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. .. The College will recognize its strengths and
weaknesses, be ready to grow, change and accept both
challenges and problems with flexibility and optimism.
Finally, NCCC will be grounded in the secure test of

academic excellence and integrity."
NCCC Mission Statement

F!_rDonw
President
Niagara County Community College

n 1981 we began to reassess our mission through a
Board of Trustee appointed committee composed of
faculty, staff, administration, students, trustees, alumni,

advisory board members and county residents. In 1984 the College,
through its governance systems, adopted a revised Mission Statement.

Using that statement as a basis, we began a self-study process focusing
on five major elements-accessibility, collegiality, community
centeredness, comprehensiveness and institutional resources and planning.

I considered this project a major priority of the College from 1984
through its formal completion this June. The self-study provided us with a
unified, integrated direction for keeping our college up-to-date and
providing the community with the resources leading to the survival and
growth of Niagara County and Western New York.

Each area of the College was looked at with utmost scrutiny, from
teaching to instructional materials to the services offered by NCCC.

The outcome of this self-study was reaccreditation by the Middle
States Association of Colleges and Schools for a 10 year period, with a
periodic review in 1991. Three areas of concern, library services to
extension sites, faculty/staff hiring and minority student recruitment, will be
part of a one-year follow-up report.

Our work does not end here. I have appointed a committee to oversee
the implementation of recommendations found to be necessary to meet
our objectives. Many of these recommendations have been implemented
and/or are in progress already.

I see the total Self-Study and Accreditation process as on-going, not
just a project to be done every ten years. In order to meet the needs of a
changing world, NCCC must be ready and willing to make necessary
changes.

This annual report will provide you with insight as to where we are
going in the future, as well as to what we have accomplished during the
past year. I feel it is a tribute to the excellence of our College family as well
as to the support of our community.

I compliment the energy and dedication of our faculty, staff,
community and friends who have worked diligently on the research, review
and recommendations that will keep us current.

I believe we are ready and willing to meet the challenges of the 1990's.

I



t the Association of
Boards of Trustees of
Community Colleges

(ABC) of the State University of New
York meeting in March, held in
conjunction with the Annual
Legislative Affairs Day program, the
executive committee approved a
series of awards for presentation
beginning with the 1986 fall
conference at Alexandria Bay. Three
categories of awards to be presented
in the name of the ABC were:

Award for Special Achievement
Award for Distinguished Service
Friend of Community College Award
Chairman Edward Pawenski

was nominated at the June board
meeting for the ABC's Award for
Special Achievement. This is the
highest award ABC bestows on a
present or former trustee. Only one
Award for Special Achievement will
be presented in a given year and
not necessarily every year. The
eligibility criteria are:

as the result of extraordinary
leadership, shall have made
outstanding contributions for the
college or the community college
system as a whole, whereby
academic programs, governance,
mechanisms, fiscal viability, physical
plant or some other operational
component was significantly
enhanced or a serious problem of
the college was resolved.
F. Murray Fitzsimmons was

nominated for the Award for
Distinguished Service. This
"important" award signifies
dedicated and effective service as a
trustee over an extended period of
time. As with the Award for Special
Achievement, this Award for
Distinguished Service may not
necessarily be presented every year.
The eligibility criteria are:

effective discharge of duties and
responsibilities associated with being
a community college trustee by 1.)
regular attendance at the Board; 2.)
substantive participation in the
decision-making of the Board; 3.)
attendance, as appropriate, at Board
and college functions; or 4.) "lengthy"
service as either chair or vice chair
of the Board.

Chairman Pawenski has served
as chairman for 11 consecutive
years and helped to spearhead the
movement for conceiving Niagara
County Community College 24
years ago. He has been on the
Board since the college was founded
in 1962.

Mr. Fitzsimmons has served the
Board since 1970 when he as
appointed by then Governor Carey.

Collectively, their years of
service to NCCC, and the
communities it serves, totals 40
years.

Board of Trustees
Edward Pawenski, Chairman

V. James Renda, Vice Chairman
Raymond Degan

F. Murray Fitzsimmons
Richard Frizzell

Homer Mye
Dr. Dudley Turecki
Barbara Williams
Joan Wolfgang

Edward M. Kott, Jr., Student
Representative

Dr. Donato (L.) and V. James Renda (R.) present
plaque to Col. Moleneaux (C.)

ol. Silas R. Molyneaux, a
former NCCC trustee, was
honored in November 1985

for his years of service to the
College. President Donato and Vice
Chairman V. James Renda
presented a plaque to Col.
Moleneaux which read:

COLONEL SILAS R. MOLYNEAUX
TRUSTEE 1975-1984

For your years of service and
kindness of spirit, we thank you.

"The dedication and service of
a man who truly loves his profession,

Shines through in the warmth and
ability that radiates all around him."

NIAGARA COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES, November 1985

Molyneaux, retired from the
United States Air Force, graduated
from Houghton Seminary in 1936.
He received his M.A. degree in
college administration from
Teachers College of Columbia
University in 1948 and has taken
graduate work at the University of
Buffalo.

He had been a professor at

West Point and the United States
Air Force Academy. At West Point
he also chaired the Far Eastern
History Department and at the
USAF Academy, he was deputy
head of the Department of History.

In the Air Force, he also served
as director of the dependent schools
in Japan and director of the Far
East Air Force Technical Schools.

Chief of the Research and
Analysis Division, Office of
Secretary of the Air Force at the
Pentagon from 1962 to 1964,
Molyneaux also served on the Long-
Range Planning Group; Office of the
Secretary of the Air Force from
1960-62 and Chitose, Japan AF
base commander from 1950-56.

Molyneaux received the Legion
of Merit from President Lyndon B.
Johnson in 1964 and the Army
Commendation Medal from the U.S.
Military Academy in 1946.

He most recently was executive
assistant to the president at the
State University College at Buffalo,
retiring in 1978, and president of
the Houghton College Alumni
Association.



iagara County
Community College
is one of 32

community colleges located in
the State of New York.
Supervised by the State
University of New York, NCCC
is sponsored by the County of
Niagara and governed by a
board of trustees, four
appointed by the Governor,
five by the Niagara County
Legislature and one student
elected by the student body.

Established November 8,
1962, the original complex
was a single building in the
city of Niagara Falls, just
minutes from one of the seven
wonders of the world-Niagara
Falls. Growing from 343
students to over 4,000 a need
arose to move the College to a
larger complex.

In 1971, NCCC moved to
its present site on a 287-acre
campus located in the hamlet
of Sanborn. Sanborn is located
equidistant from the three
major cities in Niagara
County-Lockport, Niagara
Falls and North Tonawanda.
The campus consists of eight
first and second floor corridor-
linked buildings providing easy
and comfortable accessibility
for all.

NCCC offers two year
associate degrees in arts,
science, applied science and
occupational science. Its major
curricula have grown from five
two-year associate degrees
offered in 1963 to 29 associate
degree programs and 10 one-
year certificate programs.

85-86 marked the
completion of the
Middle States Self-

Study report process begun in
1984.

Based on a Self-Study Proposal,
NCCC undertook a comprehensive
self-study with special emphases to
assess the current effectiveness of
institutional programs, services,
organization, resources and
outcomes in the achievement of the
institution's collegially developed
and adopted Mission Statement.

The outcome of the Self-Study
process was the formulation and
acceptance of a Goal Action Plan
that would provide a basis for
institutional program development
and continuous self-study in the
attainment of the mission elements.

In June, NCCC received
reaccreditation from the Middle
States Association of Colleges and
Schools for 10 years, with a periodic
review in 1991 and a one-year
follow-up report on library services
to extension centers, minority
faculty/staff hiring and minority
student recruitment.

This marked the completion of
a two-year process involving 175
NCCC family members and 11 non-
NCCC personnel. Although the
report is final, and the
reaccreditation in place, the work
continues.

A committee has been formed
by President Donato to oversee the
institution's implementation of
various recommendations which
were a result of the self-study. These
recommendations will meet the
goals of NCCC's mission statement
and its service to the community.

Academic program and support
unit evaluations provided the
faculty, administration and Board of
Trustees with information about
how well a program/service
functions in relation to its objectives
and the needs of the community.

Two hundred and nineteen

NCCC employees and students and
83 external persons took part in the
evaluation of eight areas involving
up to 24 months of intensive
research, review and
recommendations for each study.

In each case the Board of
Trustees recommended acceptance
of the self-study and continuance of
the program for two to five years.

To demonstrate that our
programs meet all essential
conditions and criteria established
by their accrediting body, Surgical
Technology, Electroencephalo-
graphic Technology, Electrical
Engineering, Mechanical
Engineering Technology and
Nursing were reviewed by their
individual accrediting bodies. Each
was granted accreditation or
reaccreditation with Nursing
receiving an eight year
reaccreditation, the maximum
period given by the National League
of Nursing.

Administrative Affairs reported
a successful on-line registration
process and continued becoming
computerized in other areas.

Community Education was
once again number one in the
SUNY system for community
colleges involved in contract
courses, allowing employees to take
courses at their work sites. In
addition, a Robotics Training Center
was established with General Motors
Inc., making NCCC the only
robotics training center for GM in
the Western New York area.

It was a year of "firsts" for the
Student Affairs Division, including
the first orientation for parents of
incoming freshmen, the first Winter
Carnival and a development study
on the image of NCCC in the
community.

The balance of this report
provides further information on
these and other developments at
NCCC for the 1985-86 academic
year.



nother milestone in the
history of NCCC was
marked in June when

word was received that NCCC had
received reaccreditation from the
Middle States Association of
Colleges and Schools for a 10-year
period.

The Commission commended
NCCC for its "progress in the areas
of general education and
developmental studies." A periodic
review will be due to the
Commission on March 15, 1991.

However, our efforts do not
stop here. Although we received
accolades in most areas, efforts to
upgrade our services began
immediately in the areas of library
services to extension sites, minority
student admission and faculty
recruitment. A follow-up report on
these areas is to be submitted to the
Commission for review in October,
1987.

Other recommendations
brought to the College's attention
through the self-study process will
be put into action and supervised by
an implementation committee
appointed by the President. The
recommendations have been
prioritized and broken into the
major areas of our Mission
Statement including accessibility,
collegiality, community
centeredness and
comprehensiveness along with
special emphases in developmental
education, general education and
evaluation. Professional
Development and Institutional
Planning are two additional areas
requiring changes.

The recommendations were the
result of intensive self-studies of
each area of the College from
academics to college services. The
evaluations provided information on
how well a program/service
functions in relation to its objectives
and the needs of the community.

The process involved a self-
study by the personnel in the area

and those who worked closely with
that particular department, an
evaluation by an outside team of
persons knowledgeable in the
functions of the program/service,
administrative review and a final
report to the Board of Trustees for
review and action.

Board of Trustee action on the
academic program and support unit
evaluations included;

Medical Assisting-continuance
of the program and re-evaluation in
1988.

Financial Aid-continuance of
this support service and re-
evaluation in 1989.

Community Education
-continuance of the service and re-
evaluation in 1989.

Service Technology
-continuance of the program and
re-evaluation in 1989.

Library Learning Center
-continuance of service and re-
evaluation in 1990.

Criminal Justice-continuance
of the program and re-evaluation in
1990.

Culinary Arts-continuance and
re-evaluation in 1987.

Liberal Arts/Humanities and
Social Science-continuance and re-
evaluation in 1989.

In addition five programs
underwent accreditation/-
reaccreditation review by
demonstrating the programs met all
essential conditions and criteria
established by an outside
accrediting body. They included:

Surgical Technology,
accredited by the Committee on
Allied Health Education for a four-
year period and
Electroencephalographic
Technology, also accredited by the
Committee on Allied Health
Education, for a three year period.

Accredited for seven years each
by the Technology Accreditation
Commission of the Accreditation
Board of Engineering and
Technology were Electrical

Engineering and Mechanical
Engineering Technologies.

Nursing received the maximum
length of accreditation-eight
years-from the National League of
Nursing.

Fourteen academic program
and support service evaluations are
currently in progress.

"This very positive reaffirmation
of our accreditation is the result of
an outstanding self-study process
involving persons from all
components of our college and
which chronicled both strengths and
weaknesses," explained President
Donald J. Donato.

"Everyone at NCCC should be
very proud of this significant
accomplishment."

I Niagara County
Legislators

1986

Name
H. William Feder
Steven H. Brown
Frank N. Conde
Arthur V. Curcione
Doris Skivington
Sean J. O'Connor
James A. Sacco
Anthony J. Manna
John S. Tylec
Mark A. Scott
Branko Sedlacek
Lee Simonson
Philo J. Brooks
Marvin W. Wendt
Richard M. Shanley
Michael J. McKernan
Laurence M. Haseley
Ronald L. Perry
Gerald E. Meal

District
1st

2nd
3rd
4th
5th
6th
7th
8th
9th

10th
11th
12th
13th
14th
15th
16th
17th
18th
19th



* NCCC has the 2nd lowest cost
per FTE student rate in NYS.

* NCCC has the 6th lowest full
time tuition and per credit tuition
amongst the 30 SUNY
Community Colleges.

* NCCC experienced the most
student enrollment in the last 5
years, according to data
concerning enrollment trends of
public colleges in WNY (12/85)

* NCCC has the 5th lowest
chargeback rate in the State of
New York. (The chargeback rate
is a way of looking at the sponsor
share for the respective college
since it is a reflection of the
sponsor appropriation per FTE.)

* NCCC opens the first local
college/community Par Fitness
Course.

* Lowest graduation fee of area
colleges (9/85).

s NCCC strives to keep
programs current and
equipment up-to-date, self

studies continued in 1985-86 as
they did the previous year.

The Middle States
Accreditation team visited the
campus and met with
administrators, faculty, staff and
students. After an extensive review,
NCCC was awarded reaccreditation
in June.

Program evaluations were
conducted in Liberal
Arts/Humanities, Social Science;
Criminal Justice; Food Service,

Medical Assistant and Service Technician. The Library Learning Center
received approval on its support unit evaluation.

The following areas received accreditations:
TAC/ABET (Electrical Engineering Technology and Mechanical

Engineering Technology) and the National League of Nursing reaccredited
the NCCC Nursing program for the maximum length of time allotted.

Animal Management, the only one of its kind in the United States, was
approved by the NCCC Board of Trustees and the State University of New
York for Fall 1986 implementation.

Proposed and approved by the Board, is a program in Industrial
Distribution, scheduled for implementation in Fall 1987. The program
prepares two-year graduates for employment in sales and purchasing of
technical equipment.

After review of the history and status of enrollment in the Dental
Assisting certificate program, the Board of Trustees voted to deactivate the
program in September, 1986. Current students were notified that they
would need to complete their required coursework by January, 1987.

Also withdrawn was the two-year degree program in Ornamental
Horticulture effective September, 1986. The 1985 freshman class would
complete their degree requirements during 1986-87 as scheduled. This
action was based on the history and current and future enrollment
projections of the curriculum.

Providing our students with ease in transferability once they have
completed their degree at NCCC was a major focus of the Academic Affairs
Division this year. Six articulation agreements were signed giving graduates
the opportunity to transfer into more than 40 major areas of baccalaurate
study. Agreements were signed with Canisius College, Empire State
College, State University at Fredonia, SUC at Oneonta, SUNY at Buffalo
and SUNY at Oswego.

Being accessible to non-traditional students brought about the
institution of a Credit For Prior Learning Program at NCCC. Through the
program college credit can be awarded for work or life experiences and
applied toward a degree.

Along with academic enrichment, the faculty, staff, students and
community have a chance for physical fitness through the use of a Par
Fitness course located on the perimeter of the College campus. Each
exercise station is equipped with signs telling participants what to do, how
to do it and also suggests the number of repetitions to do once you get to
that station.

The following appointments were made: Lalitha Dorai, Math/Physical
Science/Engineering Technology; Jerald Truesdell, Math/Physical
Science/Engineering Technology; Carol Riniolo, Life Sciences; and Denise
Wood, Instructional Support Services.

Appointed to temporary positions were: Philip Haseley, Life
Sciences/Social Sciences; Mary Ann Kruk, Learning Skills; Kenneth Rowe,
Instructional Support Services; Donald Topolski, Data Processing and Peter
Fox, Business.



he first on-line registration
was done in Fall 1985
providing an efficient

method of registration for our
students, and an immediate
registration report for the faculty
and administration.

The Student Information
System has enabled NCCC to keep
information on students in full detail
per semester, including registration,
charges, financial aid, payments,
class schedules and personal data.

According to Ervin Prusik,
director of the computer center,
"We have only just begun." The
capabilities on going on-line will
also include the accounting system
and a Financial Information System
providing audit trails to protect and
maintain the integrity of the
financial files.

Other accomplishments in the
area of Administrative Affairs
included "making the security staff
more visible to students by moving
them into a larger, easily accessible
office" located just inside the doors
of the Student Center.

The Maintenance Department
worked closely with the contractors
of the Small Business Growth
Center in overseeing the
construction and coordinating the
interactions among the County
departments in order to make sure
obligations were fulfilled according
to contracts.

Rose Styno was hired as
Director of Business Services upon
the resignation of Lois Sawma,
Michael Kisiel was named acting
vice president of administrative
affairs when Goble Jessup resigned,
and Bill Henel joined the Computer
Center staff.

here is an old saying,
"experience is one of the
best ways of learning."

Today, what you have learned from
experience may be the equivalent of
what is taught in a college
classroom. Niagara County
Community College recognizes that
learning does not only take place in
a classroom setting. Because of this,
NCCC set up a Credit for Prior
Learning Program.

Many adults have acquired
college-level learning through life or
work experience. NCCC now plans
to help those people demonstrate
their learning through the
development of a portfolio, or
through the completion of
departmentally-prepared challenge,
or standardized college equivalency,
exams.

The process for getting this
"head start" begins with NCCC's
Credit for Prior Learning (CPL)
Coordinator, Professor Edmund J.
Thomas. Professor Thomas
explained the options that one has
for earning credit for prior learning.

"The basic principle underlying
assessment of prior learning is the
recognition that what students know
is more important than how or
where they learn it." said Professor
Thomas. "If the students can
provide sufficient evidence that they
possess college-equivalent
knowledge or skills, credit is
awarded.

"This credit can be in a general
disciplinary area or equated to a
specific course. Assessment of prior
learning is a means of awarding
college credit or advanced standing
for the learning acquired in non-
collegiate experiences prior to
entering college.

"Prior learning may result from
activities such as work experience,
travel, volunteer work, community
service, military experience, or

homemaking. Assessment of prior
learning for award of college credit
is appropriate to use with students
who are bringing significant life or
work experiences to their college
learning tasks.

"By legitimizing all forms of
learning, CPL provides an equitable
way of dealing with adults returning
to college. It can be an effective
recruitment method in helping to
remove barriers for adult entry or
re-entry to college and eliminating
the necessity of taking courses on
what they have already learned
outside of college, thereby reducing
time needed to complete a degree
program.

"It is a way of validating adult
life experience by defining an
educated person in terms of
demonstrated knowledge rather
than years spent in a classroom."

Students may earn credit for
prior learning at NCCC through any
of the following means: portfolio
development and assessment,
departmental-prepared challenge
exams, standardized college
equivalency exams (such as CLEP,
PEP, DANTES), ACE military
experience evaluation.

If a student chooses to develop
a portfolio, they will receive help by
enrolling in a three credit course
(being offered in the Fall semester
at NCCC through the Humanities
division) in portfolio development.
This course will instruct students on
how to analyze, organize and
document their accomplishments,
so what they know can be evaluated
for credit.

"Many adults have acquired
college-level learning through life or
work experiences since leaving high
school," stated Professor Thomas.
"What we want to do now is to turn
that experience into credits that will
begin these students' path towards
an associate's degree at the
College."



iagara County
Community College
has an affirmative

action program which actively
seeks faculty, staff and
students. NCCC affirms its
commitment to equality of
opportunity for all individuals.
This commitment requires that
no discrimination shall occur
regarding admission or access
to, or treatment or
employment in, any program
or activity of the College, on
the basis of race, color,
religion, sex, sexual
orientation, age, marital status,
national origin, pregnancy
disability, disabled veteran's
status, Vietnam Era veteran's
status, or arrest and/or
conviction record, or any other
classification that precludes a
person from consideration as
an individual. This policy is in
accord with Title IX of the
Education Amendments of
1972, as amended; sections
503 and 504 of the
Rehabilitation Act of 1973, as
amended; Title VI of the Civil
Rights Act of 1964, and
related administrative
regulations and executive
orders. Inquires concerning the
application of Title IX, sections
503 and 504, and other
nondiscrimination laws may be
referred to Katherine Dolce,
the College's Affirmative
Action Officer, 716-731-3271,
ext. 324.

supportive sponsor and administration has made
the Community Education program at NCCC
number one in New York State for the second

year. An expansion of already existing programs and creation of new were
the focus of this division in 1985-86.

Requests from General Motors and other firms brought about the
addition of a General Motors Fanuck Robotics repair program for
repairmen and engineers of Harrison Radiator, Delco Products and New
Department Hyatt Division of GM. The college received a grant from the
Western New York Economic Development Corporation for the purchase of
two GMF robots and Niagara County and the NCCC Board of Trustees
approved a portion of the Small Business Growth Center to be used for the
Robotics Training Center. Groundbreaking was held in the Spring with
construction scheduled for completion in Fall 1986 and the first class to be
held in Spring 1987.

Throughout Niagara County senior citizens have become college
students by participating in a unique program entitled A.R.T.S-Art
Resources to Seniors project. Established in February, the program
provides musical performances, visual arts, live theatre, and a look at

historical and literary arts through visitations by professional performers
and local artisans to 13 senior citizen centers, nursing homes and
retirement homes in the area. Coordinated by Beverly Donato, the project
provided a boost in cultural entertainment for this very special clientele,
and provides for interaction between senior citizens and young performers.

"It is amazing just how well they do get along," remarks Mrs. Donato.
"And it seems to be that the feelings are mutual. Not only do the residents
enjoy the young, but the entertainers enjoy the seniors as well.

"We just want to keep providing quality entertainment so that these
people will continue to participate. It is almost like having a fountain of
youth for these people, or perhaps a learning lesson for the young,
concluded Mrs. Donato.

At the other end of the spectrum the Division of Community
Education developed a Summer Youth Employment Achievement
Motivation Program (SYEAMP) intended for youth employed by the
Niagara County Department of Employment and Training through its
Summer Youth Program.

An experimental program this summer, it was conducted exclusively at
NCCC and if successful may be implemented at other work sites next year.
Thirty-five students took part in workshops to help them improve their
motivation toward continued education and employment by helping them
develop more positive habits, attitudes, build self esteem and learn to
become comfortable in a variety of situations.

Other accomplishments for the year were:
v Entered into an agreement with the Niagara Falls Board of

Education for the joint sponsorship of an Adult Licensed Practical Nurse

Program.
%, Moved the Community Education Computer Laboratory from A

Building to E building and arranged for mutual use of the lab with
Academic Affairs.

v Expanded the Lockport area Regional Summer School to include an

elementary school program.
p-lnitiated work on a new credit certificate program in Supervisory

Management to serve Harrison Radiator Division and other plants. The
program is being developed by the Business Education Division.



Contract Course
Activity 85-86

112 Local Organizations Served
26,638 Employees Enrolled in

Company Specific Training
Programs

Companies
Airco Carbon
Alox Corporation
Alternate Energy Systems
American Glass
Applied Design
Assension Metal
Azko Chemical Corp.
Bell Aerospace
Bell Aerospace/Textron
Bickford Box Corp.
Calderone Insurance Agency
Caldwell Banker
Carborundum Company
Century 21
Colato Manufacturing
CPC Tonawanda Engine
Delco Products
Domtar
Diversified Manufacturing Co., Inc.
Dupont
Durez Chemical
Dussault Foundry
Factory Outlet Mall
FBC Chemical
Fellowship House Inc.
Ferree Plastics Inc.
Ferritronics
Frontier Foundries, Niagara Falls
Frontier Foundries, Kenmore
General Physics Corp.
Dave Heinrich Chevrolet Corp.
Harrison Radiator Division
Hilton Hotel
Holcombe Erectors, Inc.
J. M. State Refrigeration
Kelly Business Institute
King Sheet Metal
Kohler Machines
Lockport Mall
Lockport Optical
Lockport Savings Bank
Marine Midland Bank, NA
Metropolitan Life Insurance Co.
Modern Electric
Moore Business Forms
MRS Plating
N.D.H. Tonawanda Forge
Niagara Gazette
Niagara Homemaker's Services, Inc.
Norstar Bank
Occidental Chemical Corp.
Occidental Division
Parmed
Patterson's Grocery Store, Inc.
Pivot Punch
Perfetti Associates

RBMCO, Inc.
Reingold Chemicals, Inc.
Rhoney Funeral Home
Rochester Prod. Div.
Saginaw Buffalo Plant
Saint Mary's Manufacturing
SCA Chemical Services
Sherwood-Selpac Corp.
Sihi Pumps
Spaulding Fibre Co.
Strategic Mineral Corp.
TAM Ceramics
Tenant Trend
Ultra Tool and Plastics
Union Carbide/Linde Division
Union Carbide/Metals Division
US Vandium Corp.
Voss Manufacturing
Ward, Beals, McCarthy
Wehran Engineering
Wendel Engineers, PC
Zayre Department Store
Other
Air National Guard
American Society for Training and

Development, Inc.
BOCES
Community Missions
Federal Women's Program
Health Association of Niagara

County, Inc.
Inter Community Memorial Hospital
Labor Management Council
Lockport Chamber of Commerce

Lockport Memorial Hospital
Morris Protective Service, Inc.
Mount St. Mary's Hospital
Mount View Health Facility
MPO 723
New York State Association for

Retarded Children, Inc.
New York State Electric and Gas
New York State Mayor's Association
Niagara Community Action

Program Inc.
Niagara County Department of

Public Works
Niagara County Department of

Social Services
Niagara County Employment and

Training Department
Niagara County Sheriffs Association
Niagara Falls Aquarium
Niagara Hospice
Niagara University
Rochester Institute of Technology
Salvation Army
University of Buffalo
US Air Force Base
Western NY Economic Development

Corp.
Western Region Educational

Sharing Team

Unions
AFL-CIO United Auto Workers

Union
Local 1097 UAW

1985-86 GRANTS AND PROGRAMS

VEA Grants ........................................ $134,629
Veteran's Instruction ............................ ........ 3,469
Superstars .............................................. 4,300
Library Circulation Development (State) ............... ...... 6,217
Technical Assistance Center

State ........................................... 252,809
Other ............................................... 41,700

Small Business Survival training . .................... ...... 40,100
Offset Printing Industry

SUNY/SURP ...................................... 34,990
PIC .......................................... .... 3,750

Child Care ................................... ........ 24,000
Medical Personnel Pool- ESSTG .................................................... 3,778
UDC-W NYEDC- Robots .................................................................. 90,000
M onroe-Tresselt Scholarships ......................................................... 3,000
Distinguished Student Merit Scholarship ........................................ 9,542
C ollege A ssociation ......................................................................... 6,160
Lockport Memorial Staff Training - ESSTG ................ 14,739
Mount Saint Mary's Hospital Training - ESSTG ............. 15,268
Harrison Radiator Transferred Employees - ESSTG ................... 38,117
Chambers of Commerce Training - ESSTG ................ 15,000
Upgrade Training - Community Rehab Center - VEA ....... 21,414
Sum m er Youth Achievem ent PIC .................................................... 6,290
Hospital Central Service Technology Program

PIC .............................................. 5,450
VEA from Region X ................................ 11,998

Grand Total $786,720



, esides the fact that a Small
Business Growth Center
was being built at NCCC,

a robotics training center, requested
by the Western New York General
Motors Corporation manufacturing
plants, also was being planned as
part of the center.

The center will give the College
state-of-the-art robotics equipment
which will be available to NCCC
students.

The NCCC GMF Robotics
Training Center will start training
classes on February 2, 1987.

The Center will be housed in a
newly constructed building shared
with The Small Business Growth
Center (a small business incubator).
The Center will house two GMF
Robots, a seminar room and office.
It is expected that the Center will
become the hub of WNY General
Motors Robotics Training. The
Center will also conduct Robotics
Training for non-GM companies and
their employees as well as other
students interested in entering the
Robotics field.

NCCC and GMF Robotics
Corporation have entered into an
agreement to establish the NCCC
GMF Robotic Training Center as a
designated official GMF Remote
Training Site to service GMF
Robotic Training needs in the
regions of Western New York and
Pennsylvania.

The College's Corporate
Training Department, which is part
of the Office of Community
Education, already provides a
variety of training to over 26,000
employees of Niagara County
industries.

roundbreaking ceremonies for the Small Business
Growth Center took place May 30, 1985 on the
west side of the NCCC campus, near the

C Building complex.
Two-thirds of the 5,600 square foot building, scheduled for Fall 1986

occupation, will provide a place for fourteen small businesses to get a start.
The facility, with supporting services, gives small businesses a chance to
test the economic climate of the area at a minimal cost.

The other one-third of the building will serve as a robotics center
providing training in the repair and maintenance of robots for automotive
plants in Western New York.

"Instruction will be given by regular NCCC faculty members as well as
specialists in private industry, working part time at the center," said Dr. W.
Gary McGuire, vice president of Community Education at NCCC. "Current
requests from client industries would provide more than 500 students
through 1989."

"This is a very important step in helping business and industry in the
area," commented Donald J. Donato, president of NCCC. "I am so pleased
in seeing the College play such an important role."

Bill Bordeau, director of the Technical Assistance Center emphasized,
"What we hope to accomplish with the use of the incubator, is to help a
small business become established and on its feet in a supportive setting,
without all the worries they might have if they began on their own."

This provides a way of helping establish new businesses in Niagara
County and keeping them here.

Another aspect of the TAC is the Small Business Survival Training
Program. It is currently the longest running such program in New York
State.

Selected by the United States Small Business Administration as a pilot
program, it provides aid to dislocated workers, unemployed,
underemployed and minorities. Programs are offered in planning and
developing a business plan and in the life skills necessary for success in a
small business.

Funding is provided by grants from the State University of New York,
co-sponsored by the Small Business Development Center and the United
States Small Business Administration.

This past year the center provided software for small police stations in
order for them to provide Albany with various monthly statistics. Upon
State approval, the software will be distributed state-wide.

The NCCC Center is one of five training centers nationally that use
interactive video discs for training purposes. The NCCC produced video "A
Hospitality Disc," is used for training persons going into tourism
businesses, a growing industry in Niagara County. Funding for this disc was
provided through a corporate sponsorship by IBM Corporation.

Peter Wendel, David Faccini, Dr. Donald Donato
and Thomas Stokes breaking ground for
Robotics Center at NCCC.



An interactive video program disc on business currently in use for
small business training, is being rented from Maryland Interactive
Technologies.

Plans are currently underway for producing four more such training
discs.

Other accomplishments of the TAC were:
8-The saving of 40% of the Niagra County apple crop by helping secure a
loan package for by-out of the Gerber Products Co., Olcott.
s.=A successful Small Business Survival Training program for women and
minorities.
u-Management of the banking functions for a revolving loan fund in the
eight Western New York Counties.
sL-NCCC is the only community college to belong to the National
Association of Management and Technical Assistance Ceners. NAMTAC is
an association of leading universities across the country that share a
mutual objective of economic growth through university-related assistance.
This broad definition ranges from high technology transfer programs to
small business assistance centers and entrepreneurial institutes. The
primary goal of the organization is to strengthen these initiatives through
organized mutual support.

"We started out with a $100,000 grant and three employees," explains
Bordeau. "We currently have 11 full-time and 3 part-time employees and
administer nine grants totaling $500,000 per year."

Niagara Frontier Technical Assistance Center
FN Summary of All Projects

JOBS JOBS JOBS
FISCAL PERIOD CREATED SAVED IMPACTED

1983-6 Months 91 80 0

1984-Fiscal Year 174 798 657

1985-Fiscal Year 222 120 929
1986-First Quarter 57 1 12

-Second Quarter 77 400 1221

All Open Projects* 317 156 32

*Anticipated figures based on current assessment of projects.

INVESTMENT
$ 1,097,000.
$ 34,914,500.
$ 8,767,714.
$ 760,209.

$ 1,489,000.
$ 7,457,958.

U

Corporate Training Program Enrollment 19E
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2

st

FTE = Full Time Equivilent
One FTE represents 450

student contact hours
of instruction

34 FTE's
8.6 FTE's 533

333 students
students ___________

81/82 82/83

108 FTE's
2,888

students

262 FTE's
3,383

students

I

1-1986

8 FTE's
6,638
udents

I

83/84 84/85 85/86

Students Enrolled in Contract Courses 1981-1986 = 33,775

itle Ill, a Federal Grant for
institutional development,
began in 1982 as a three

year grant, ending September 1985.
The College requested an extension
to complete the training of staff.
The College received a one year
extension. The highlights of the
1985-86 year were:
1. Total on-line registration for
Spring 85, complete with billing.
2. The Student Database was in
place, including Financial Aid
information. Work began on the
Accounting Package.
3. Batch production of Transcripts.
4. A mini data base was created for
use with the report writing package.

The extension enabled the
College to have the Computer
Center Staff receive the necessary
training for both operations and
programming. Without this grant,
the implementation of the system
would have taken many extra years.

The 1985-86 year also was
when the task force concerned with
the grant was integrated into the
Computer Center. Mr. Prusik,
coordinator of the task force,
became director of the center. The
position of User-Liaison which had
been funded under year three of the
grant, became a College line in
September 1985.

The User Committee (Dean
Kisiel, Dean Mirabelli, Dean Reese,
Ms. Sawma, Dr. McGregor, Mr.
Prusik-Chair) met regularly. While
the membership changed, the
various administrative areas that
were involved with using the data
base were represented on the
committee.

The final year of the Title Ill
grant brought many successes. It
represented the combined efforts of
the Department of Education's Title
III Office, the College's Board of
Trustees, Niagara County
Legislature, the Computer Center
Staff, the College Administration,
and Burroughs.

600

500

400 .

FTE's 300 +

200 .

100

0 i ----------



85-86 was the year of
"firsts" for this
division.

A first for NCCC was in the
area of development with the hiring
of a consultant who surveyed
community and business leaders on
the image of NCCC and how they
felt about development activities
beginning at the College. The result
was that with a strong case
statement, NCCC would be able to
move in the development field with
a possible first major campaign of
$1 million.

To start activities off, President
Donato began a series of
"Breakfasts with the President." Dr.
Donato cooked and served breakfast
to area business leaders over a
period of three months giving him
the opportunity to informally
explain our training and
employment services to them.

Student Activities, Intramurals
and Recreation Department held the
first Winter Carnival which attracted
hundreds of students, faculty and
staff for a day of fun in the snow.
The Black Student Union, Native
American Students and
International Club held a first ever
food fair sharing their cultures with
other students on campus. The first
Orientation for parents of incoming
freshmen was held in August, giving
parents the opportunity to learn
more about NCCC. And, for the first
time, the Women's Volleyball Team,
under the coaching of Pat Burns,
went to the regionals.

The list of firsts continues:
k-A Job Locator Program was
established with its major
accomplishment bringing together
information on the College's Work-
Study and Student Assistant
programs, along with job
development of part-time
employment in the community for
our students. Under the direction of
Marcia Cummings, hired through
work-study fundings, the Job

Locator Office kept files of students
interested in specific types of
employment and matched them
with employers in the area, as well
as on campus. The Job Locator
gave students a central area for job
announcements as well as making
local employers aware of the quality
of students available for positions.
Through her efforts, over 2,000
part-time job opportunities were
listed for students. Along with
listings and finding jobs for
students, the Job Locator developed
workshops offering help in
employability training, interviewing
skills, resume writing and explaining
employment responsibilities to
potential employees.
.-Through a VEA Sex Equity Grant,
a Women-In-Technology program
was put together and in early
January, a day-long workshop
introduced over 100 women to the
areas of math, science and
technology as potential careers. This
was done under the direction of
Carol Henschel who also put
together several adult information
pieces plus an Adult Resource
Guide. An Adult Outreach
Coordinator was hired to help
establish community education
programs as well as workshops to
help adults with the transition back
into education.
;.Summer 1986 brought about the

split of Enrollment Services
(financial aid, admissions, records)
and the Advisement Center from the
Division of Student Affairs/College
Development. This allowed Student
Affairs to focus on counseling,
career planning, student activities,
alumni and development.

Other activities of Student
Affairs/College Development were:
,-A performance of the Harlem
Wizards basketball team against the
NCCC faculty.
P The Western New York
Independent Living Project opened
a satellite office at NCCC. The not-
for-profit agency helps maximize
independent living, and
opportunities, for the disabled in
Western New York.
t.-Pat Rankin, NCCC bowler, was
named to the Second Collegiate All-
American Bowling Team.
- Kevin Bos was named All-

American at the National Wrestling
Tournament held in Chicago. He
also established new NCCC
wrestling records for Most
Takedowns-76; Most Match Points
Scored-333; Major Decisions-6;
Most Predicaments-24.
p-The NCCC Alumni Association
received a State University of New
York award for their Alumni Sharing
Knowledge Program (ASK) and also
established an Alumni Association
Scholarship.

FE Enrollment in the 'SOs F7 an Spring F Summer
'I IT - ull-TFinw( Equ11ident ' indcnl 1Srigumw

Yeai

Tuiion

Cr. tir

3056.1 3421.8 3646.4

125.9 192.9 183.6 3731.0 3928.6
194.0 4034.3

258.0

1424.3 1647333 3869.1

1702.7
1747.0 431.5

1781.2
1505.9

1664.2 1764.5

1791.01643.8

1791.0

1946.5

79-80 80-81 81-82 82-83 83-84 84-85 85-86 Year

$740.00 800.00 800.00 1050.00 1050.00 1050.00 1050.00 :Tuition

$32.00 34.00 34.00 38.00 38.00 38.00 38.00 :Cr. Hr.



abbatical leaves are granted
to faculty for the purpose of
study, formal education,

research, writing, or other
experiences of professional value.
To be eligible for a sabbatical,
faculty must have completed six
consecutive years of service since
initial employment or return from
last sabbatical. During 1985-86, five
members of the faculty were on
sabbatical leave.

Teresa McGlennon, to
complete a Masters degree in
Business Administration by
enrolling full-time in graduate
courses in the field of business and
by writing a dissertation. Among the
benefits to students and the division
of this sabbatical was increased
knowledge of new areas of business,
which will allow greater versatility in
teaching assignments and updating
knowledge of current and new
technological developments in the
Secretarial Sciences.

he following administrative
appointments were made
during the 1985-86

academic year:
Eugene Zinni: Director of

Corporate Training, September 1985.
Prior to his appointment, Mr. Zinni
was coordinator of Continuing
Education for Orleans-Niagara
BOCES since September 1978. He
holds an M.A. in Curriculum and
Occupational Education from SUNY
at Buffalo.

Rosemary Styno: Director of
Business Services, January 1986.
Prior to her appointment, Ms. Styno
was an administrative assistant at
SUNY at Buffalo since 1983. She
holds a B.S. in Commerce/
Marketing from Niagara University.

Michael Woodruff: Director of
Financial Aid, June 1986. Prior to
his appointment, Mr. Woodruff was
a financial aid counselor at SUC at
Fredonia for the past eight years. He
holds his M.S. degree in student
Personnel Administration from
SUNY at Buffalo.

Robert Laskie: Director of
Admissions, July 1986. Prior to his
appointment, Mr. Laskie was
director of Admissions/Student
Affairs at Hilbert College since
1976. He holds his M.S. in
Education from SUC at Buffalo.

Ernest (Bob) Baxter, to
complete a novel under a fellowship
from CAPS (The Creative Artists
Public Service Program Fellowship
was granted on the basis of Mr.
Baxter's writing quality and
potential for future writing). His
leave was used in research, reading,
travel, and writing necessary, as well
as graduate coursework toward a
Masters in Creative Writing. Also
gained were insights into the writing
process and creation of fiction,
which will benefit students in writing
courses.

Linda Tomsen: Director of the
Campus Child Care Center, August
1986. Prior to her appointment as
director, Mrs. Tomsen had been
affiliated with NCCC as a nursery
school teacher with the Pre-School
Learning Center since 1981;
director, Pre-School Learning Center
since 1983; and, an adjunct faculty
member, Division of Social Sciences
and Community Eduction since
1982. She holds an Ed.M. in Early
Childhood Education from SUNY at
Buffalo.

Robert Laskie Linda Tomsen

Thomas Mangan, to update
his skills and knowledge in
pharmacology by obtaining formal
and informal re-training through
coursework at the University of
Buffalo School of Pharmacy/Bio-
Chemical Pharmacology and
continuing education seminars.

Dan Rogala, to produce career
resource materials based on
interviews with local workers in
order to increase student
understanding of the link between
academic preparation and the work
world. The resulting resource file of
career profiles and tapes will be
used in career exploration and job
placement counseling with students
and in the Career Planning Seminar.

Timothy Tomsen, to update
and broaden his knowledge of
contemporary history by providing
time for interviewing foreign
diplomats in Washington, D.C. and
conducting research in the Library
of Congress and in Washington,
D.C. and local university libraries.

Eugene Zinni

Michael Woodruff



aart of the Professional Development process
involves support for growth through recognition of
faculty achievements. NCCC recognizes excellence

in faculty through the annual President's Awards for Excellence in Teaching
and Professional Service, and through College participation in the New
York State Chancellor's Awards program. A committee of faculty and
students conducts the nomination and selection process, and recommends
faculty members for the President's Awards each year. Recipients of these
awards are normally nominated by the college for the statewide
Chancellor's Awards.

Bob Cinelli

President's Award for Excellence
in Professional Service
Lillian Stanwich, Librarian/Instructor,
Library Learning Center

Another form of recognition is
that provided through annual
performance review and evaluation
for promotion and merit awards. In
1985-86 forty faculty received merit
awards and the following faculty
received promotion in rank:

Promotion from Associate
Professor to Professor:

Robert Cinelli
Nicholas LoCascio

Paul Seland
Norman Tederous
William Warthling

Promotion from Assistant
Professor to Associate

Professor:
Mark Constantino
Bryce McMichael

James Mezhir
Janet Michalak

Promotion for Instructor to
Assistant Professor:

Connie Bush
Sal Passanese
Alan Stafford

President's Award for Excellence in Teaching
Margaret Laurie, Professor of English, Humanities Division

Lillian Stanwich, Librarian/Instructor
Bryce McMichael, Assistant Professor of Biology, Life Sciences Division

Dr. Donald J. Donato, President

Bill Warthling

Nicholas LoCascio

Paul Seland

Norman Tederous

A p

ve



hirteen high school
graduating seniors from
Niagara County have been

awarded Distinguished Student
Scholarships from Niagara County
Community College.

They are:
Cheryl L. Allen, Elizabeth A.

Faiano and Renee C. Giambra,
Niagara-Wheatfield; Patricia A.
Anderson, North Tonawanda;
Christine M. Rath, Lewiston-Porter;
Lea A Panek, Lockport Senior;
Heather R. Wolfe, Barker Central.

Mary D. Burns and Christine M.
Miller, LaSalle Senior High; Jennifer
A. Jarosz and Tracy L. Teaman,
Trott Vocational; Jennifer A. Miller,
Niagara Falls; Pam S. Widmer,
Starpoint Central.

The criteria considered for the
scholarships included evidence that
the student is academically capable
of pursuing collegiate study at an
above average level of achievement;
that the student has already
contributed service to his/her
community or would have the
potential of doing so; assurance that
the student plans to remain in or
return to Niagara County after
completing his/her education.

To be eligible to apply the
student has to be: a Niagara County
resident; graduating from a Niagara
County high school in June prior to
the Fall semester of application;
ranking in the upper 20 per cent of
their junior class, as of the end of
their junior year; planning to enroll
as a full-time matriculated student
(12 credit hours or more) at NCCC
during the Fall term of the year in
which the award is issued.

atricia Karpenko, a member
of the 1986 graduating class
at Niagara County

Community College, was the second
recipient of the Henry J. Kalfas
Award.

Kalfas, recently retired chief
operations officer at the Niagara
Falls Area Chamber of Commerce,
formerly was superintendent of the
Niagara Falls schools.

Like Kalfas, Mrs. Karpenko also
believes in business, education and
community involvement. While
attending NCCC, she was a member
of the College's Future Secretaries
Association. She also held
memberships in: Niagara Falls
Weavers' Guild and United
Methodist Women. She was
chairman and treasurer of the
Middleport Food Cooperative from
1981 to 1986, and was leader and
service area manager of the Niagara
County Council of Girl Scouts from
1974-86.

A graduate of Albion High
School, she also was president of
the Commercial Club for secretaries.

Mrs. Karpenko graduated in
June with an A.A.S. in Word
Processing Specialist. She held a
3.6 quality point average. She
currently is employed as an
executive secretary with Dunn and
Associates in Cambria.

aren Harris, Niagara Falls,
was awarded the Niagara
County Community

College President's Medallion. The
medallion is presented annually by
the Student Association of NCCC to
a graduating sophomore who has
contributed significantly to the
development of the College's co-
curricular program.

Selection for this award reflects
not only contribution of merit, but
at the same time, recognizes that it
is possible to succeed academically
while making noteworthy
accomplishments.

Ms. Harris was a Nursing
student. She was considered a vital
part of the NCCC Peer Advisors
group, president of the NCCC Black
Student Union, valued contributor
to the leadership programs held on
campus and active in the
community.

She demonstrated persistence
and enthusiasm in all aspects of her
academic and co-curricular quests
and has been described by many as
being "dependable and sensitive."

Dr. Donald J. Donato, Patricia Karpenko, Henry
Kalfas, Robert Cinelli during presentation
ceremonies of the Henry Kalfas Award.



College Attendance
by Area

31%
Attend
School
Outside

WNY 

189 Grads Attending college Full-Time

35 Colleges and Universities

Graduate Employment
14% by Area

Employed
Outside

WNY

86%
Employed

in WNY

342 Graduates Employed Full-Time

249 Businesses Employing Nccc Grads

Daniel Richbart

aniel Richbart,
Cheektowaga, was
named the recipient of

the Niagara County Community
College President's Trophy. The
Trophy is awarded annually to the
NCCC athlete who has performed
will both athletically and
academically.

Richbart has been the most
consistent performer for the NCCC
men's bowling team during the past
four semesters. As team captain he
led the Trailblazers in both average
and enthusiasm during that time.

Among his accomplishments
this past season Richbart finished
second at the RIT Invitational; fifth
in doubles with teammate Darrell
Clinton; fifth in all events at
Corning; second high single set, a
688, in the Combo Conference.

According to Richbart's bowling
coach, Rich Santangelo, "Dan has
always been a force to consider in
bowling. He is a credit to the
athletic program, to the College he
represents, to his teammates and
his coach."

Richbart was a Liberal Arts
Math/Science major at NCCC.

total of 13,177 Associate
degrees have been
awarded since the College

opened in 1962. Certificates for 916
students also were awarded.

A recent pattern, following the
trend of more females entering
postsecondary institutions, is that
more females are earning degrees
than males. This difference is more
pronounced in the certificate area,
both in the cumulative total and in
the 56 students earning degrees in
1986.

A total of 666 Associate
degrees were awarded in 1986. Of
these graduates, 193 earned A.S. or
A.A. degrees while 13 received an
A.O.S. degree (Professional Chef).
The rest earned vocationally
oriented degrees in areas like
nursing, business administration, or
the technologies.

6.2%

33.1% '
60.7%

Enrollment for
-985-86

Full-Time Students:
Male
Female

45%
55%

70% under 22-years-of-
age
30% over 22-years-of-age

Part-Time Students:
Male
Female

42%
58%

29 % under 22-years-of-
age
71 % over 22-years-of-age

274 students reporting a
handicapping condition

163 students were veterans
214 students were members of

minority groups

IA Comparison of the Categories:
Employed Full-Time, Attend College Full-Time, and Unemployed

* Employed
Full-Time

E Attend
College
Full-Time

O Unemployed

741 Degrees Awarded with a 93% Response Rate

69%
Attend

School in
Niagara
& Erie
County
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1985-86
FINANCIAL AID DISBC

GRANTS

Distinguished Student Awards
Albert Certo - $1399
Sandra Donato - $500
Niagara Education - $10,000
Monroe-Tresselt - $7,096

Pell Grants
Supplemental Educational Opportunity

Grant (SEOG)
Tuition Assistance Program (TAP)
Regent's Scholarship
Child of Veteran
NYS Indian Grant
Office of Vocational Rehabilitation (OVR)
Monroe-Tresselt Scholarship (General Fund)
VA Benefits
Miscellaneous (College Association)
Training Adjustment Act (TRA)

Total

LOANS

National Direct Student Loan (NDSL)
NYS Higher Education Services Corp.

Loan (NYSHESC)
Nursing Student Loan

Total

(College Association Short-Term Loan Fund
$27,602 to 300 students.)

EMPLOYMENT

College Work Study Program (CWSP)
Student Aide

Total

GRAND TOTAL

he College's VEA Grants of 1985-86
reflect the changes in law supporting
the grants. Under the Carl D. Perkins

Vocational Education Act, College-wide activities to
promote services and to increase vocational
opportunities for target populations were funded. The
following is a brief description of the activities funded
under VEA:

Computer Literacy and Basic Skills Equipment for the
Disadvantaged- $ 46, 79 7

Literacy Lab dedicated to students who need
continued academic assistance and to provide basic
skills in computer literacy was funded under the VEA

IRSEMENT program for the disadvantaged. Purchases included

ofAwards sixteen micro computers and nine printers. Theof Awrds Aount lab,adjacent to the College's Computer Lab, is opened
29 $ 18,996 80 hours per week. Also under this activity, four

computers and one printer were purchased for the
Math Center.

1402 1,668,831 Improved Services and Additional Equipment for
Students with Disabilities- $22,912

56 28,175 Funds were utilized to upgrade services for
1832 1,070,522 disabled students and to purchase academic aids

90 20,396 including two micro computers, three printers, two
17 8,581
10 9,075 wheelchair accessible tables, three variable speed tape

5 1,250 recorders, an adjustable ceramic wheel, and the
8 3,000 Eureka Career Guidance Skills Assessment Tool. The

193 408,362
18 7,220

2 1,100 enabling NCCC to have NIOGA's Kurzweil Reading
3662 $3,245,508 Machine in the Library Learning Center. In addition,

services were provided by student assistants and a
Coordinator of Computer Literacy for Disabled

20 19,750 students.

1258
5

1283

1,735,375
7,250

$1,762,375

loaned approximately

126
140

266 $

$ 78,168
74,134

152,302

5211 $5,160,185

BUDGET INFORMATION-1985-86

AMENDED BUDGET
REVENUE SOURCES 1985/1986

State Aid $ 5,712,218 00
Sponsoring Community Contribution 2,689.653.00
Tuit ions 3.968.629.00
Chargebacks 467,290.00
Miscellaneous 305.815.00
Appropriated Fund Balance 495,259.00
TOTAL $13,638,864.00

APPROPRIATIONS

Instruction $ 6,482.998 00
Student Services 1.203.916 00
Library 608,448.00
General Administration 929,738.00
Maintenance and Operation 1,874.056.00
Employee Benefits 2,332,620.00
General Institutional Services 62,000.00
Sponsored Programs/Extension and

Public Service 145,08800
TOTAL 813,638,864.00

BUDGETED
PERCENT

41 9
19.7
29.1
3.4
2.3
3.6

47.5
8.8
4.5
6.8

137
17.1

.5

1.1

ACTUAL
1985/1986

s 6,266.685 27
2,.689 .653 .00
3,785,979,41

351 770.60
460,729.70

58,018 14
$13,612,826.12

$ 6,417.715 74
1.188.243.69

605.359.31
914.691.16

1.787,554. 11
2. I77.7 19.77

62.000.00

459,552 34
813,612,836.12

ACTUAL
PERCENT

46.0
198
27 8

2.6
3.4

4

471
8.7
4.5
67

13.1
16.0

5

3 4

Outreach services for Adult Students: Need Assessment
and Credit for Life- $ 12,303

The project funded a part-time adult recruiter,
SIGI PLUS (a career oriented software package), and
established policy and procedures for Credit for Life.
The Credit for Life, also called Credit for Prior
Learning, led to a Portfolio Development Course.

Displaced Homemakers: Training and Service- $3,000
Dean McGuire, in cooperation with Every Woman

Opportunity Center, provided training to displaced
homemakers. The focus was on job readiness skills.
Another aspect of the grant was a needs assessment
for evening child care.

Sex Equity Workshops: Women In Technology- $ 1,500
Two days of meetings designed to encourage

women to enter the technologies were designed for
high school counselors, students, and NCCC
instructors. Based on the workshops, recruitment
plans were developed.

Additions to the CADLAB-$48,367
The Computer Aided Drafting Lab (CADLAB) was

completed during the 1985-86 grant year. The VEA
funded four Teknical Turnkey Systems, Cascade VII
Turnkey System and the P.C. B Software packages.
The lab now has 21 stations.
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