(an athletic event for someone who “doesn’t care about 
athletics,” etc.). Events like Campus Craze should be 

encouraged, but not utilized for these reflections. 
 

Learning Goals – 1, 4, 5 

20 

Planning for the Future: (4 Year Plan/Advisement 
Meeting/Goal Setting Worksheet/Career Investigation) 

 
 This will ideally show the importance of the advising 

process and connecting their career/academic plan with 
their success. 

 
Learning Goals – 1, 2, 3, 4 

25 

Surveys: (Survey 1, Survey 2)  
 

Critically looking at how we’re doing things helps us get 
better for the future. Having data, both personal and 
programmatic, from our students helps the program 

grow.  
 

Learning Goals – 1, 2, 3, 4, 5 

15 
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GEP 120 – Academic Planning Seminar  

Tuesday & Thursday 2-3:15pm 
Green Workshop, Room 151 – Brown Building 

 

 
 

Course Description 
A student transition to a higher level of learning at the College at Brockport requires a certain amount of skill, support, 

knowledge and personal understanding. In the Academic Planning Seminar, students will be given opportunity to 
explore their personal transitional path and learning development aimed to assist them in becoming self-regulated 

learners. Students will be challenged by instructors to actively grow as a student and self-advocate through connections 
to the campus community, resources and educational opportunities. Through this process, students will acquire skills to 

help them successfully navigate this important academic transition. 

 
Course Goals 

1. Connect to their academic advisor, campus 
programming, peer mentor and peers 
o This can be accomplished through: 
 Active participation during class 
 Attending and reflecting on a summer reading 

event and an art/theater/dance, etc. 
performance 

2. Understand the details as well as their role and 
college expectations in the advising process 
o This can be accomplished through: 
 3-4 classes focused on the subject 
 An in class presentation regarding advising 
 Actively pursuing Goal #1 

3. Understand and interact with available resources 
o This will be accomplished through: 
 In-Class engagement with campus resources ie. 

The Drake Library and ASC 
 Career Investigation Inventory 

4. Investigate current and develop new academic 
transition and success skills 
o This will be accomplished through: 
 Course topics such as Self-Management, Goal 

Setting, Metacognition 
 Active and guided class conversations as well 

as reflection papers 
5. Help students understand their role in the Better 

Community Statement 
o This will be accomplished through:  
 Attending at least one community 

conversations or other diversity and 
community awareness programs 

 At least one guided reflections on the subject 
 Course conversations on the topic   
 Guided readings and conversations from the 

Summer Reading book   

 Peer Mentor Weekly Updates 
 

 

Instructor:      Peer Mentor:   
Office:       Phone:     
Office Hours:   By appointment    Email:    
Phone:        
E-mail:     
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Classroom Expectations 

Assignments and Grades  

• Please keep track of your grades on Blackboard and setup an appointment with me if you have concerns about 
your grade. There is a 10% penalty assessed per day for all assignments that are turned in late.  

Communication: 

• All communication from me will be directed to your Brockport e-mail Account. Please check it regularly as some 
of the communication, even after the course is complete, can be time sensitive. It is your responsibility to 
ensure that you have updated your e-mail address so you can receive any important news regarding the course. 
Please also note that it may take 24-48 hours for a response. Do not expect responses after business hours, 
weekends, or campus breaks. If you find that you are having problems in this class, please do not wait until the 
end of term to meet with me to discuss your options. You can setup an appointment with me via EagleSUCCESS, 
email, or in person before/after class.  

Class Etiquette: 

o Please arrive on time, well prepared in terms of the readings and any written assignments due that day. If you 
cannot attend class, you should contact me via email prior to the start of class. In order to prevent disruption 
and distraction, I will ask that you not use your cell phones or computers in class.  

Statements of Support 

Students with documented disabilities, including temporary disabilities, may be entitled to specific 
accommodations.  The College at Brockport’s Student Accessibility Services (SAS) makes this determination.  
Students can call, e-mail or stop by SAS {(585) 395-5409 or in the Academic Success Center} to inquire about 
obtaining an official letter detailing any approved accommodations.  The student is responsible for providing the 
course instructor with the official letter.  Faculty work as a team Student Accessibility Services to meet student 
needs. 

“Gender discrimination and sexual harassment are prohibited in class. Title IX legislation requires the College to 
provide gender equity in all areas of campus life. If you or someone you know has experienced gender 
discrimination, sexual harassment, or sexual assault, we encourage you to seek assistance and to report the 
incident through resources available at www.brockport.edu/titleix/index.html. Confidential assistance is available 
at Hazen Center for Integrated Care. For these and other regulations governing campus life, please see all of our 
Student Polices at www.brockport.edu/policies/index.php.” 

To encourage and support student success at the College at Brockport, this course will utilize EagleSUCCESS as an 
early alert and support system. When you see an email from EagleSuccess@brockport.edu with EagleSUCCESS in 
the subject line, it is important and should be looked at and responded to as quickly as possible. This tool will help 
both students and instructors communicate concerns and any assistance needed quickly and efficiently. 
Remember, the best students ask for help and we are here to learn and grow.  

Statement of Equity and Open Communication: I recognize that each class I teach is composed of diverse 
populations and am aware of and attentive to inequities of experience based on social identities including but not 
limited to race, class, assigned gender, gender identity, sexuality, geographical background, language background, 
religion, disability, age, and nationality. This classroom operates on a model of equity and partnership, in which we 
expect and appreciate diverse perspectives and ideas. If anyone is experiencing exclusion, intentional or 
unintentional aggression, silencing, or any other form of oppression, I encourage open communication with myself 
and/or the class as a whole. 
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Requirements for a Satisfactory Grade: 
o Participation/Engagement (56 points): 

o You have the opportunity to earn four points each week by attending and participating in class. 
o If readings are assigned it is expected that you have read and are prepared to discuss the material 
o More than three unexcused absences and any missing assignments will disqualify a student from a 

passing grade 
o Discuss any absences with me, ahead of time, if possible.  Certain absences may be excused at my 

discretion. If you are absent due to a medical condition, please provide documentation. 
o Engaging in course conversations and your assignments helps you understand alternative perspectives 

and encourages you to connect with the course content, your classmates and your instructor/advisor. 
 

o Summer Reading Project (10 points): 
o Complete the assignment around the summer reading given out in the summer 
 The summer reading assignment allows the entire incoming class to share in a common experience 

designed to start conversations and inspire students to question things on an academic level. 
 

o Six Reflection Papers (60 points total, 10 points each) 
o Including: 2 ASC Success Programs (Metacognition, Time Management, etc.); 1 Decision Making/Consent 

Reflection;  3 Summer Reading Event/Community Conversations (Including the Authors visit if possible) 
o Papers will be graded based on a provided rubric 

 Reflection papers are not busy work. Involvement on and around campus is one of the most valuable 
practices that leads to completing your degree in four years. Reflecting and questioning what we 
hear, see, do and learn is a vital aspect to becoming an independent, successful learner and student. 
 

o Campus to Career Project (30 points – 20 project and 10 presentation) 
o Utilize Career and Personal Inventories to create a project that represents what you learned about 

yourself and what  that says about the career you have chosen or how it influenced your search or a 
major and future career choice. 

o Projects can be creative, but must meet the requirements of the learning rubric 
o Projects will be presented to the class and must include a prepared handout. 

 
o Four Year Plan (17 points) 

o Utilizing the systems we reviewed in class, create a four year plan you can keep and adapt. 
o Having a path to graduation is a key to establishing your goals and learning plan. These plans, like most 

of life, can change as you learn and grow.  
 

o Fulfilling all Advisement & Survey Requirements (15 points for advisement meeting; 6 points for each survey)  
o Advisement and registration are an immensely important and collaborative aspect of your Brockport 

education. Understanding how to successfully navigate this system and meet the expectations of the 
institution as well as your academic advisor are an important part of your success. 

o It is our intention to provide the best class possible each semester. That can only be accomplished with 
your help and insights. We cannot get better without you telling us how. 

 

 

Week Class Dates Class Topic Assignment Due 
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Week 1 August 
 28 & 30 

Welcome to APS 
Course goals, EagleSUCCESS, important deadlines, 

procedures 

Summer Reading 
Assignment- Due  

Week 2 September 4 & 6 
Learning Development and Expectations 

Mindsets, metacognitive cycle, high school vs. 
college 

 

Week 3 
September 11 

Taking Care of Business 
ASC Tour 

Seymour Union and Rakov Tour Survey 1 
 

September 13 Seeking Assistance 1 
Self Management 

Week 4 
September 18  Seeking Assistance 2 

Hazen Support and Decision Making  

September 20 Diversity Conference &  
Summer Reading Author Lecture   

Week 5 
September 25 Seeking Assistance 2 

Utilizing the library, academic integrity 
Meet in Drake Library, 

Room 53 

September 27 Survey Follow-up & Check-in   

Week 6 October  
2 & 4 

Planning Ahead 
Goal setting & Career Exploration Career Project Assigned 

Week 7 October  
9 & 11 

Advising 1  
Understanding general education requirements, 

reading Degree Works 
 

Week 8 October 18 Midterms Follow-up  

Week 9 October  
23 & 25 

Exploring Majors 
Navigating your major, path to choosing a major 

(“what if”) 
Career Project Due 

Week 10 October  
30 & November 1 

Advising 2 
Expectations for advisement meetings, Starting a 

four year plan 
 

Week 11 

November 6  How to Register for classes  

November 8 Course Registration & Advising 
Individual Advising 

Meetings – Four Year 
Plan Due 

Week 12 
November 13 & 15 Course Registration & Advising   

Individual Advising 
Meetings – Four Year 

Plan Due 

November 20 Course Registration & Advising (Optional)  

Week 13 
 November 27 & 29  

Managing Stress and Revisiting Transitions  
How have you changed? What are you doing to stay 

healthy? What skills have you gained. 
 

Week 14 December  
4 & 6 

Creating a Better Brockport 
Group review of community conversations/Better 

Community Statement 
 

Finals Week No class meeting Course review and evaluations  
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Grading Rubric 
 

Successful students meet higher expectations.  

Potential Essay/Reflection grading suggestion – Pass (Did it right the first time)/ In-Process (Not quite there, provide 
feedback and option of 2nd chance)/ Fail – (Did not complete or missed the mark, option of 2nd chance) 

Learning Goals           Assignments          200 Points 

1. Connect to their Academic 
Advisor, campus programming, peer 

mentor, and peers 
 
 
 

2. Understand the details as well as 
their role and college expectations in 

the advising process 
 
 
 

3. Understand and interact with 
available resources 

 
 
 

4. Investigate current and develop 
new academic transition and success 

skills 
 
 
 

5. Help students understand their 
role in the Better Community 

Statement 

Participation/engagement  
Learning Goals – 1, 3, 5 56 

Summer Reading Assignment  
Learning Goals – 1, 4, 5  10 

Reflection Papers (6): (3 Summer Read/Community 
Conversations; 2 ASC; Decision Making/Consent) 
Learning Goals – 1, 4, 5 

60 
(10 points 

each) 

4 Year Plan:  
Learning Goals – 1, 2, 3, 4 17 

Campus to Career Project:  
Learning Goals – 1, 2, 3, 4 30 

Planning and Completing: (Advisement Meetings) 
Learning Goals – 1, 2, 3, 4 15 

Surveys: (Survey 1, Survey 2) - Learning Goals – 1, 
2, 3, 4, 5 

12  
(6 points 

each) 
Grading Scale 

 

 

 

 

 

 

 

 

A 95% > 
A- 90-94% 
B+ 87-89% 
B 83-86% 
B- 80-82% 
C+ 77-79% 
C 73-76% 
C- 70-72% 
D+ 67-69% 
D 63-66% 
D- 60-62% 
E Below 59% 
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MAJOR 
CODE DESCRIPTION

Credit in Major if 
there is a range 
used highest #

minor if required - 
used 21 since that 
is needed for BUS

GE no double dipping or 
taking major classes 
into account that meet 
GE Total

AAS African/African-
American Studies 36 45 81

ACCT Accounting 55 45 100
ACC2 Accounting Intent 55 45 100
ANT Anthropology 39 45 84
ART Art 42 45 87
ART ART BFA 78 45 123
BCH Biochemistry 68 45 113
BIO Biology 65 45 110
BLS Liberal Studies 60 45 105

BSAD Business 
Administration 44 45 89

BUS2 Business 
Administration Intent 44 45 89

BSI International Business 
& Economics 49 45 94

BSI2 International Business 
Intent 49 45 94

CHM Chemistry 67 45 112

CIS Computer 
Information Systems 49 45 94

CMC Communication 36 21 45 102
CRJ Criminal Justice 57 45 102
CSC Computer Science 48 45 93
DNS Dance 39 45 84
DNS2 Dance Intent 39 45 84
DNS DNS BFA 85 45 130
DNS2 DNS INTENT BFA 85 45 130

DRG
45 45 90

(after Fall 
2016)
ENL English 36 45 81

ENV Environmental 
Science   62 45 107

ESC Earth Science 48 45 93
EXS Exercise Science 75 45 120

Alcohol & Substance 
Abuse Studies
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EXS2 Exercise Science 
Intent 75 45 120

FIN Finance 46 45 91
FIN2 Finance Intent 46 45 91
FRN French 33 45 78
GEL Geology 66 45 111

Health Care 
Administration 67 45 112
(students entering Fall 
2018 or later)

HLS

43 45 88
(HCS )
HLS Consumer Health 30 45 75
HST History 36 45 81

IARC Interdisciplinary Arts 
for Children 48 45 93

INS International Studies 36 45 81

JRB Journalism & 
Broadcasting 39 45 84

MEDT Medical Technology 94 45 139
MET Meteorology 43 45 88
MKT Marketing 46 45 91
MKT2 Marketing Intent 46 45 91
MTH Mathematics 55 45 100
NUR Nursing 51 45 96

NUR2 Nursing Intent 51 45 96

PBH Public Health 
Education 65 45 110

PKY Kinesiology 51 45 96
PHL Philosophy 30 45 75
PHS Physics 68 45 113
PLS Political Science 36 45 81
PSH Psychology 39 45 84
PSM Sport Management 45 21 45 111

PTE Physical Education 
Teacher Certification 83 45 128

REL Recreation & Leisure 46 45 91

HCA

Health Science 
(Healthcare Studies)
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SOC Sociology 33 45 78
SPN Spanish 36 45 81
SWO Social Work 34 45 79

SWO2 Social Work Intent 34 45 79
THE Theatre 43 45 88
UND Undeclared 45 45
WMS Woman’s Studies 36 45 81
WTR Water Resources 70 45 115
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m! • The College at 

BROCKPORT 
STATE UNIVERSITY OF NEW YORK 

Office of the Vice Provost for Academic Affairs 

February 19, 2019 

From: 

r-- A 
College Senate (/)vW l 
Eileen Daniel, Vice Provost ~ 

To: 

RE: Proposal: 3- credit APS 

I support the proposal to mandate a three- credit APS class for students accepted into the Emerging 

Scholar's Program (formerly Transition). Higher education best practices indicate courses with high 

contact can be very effective for students in similar academic situations. The current GEP 100 is 

a 1-credit course that meets once a week for 50 minutes. The proposed GEP 120 is a 3-credit 

course that would meet 150 minutes each week. This expanded time will offer students more 

opportunity to interact with the instructor, peer mentors, each other and the numerous 

resources available on campus. Overall, the expectation is that this extended experience will 

increase the likelihood of student success. 

While there would be a need to fund this initiative, it is a relatively small amount for a potential 
large gain for our students. 

350 New Campus Drive • Brockport, New York 14420-2919 • 585-395-2504 • Fax: 585-395-2006 • www.brockport.edu 

http:www.brockport.edu
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