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WhoRipsoff Who
What seems to be of great

concern of the administration,
the food services, and even some
students is the ripoff of food and
other items from Alumni Hall
and MacDonald Pub.
Let's take Alumni Hall, first.

Mr. Doug Crispell was kind
enough to give me some figures.
Some of the common items that
are taken from Alumni Hall is
sugar (each individual packet
costs 8-10 cent), jelly (each thing
of jelly costs 2.5 cents), butter
(each pat is a little over 1 cent)
and crackers (which are 1.5
cents per package).
Now, there are still other items

that are taken such as maple
sugar which costs six cents for
one container; white milk is 26
cents a quart, while chocolate
milk is 33 cents a quart, which is
soon going up to 36 cents a quart;
and teabags cost once cent
apiece. A salt shaker cost 16
cents while a pepper shaker cost
22 cents. Some other items such
as an 8 ounce cold cup cost 1.5
cents while those little white
containers for mustard, ketchup,
and salad dressing is '/a cent and
napkins are three-tenths of a
cent. The napkin is 13x13 and
only one per person is enough
except in instances such as
chicken barbecues and things
like that.
Now, let's us go over the

MacDonald Pub. The common

things that get ripoff over there
are not food so much but
silverware, salad bowls, and
trays. The price of the food there
is approximately the same as at
Alumni.
Now it is time to do some

figuring. Suppose you are just
one student and would like some
of these items to help you
survive the evenings or

weekends. Let's say that this
student will want five packages
of crackers and five jellies to
make a snack. The total of that
investment is 20 cents. This
might occur five times during
the week and the weekend so
now a total is $1.00 for just one
whole week. Now, figure sugar
(some like two) for an average
of 10 a week so that total is eight
cents (running weekly
total-RWT-$1.08). And for butter
figure on about 10 on the average
so that would be 10 cents
(RWT-$1.18).
Milk will be needed for the

weekend and for something to
drink. That is 26 cents for white
and 33 cents for chocolate. So
let's take the average being 30
cents and now the RWT is $1.48.
Now we will need cups to carry
the food in and napkins to cover
it up so that the food will stay
fresh. That will be five cups a
week and 10 napkins. The RWT
is now $1.57. We won't count
maple syrup to counteract any
high estimates that might be
made. The syrup is not ripped off
so much bui it is wasted. People
take two when only one will do.
Now let us add some waste

cost to our RWT. Some students
use the paper cups instead of the
little white containers for the
ketchup, mustard, and salad
dressing. So that is another
penny to RWT and let's add
another two cents to make our
figuring easier. The final RWT is
$1.60.
But this ripoff does not occur

just for one week but every week
but then again we aren't here
every week. So let's use 20 weeks
out of the 30 weeks of school and
multiply it by $1.60. Now the
figure is $32.00. But we are still
not done.

There is 16 cents for the salt
shaker and 22 cents for the
pepper shaker. And then there is
cereal in the morning besides
donuts, apples and oranges that
are heisted. 1 feel we can round
up to $35.00 and still be
conservative about the figure.
So take $35.00 out of $640 a year

and $605 is spent on food and
preparing it, serving it, and
clean up. Take $35.00 and
(Multiply it by 20 students. We
both know that this occurs more
often than 20 students but one
student out of that 20 is getting
ripped off. That student is not
paying for his meal but for the
other 19 who rip these items off.
Doug Crispell would like to add

that if you see someone, it would
be very much appreciated if it
would be known when this is
occurring. Either speak to the
student yourself or go and tell
him and the source will remain
unknown. Doug realizes that
students rip-off items and the
only way to stop it is only
through the students. All that he
is asking is that the students help
him stop students from ripping
fellow students off.
The loss has to be made up

some way the only way
sometimes is to raise the price of
a meal ticket or to other
measures such as limiting
seconds. Delhi has a pretty good
food program compared to other
colleges. It would be a shame to
change it. It is up to us.
Wasting is another problem.

Think about it before you take it.
Is it really going to get eaten or
just end up on the tray? To end
this article, Doug Crispell would
like to say that the hot dogs
served at Alumni Hall are
all-beef. The brand is either
Oscar Meyer's or Rath.

Cheating Alive and Well
and Living In Colleges

(CPS) Cheated on an exam
lately? There is a growing
concern among college
administrators that academic
dishonesty is running rampant.
They may be right. According to
the Washington Post, "Cheating
appears to be rising nationally,
particularly in large public
universities."
And although a 1964 survey

found that schools which employ
the honor system have the least
amount of cheating, eleven years
later colleges which do employ
the honor code have found that
upwards of one-third of each

Alcohol Seminar

BERGER AND CLAUDE in a scene from "Hair.

With the ever-increasing
popularity of drinking among
young people and the growing
realization that alcohol is THE
most abused drug in our society
it is increasingly important that
we become aware of the effects
of drinking and the problems
that can develop when use
becomes abuse.
What is happening to us when

we are sitting in the Pub
"catchin' a buzz," "gettin'
loaded," "gettin' wasted," etc.?
What physical effects. What
social and psychological changes
are taking place?
With the goal of providing

answers to these questions the
Resident Counselor Association
of Delhi will be sponsoring a
seminar on alcohol abuse in the
coming weeks.
The program, which has been

planned by Bill Mahoney,
coordinator of Alcohol Education
for Otsego county and Luke
Piscitelli of the Housing staff,
will include films, speakers,
discussion groups, and individual
counseling sessions. There will
be four sessions. Each dealing
with different aspects of alcohol
abuse.

The schedule is as follows:
Monday, March 10: Films,

"Alcohol and the Human Body,"
deals with the physical effects of
alcohol. "What Time is it Now,"
about young people and alcohol
abuse.
Films will be followed by a

discussion led by Mr. Mahoney.
Tuesday, March 18: Film:

"The Disease of Alcoholism,"
followed by a speaker who will
give first person testimony
concerning the problems of
alcohol abuse.
Wednesday, April 9:

Presentation: "'Dual
Addiction-Narcotics and
Alcohol," with Mr. Mahoney,
coordinator of alcohol education
for Otsego county. A question
and answer period will follow.
Wednesday, April 16: Drinking

and driving film: ".08"
demonstrates the effect of
alcohol intake on driving ability
using professional racing drivers
as test subjects. Discussion of
the laws related to drunken
driving will be led by Mr.
Mahoney.
All programs will take place

upstairs at MacDonald Hall from
7 to 9 p.m. on the given dates.

class cheat. An outbreak of
cheating has attacked a number
of campuses.
A special committee to study

the honor code has been set up to
deal with increased cheating at
UC-Davis.
The law center at Georgetown

University in Washington, D.C.
has gone so far as to revoke a
law degree because of a cheating
incident there and an F was
given to another law student
after a "cut and paste job of
plagiarism on a seminar paper."
The University of Florida's

honor court is presently dealing
with an organized cheating ring
involving 200 students and every
department in the College of
Business Administration.
Students have used all sorts of

intricate methods to cheat. For
instance, the University of
Florida scandal unearthed
students rummaging through
garbage cans before the test date
in hopes of finding surplus tests.
Elsewhere the gamut has run

from notes scribbled on the
inside of gum wrappers to hiring
ringers to "ghost write" tests.
Other weird methods have
included a pre-arranged
coughing or sneezing code and
helpful hints written on a
student's blue jeans.
More popular ideas have

ranged from cheat sheets hiding
under a watchband, between
one's legs or inside a coffee cup
to strategically placed books that
can be handily flipped through
with errant feet.

Continued On Page 2

After each session Mr.
Mahoney will make himself
available in DuBois Hall office to
answer questions and to discuss
alcohol-related problems with
persons who wish to do so on an
individual basis.
A future program for Delhi

staff and faculty is in the
planning stages at this time.
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The Men In Green

Rip off takes on many forms
on our campus. Students either
consciously or unconsciously
take pens and pencils from other
students. Then there are the
deeds that are done consciously
by a few students who steal other
people's stuff, and who take food
from Alumni Hall (see article —

"Who Rips Off Who") or items
from the Campus Store.

And then there are a majority
of students who close their eyes
and pretend they don't see it
happening. They are just
preparing themselves for living
in the world.
And then there are few

students who aren't afraid. I say
thanks to them. They have the
courage to say something to foil

the ripoff. So far, I have heard of
two instances that have occurred
at Alumni Hall. This one student
went back to Doug Crispell who
then had a friendly talk with the
guilty student. So another ripoff
was foiled again. No one knew
who turned the guilty one in.
This may be a wish to remain
unknown but it still takes
courage to go to someone who
may do something about it.
But people don't hear about

these instances as these
courageous individuals wish to
remain anonymous. I can't say I
can blame them. But it is nice to
know that there are a few
students who care to stop the few
students from ripping off the
majority of students who don't
care.

Some people tend to complain
about security and wonder what
their purpose is. I interviewed
Mr. Hoffman, head of security,
to find out what the purpose of
security is and the duties of a
security guard.
Security is here "to maintain

an orderly environment and to
act in law enforcement nature
(to prevent anything that's a risk
to the safety of an individual
and-or property)." The most
frequent offenses incurred on
this campus are vandalism and
theft. "We're fortunate to have a

scarcity of physical assaults,"
Mr. Hoffman stated, adding,
"Most of those that do occur are
beer fights."
When asked about winter

weekend and its affect on

campus, Mr. Hoffman stated
that most of the trouble (such as

trying to sneak into Farrell Hall,
wrecking up the dorms and the
assault of an officer was a result
of the large influx of students. He
felt that more Delhi students
should have been able to attend
the J. Geils concert.

How is security run? A normal
evening consists of two security
guards patrolling the campus —
one on foot, the other by patrol
car. Each guard works on an
eight hour shift (not including
overtime which averages about
100 hours a year). There are a
total of five security guards and
two advisors.
When asked if campus security

should be armed, Mr. Hoffman
stated he didn't feel Delhi needed
it. He explained that arming is a
matter of self defense against
assaults, rapes, etc. They don't
occur that often on this campus
so it seems unnecessary. But if it
should get to a point where it
occurs frequently then he agrees
with the idea.
Who should decide whether to

arm the guards or not? "It
should be up to the president of
the college because he knows the
conditions on his campus." He
felt that it should not be
controlled by a law since what's
good for one campus may not be
good for another.

Roberta Rothman

Fringe Benefits Cheating
cost such things as souvenir
flags, gift merchandise,
Christmas cards, office supplies,
mailing and wrapping services,
travel services, and grooming
services.
For their offices, they get free

wall decorations and picture
frames — and a portion of a
$64,000 annual budget set aside to
provide congressmen with office
plants.
Congressmen have access to a

gymnasium with a swimming
pool and paddleball court,
recording and television studios
containing over $1 million worth
of equipment, five free parking
spaces at the Capitol and
unrestricted parking anywhere
in Washington, private
chandeliered dining rooms,
federal credit unions and
extensive research services
through the Library of Congress.
They also get special rates on

such things as hospital care,
auto license tags. auto loans and
haircuts.
And finally, they are exempt

from District of Columbia
income taxes.

(CPS)—Members of Congress
may make only $42,500 per year,
but according to a Christian
Science Monitor study, there are
a lot of other free benefits that
the lawmakers get that people
don't hear much about.
For instance, all members

receive $45,000 in life insurance
regardless of health or age, and
if they serve five years or more,
they get a hefty pension that can
run as high as 80 percent of their
full salary, depending on the
number of years they were in
office.
Each member of the Congress

is given free for distribution in
any way they see fit a host of
small items: 2000 wall calendars,
400 agricultural yearbooks, 71
subscriptions to the
Congressional Record, 51 copies
of the Congressional Directory:
(cost $11 each), 25 appointments
to military academies, excess
books from the Library of
Congress, and unlimited
numbers of maps, charts,
posters, brochures, visitor's
passes, postage and ice.
They also receive at wholesale
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The how-to's and prevention of
cheating have been finely
scrutinized by many school
officials. But in the process,
according to some observers,
they have lost sight of a more
important question: why is there
there cheating?
"As long as grades maintain

the basis for measuring
academic achievement and as

long as these grades depend on
exam scores, the motivation for
cheating will remain high," said
a faculty member at Eastern
Mennonite college.
"Grading encourages cheating

by wanting a certain grade out of
desperation," agreed Bernard
Nisenholtz, a professor at
Indiana University at South
Bend. "Grades are determined
by the individual teacher. The
grading policies of professors
vary widely because of
individual biases in teaching,
learning and evaluating
methods. The system of grading
is so subjective that it doesn't
mean anything," Nisenholtz
went on to say.
"Like it or not, grades do

matter," commented Edward M.
White, a professor at Cal State,
San Bernardino. "Remember the
draft and that the lower rates for
driving insurance go to A and B
students."
Most psychologists and school

officials have agreed that the
roots of cheating are in the
elementary school system.
A 1970 study by Leroy Barney

revealed that 70 percent of all
grade school children cheat. The
study found that children cheat
to hide their misunderstanding of
the assignment, to prevent
others from thinking they are
stupid or to escape from trying
to live up to unrealistic
expectations.
This trend is seen throughout

the continuing educational
careers of students, the study
showed. A New York Times
survey has found that this fearful
obsession with grades has led to
students sabotaging the work of
others to improve their class
standing. The survey also
showed that students feel their
grade equals their personal net
worth.
Ironically, the net worth of the

grade itself has been declining.
Grade inflation—the recent
abundance of A's and B's—has
led employers to resort to old job
qualification standards. "Better
a Princeton A than an A from a

less familiar school." said one

admissions officer.
Most piecemeal solutions to

the present grading-cheating

DTU MEETING FOR NEXT
YEARS STAFF

There will be a meeting
March 3 for all freshmen on

the DTU staff and anyone who
would like to help on the
paper for next year's paper.
The time is 9 p.m. at the DTU
office in DuBois Hall. If
interested, come — everyone
is welcome.

Continued From Page 1

problem have met with limited
success. Although the pass-fail
system has been initiated at
many colleges, it has come
under attack because of some

recent studies that claimed
graduate and professional
schools looked down on a

transcript laden with
'pass'grades.
Some have said that one

strategy might be to let grade
inflation run its course. If grades
become an ineffective means of
evaluation, then a new system
would have to be designed, they
have reasoned.
Educator William Glasser,

author of Schools Without
Failure, argues that the ultimate
solution to cheating would be "a
grading system which would not
rate students against each other,
thus eliminating the
psychological factor of failure."
By reducing the stress of
competition, said Glasser,
cheating would also decrease.
If those who side with Glasser

are right, cheating will not stop
until the motivations for
cheating are eliminated and the
root of the problem attacked.

An open invitation:
To the "mature" student who

wrote the critical item about the
dining hall in the Feb. 18 column
of "Shorts."
The dining hall office is always

open to any student with a
complaint about our Food
Service. In fact we encourage
student participation and have
used many suggestions to better
our operation. Our standards of
food preparation and service
have been compared to other
colleges and we are rated as one
of the highest in the State
University system.
We realize we are not perfect

but we are always striving
towards perfection and our goal
is to give our customers "well
balanced and prepared meals"
at the same time trying to stay
within the current spiraling food
prices. We also like to break the
monotony at least once a month
with a special meal such as
buffets, barbecues (yes, in the
middle of winter) and holiday
menus. Also to please as many
students as possible, a choice of
two entrees on the hot line plus a
sandwich bar with various
fillings at noon are available.
And for the diet conscious
student a specially planned low
calorie lunch. For dinner we

usually offer two entrees except
for roast beef, turkey, or steak
that we find almost total
customer acceptance.
As in any business, daily

problems do arise — equipment
breakdown, employee
absenteeism and foods not being
delivered by purveyors on
specified dates, therefore we do
at times, have to make
unexpected adjustments in our
menus.

May I extend a sincere
invitation to the person who is so
critical of our Food Service (or
any other student) to drop in my
office at any time. I will be glad
to discuss any problem, so bring
in your hard gingerbread, hard -

soft eggs, cold hot dogs, and I
will correct the situation
immediately. You'll find we are
easy to get along with.

Joyce Piatt
Food Production Manager

Alumni Hall



THE CAST of Hair displaying their musical and choreographic talents!

Oswego Offers Program
In Tropical Biology

"We jumped into th.s fantastic
blue water; I had never before
seen water this clear ... I was in
heaven!" Dale Licata of SUNY
Albany was talking about her
first snorkeling experience in
Jamaica's Discovery Bay. "I
would look up to see the sun
streaming through the surface in
individual beams. Below me the
corals, sea fans, anemones and
sponges waved to the fish
darting in and out among them."

This summer for the seventh
time, SUC Oswego will offer an
undergraduate program in
Tropical Biology at the Marine
Sciences Research Center on

Discovery Bay. The program,
which features field trips,
lectures and individual
study-projects, allows students
to observe plants and animals in
their natural marine and
terrestrial environments,
familiarizes them with the
principles of tropical ecology,
and introduces them to aspects
of tropical agriculture and
economy in Jamaica.
Each student in the program

keeps a journal. Betty Lou Hilton
of SUNY Buffalo recalls that
"we hiked along the Way Water
trail in search of filmy ferns,
climbing higher and higher into
the misty mountains. A sudden
rain shower lifted some of the
mist and we could see the houses
of Kingston below. Kingston is

much prettier at a distance than
close up." Last summer,
students from Morrisville,
Cornell, Purchase, Albany,
Oswego, Potsdam, and
Binghamton participated
together with some from out of
state. The program gives six
credits and runs from May 27 to
June 30.
Students do preliminary

classwork on the Oswego
campus, then fly down to
Jamaica for three weeks. Hinda
Mandel of SUNY Binghamton
was riding in a mini-bus through
the cane fields in the heart of
Jamaica when she encountered a

local farmer. "He was clearing a

steep forested slope with his
machete. Although he was thin
and weak looking, he must be
very strong to do the work he
did. 1 can't imagine having to
work so hard for food and
shelter, which 1 take for
granted." Dr. Norman J.
Gillette, professor of biology at
Oswego, is the experienced
director of the program. "In all
the years 1 have been associated
with this program, there has
never been a dull moment," he
said in a recent interview.
The deadline for applications

is April 15. Applications and
additional information can be
obtained from the Tropical
Biology Program, International
Center, Rich Hall, SUC Oswego,
Oswego, N Y. 13126.

RUSSELL TO

SPONSOR DANCE MARATHON
TO BENEFIT HOTLINE

The Russell Hall Dorm Council
will be sponsoring a Dance
Marathon the weekend of March
15 and 16, to benefit the
Delaware County Hotline,
located on 111 Main Street,
Delhi.
Dancing will be held upstairs

in McDonald Hall and will last
for a 48-hour period, along with
the cooperation of Craig Traub
and his staff. The Residence
Counselors of campus will also
be donating their time to
supervise the event.
Anyone wishing to participate

is asked to pick up their Sponsor
sheets at the Russell Hall office
beginning Feb. 27, where a limit
of 100 people will be enforced.
Participants may sign up either
as couples or singularly.
Various store owners in the

town of Delhi will be asked to
donate prizes and-or sponsor
dancers.
Anyone interested in helping to

plan the dance marathon is
asked to contact Barry Brown,
C202, Russell Hall, or call 4886
for information.

Bridgette Nolan

STUDENTS MAKING an ecological transect study on the
north coast Jamaican shoreline.

Hair
The production of Hair in

Farrell Hall Gym collected the
second biggest audience Delhi
has been able to produce this
year. The start of the show was
delayed. This gave the cast a
chance to mingle with the
audience. The cast showed the
same amount of energy before
the performance as in the play.
For example, a few actors
played basketball with a tennis
ball and others were running a
Bus service with one of the
folding chair racks. For most
people, talking to the cast was in
most cases humorous and in
some cases embarrassing.

When the show proceeded, 1
thought the production aspect of
the play was well done. The
actors did their job well and with
enthusiasm. Most of all, the
performers enjoyed themselves,
for without this, the feelings they
tried to convey would not have
come through. The choreography

was inspiring — not too many
people were sitting still.
I saw this play for the first

time and up to Thursday night I
only knew the songs from the
play. The only major criticism
about the production aspect of
"Hair" is that on some occasions
the dialogue could not be heard
toward the back of the bleachers.
More would have been gotten out
of the play, if the entire show
could have been heard. There
were some attempts to update
the script but even that did not
help the play. My position is that
I liked the production of "Hair"
very much. However, the basic
play, plot, etc., did not impress
me at all. I realize there may be
great underlying truths that I
probably did not catch after
seeing the play once, but I don't
believe I could sit through
"Hair" again for anywhere
between $4.50 and $9.50 at some
theatre.

Sue Spaulding

DELHI TIMES,UNLIMITED. MARCH 3 1975-3

HHHI

PRIEST SLAIN, TEACHER
SHOT

A young man entered a full
classroom of second graders and
shot the teacher twice. Moments
later the priest - principal of the
grammar school arrived to see
what the commotion was, and he
was shot in the head and killed.

The victims were Rev. Thomas
Quinlan and Kathleen Flynn, 25,
of St. James Regional Grammar
School, Penns Grove, N.J.

Shortly after the incident,
David Gary was arrested a few
blocks from the school. The
blond, bearded, 24 year old
suspect had been seen walking
near the school with a 12 gauge
shotgun.

U.S. STARTS 30-DAY AIRLIFT

The State Department
officially announced Tuesday,
Feb. 24 that the United States
will begin a food airlift on Feb.
25 into the besieged Cambodian
capital, Phnam Penh. The
operation will cost $180,000 each

day and will provide 17,500 tons
of rice over the 30-day period,
about two-thirds of the normal
consumption for a month. The
Cambodian government has no
plans for the evacuation of
thousands of people trapped in or
just outside of the city.

ANOTHER TALENTED PERFORMER in 'Hair", a
College Union event.

THIRTY YEARS
OF RED TAPE

emerged from the caves of the,
mountains of Crete after hiding
there for 26 years.
George Tyombanakis and

Spyros Blazakis, two guerillas of
a group of 30 Communists that
took to the caves in 1948 after the
failure of the Greek rebellion of
1945-49, were the only survivors.

The Athens government
dropped all charges against the
two last week. They had rejected
general amnesty offered in 1953,
1965 and by the former military
junta in 1973. Tyombanakis and
Blazakis met in the mountains in
1960 and have been keeping in
touch with the outside world
through newspapers and radio.
They claim that "it was those
ideals that kept us alive for so
many years."

Mrs. Elenor Fuocepiene
returned to the United States
recently after 30 years of trying
to obtain a Soviet exit visa.
In 1923, at the age of six,

Elenor moved with her family to
Lithuania from Brooklyn. In
1936, her brother returned and""
told his sister, "Wait until I
settle down and you'll come and
join me." Everything was all set
for her return in 1939. Then
World War II erupted. Mrs.
Fuocepiene's husband was killed
in 1940 and she was sent to
Siberia with her two children.
United States diplomatic efforts
began in 1945. Thirty years later
Elenor, at the age of 57, joined
her brother at Kennedy
International Airport. Her case
is believed to be the most
prolonged one of an American
seeking to return home from the
Soviet Union.

TWENTY-SIX YEARS
IN HIDING

Two Communist partisans
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Delhi Coop Gets Underway Free Baba! Free Yourself
The Delhi co-op, tentative

since September, 1974 has finally
gotten underway with about 40
members representing
approximately 50-60 persons.
The co-op will be ordering its
first foods next week and orders
are being placed Monday night
at 7 p.m. in the Russell Hall
study — first floor.

The co-op is a buying
association where food is bought
from co-op distributors in
Binghamton, Syracuse and
nearby Roxbury. Items such as
grains, fresh fruits and
vegetables, nuts butters and
dairy products are being bought.
The foods are being bought and
sold at near wholesale prices,
here in Delhi. Those interested
are urged to attend Monday
night (tonight). The co-op is also
serving as a study group for
better nutrition and eating habits
through organically grown food
at prices cheaper than retail.
"Wholesome food at wholesale
price." Below is some dietary
info from Bob Pinkers; World
Vegetation Conference.
Complete protein is available

to anyone using legumes at the
same meal with whole grains or
nuts or certain seeds. Legumes
contain one group of essential
amino acids and whole grains,
nuts, or certain seeds contain the
other groups. These two groups
must be present at the same
^iime to guarantee complete
protein intake. Legumes include
lentils, soybeans, chickpeas
(garbanzos), mung beans, and
split peas. Buy your legumes
dried (not canned) and soak all
(except split peas) before
cooking. Lentils and mung beans
can be sprouted or cooked. To
cook lentils or mung beans, soak
for a few hours in a stainless
steel, closed pot and cook for half
an hour. Split peas can be cooked

without prior soaking in a
stainless steel pressure cooker
with plenty of spring water in
about half an hour. A good
cooking companion is sliced
carrots, which add vitamin A to
the meal. One serving of raw
wheat germ can be added to the
bowl (to thicken the soup and
make the protein more complete
and add B vitamins and vitamin
E). Soy beans and chick peas
(garbanzos) should be soaked
overnight and then cooked for
about one hour in a stainless
steel pressure cooker (make
sure sufficient water is present
before cooking as they absorb a
great deal of water in both
soaking and cooking. Whole
grains include whole barley,

brown rice, oats, millet, kasha
(buckwheat groats), corn and
wheat germ. Millet is about the
best of these as it is less starchy
than rice and combines well with
most legumes. Millet should be
used with one part millet to two
parts water and cooked under a
low heat for about 15 minutes
taking care not to burn it — after
which the pot should be kept
closed for about 10 minutes. Find
your own cooking variations with
grains. Whole barley absorbs a
lot of water and needs about half
an hour of cooking. Rice needs
three parts water to one part rice
— add the rice to boiling water
then lower heat, close cover, and
wait 45 minutes. Oats can be
heated with about two parts
water to one part oats in a few
minutes then close cover and
remove from heat before boiling
over — let sit in closed pot for 15
minutes. Kasha can be made in
hot liquid — water or tomato
juice — keep stirring about eight
minutes. Kasha absorbs several
times its volume in liquid. Nuts
such as raw cashews or raw
almonds are great combiners
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with legumes and also great
taste additions with fruits. Seeds
include unhulled (dark) sesame
seeds, which can be made into
tahini with just some spring
water in a blender and also
combine well to make complete
protein with legumes. These are
also a good calcium source.
Sunflower seeds should be used
raw and chewed well. They
make a legume meal complete
protein and are a great source of
vitamins and minerals. Iron,
calcium, iodine, and vitamin C in
broccoli, mustard greens and soy
beans .... apricots contain all of
these plus vitamin A. Vitamin A,
iron, and vitamin C in kale and
dandelion greens. Iron and
vitamin A both in yams and
sweet potatoes. Vitamins A and
C in escarole, kohlrabi,
mangoes, tomatoes. B vitamins
and vitamin E in raw wheat
germ, raw sunflower seeds.
Vitamin C and iron both in fresh
limas, cauliflower, collards,
leeks, corn, currants, okra,
parsley, parsnips, pears, peas
potatoes, radishes, squash,
strawberries. Iodine, iron,
vitamin C all in apples,
asparagus, string beans, beets,
beet greens, brussels sprouts,
and chard. Vitamin C in
avocado, blueberries, cabbage,
cantaloupe, cherries, Chinese
cabbage, cranberries,
cucumbers, eggplant, endive,
grapes, grapefruits, onions,
oranges, papayas, peaches,
green peppers, plantaine,
raspberries, tangerines, turnip
greens, and watermelon.
Vitamin D from the sun. Calcium
and iron from almonds, Brazil
nuts, figs, peanuts.Calcium from
turnip greens, unhulled sesame
seeds, alfalfa sprouts,
horseradish. Iron and iodine
from whole parsley, dried navy
beans, oats, olives. Iron from
artichokes, kidney and lima
beans, butternuts, chestnuts,
coconut, cowpeas, dates, filberts,
hazelnuts, hickory nuts, lentils,
loganberries, peaches, pecans,
pistachios, prunes, raisins, rice,
rye, walnuts, watercress, and
wheat germ. Always have as
much fresh food with any meal
as possible. Remember to cook
soy beans until tender. Avoid
animal foods such as flesh, eggs,
dairy, honey, gelatin. Avoid
sugars, molasses, oils, salts,
vinegars. Avoid cooked spinach
and bran. To make sweetener,
use soaked figs or pitted dates
with spring water in a blender.
To make food tasty, add
vegetables like green peppers,
tomatoes, onions, or garlic. Have
a legume - grain or legume - seed
or legume - nut combination at
each meal to insure complete
protein intake. Non-animal B
Complex preparations also
contain B-12, folic acid,, and
other B vitamins natural to
yeast.
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Why would a man who has
inspired millions of people to
better themselves and better the
world be put in jail? Why have so
many saints, social reformers
and others who have spoken out
for the sake of morality been
persecuted?
Shrii Shrii Anandamurti

(means the embodiment of bliss)
or BABA (beloved one) as his
disciples call him, is just such a
spiritual leader. In 1955,
Anandamurti founded a social
and spiritual organization called
Anana Marga (literally path to
bliss). Its purpose is to teach
people the practice of meditation
for the purpose of God
realization and to run social
service projects for the
upliftment of society.
Unlike other gurus who taught

a system of spiritual practice
and shunned or renounced the
world, A n an d a m ur t i' s
philosophy seeks to bring about a
"spiritual society," a perfect
base for man to know his own
divinity, or true perfect nature.
For this reason Ananda

Marga's philosophy speaks not
only in the spiritual realm, but
also deals with such "mundane"
aspects of human life as the arts,
science, government, politics,
and economics. This "New Age"
according to Ananda Marga will
only be brought about and
maintained by the presence of
impeccable leadership of
spiritual moralist or
"Sadvipras." These Sadvipras
will not actually run society but
rather prevent the ruling class
from exploiting the rest of
society.

The Sadvipras will come from
all walks of life but mostly from
the younger generation. The
Sadvipra will follow a strict
structured code of discipline and
morality. While serving as an
example of morality and serving
the suffering humanity the
Sadvipra will use his power and
intellect to combat exploitation
and corruption.
India serves as an illustrative

example of the plight of human
society as a whole, with its
widespread governmental
corruption graft, rising prices,
unemployment and severe
hunger crises. Ananda Marga,
under the guidance of
Anandamurti, its leader, has set
up extensive service projects
throughout India. It has set up
over 250 childrens' houses,
schools, medical clinics, disaster
relief teams, etc.
Because Anadamurti has

spoken out against corruption,
the Indian government became
suspicious of Ananda Marga by
attacking Ananda Marga
compounds, shooting and killing
its members and by arresting
members on false charges. The
Ananda Marga seems to be
making it unfavorable for

corruption in India's
government.
Three years ago,

Anandamurti, was brought up on
306 charges, including
"conspiracy to murder." At an
investigation, all the charges
were dropped as the state
(prosecutor) testimony was
found to be quite contradictory
and without any supportable
truth.
Anandamurti has been held in

jail for his trial. In February of
1973, Baba was poisoned by jail
authorities. In April of 1973 he
began a fast till all of the
following four demands were
met.
1) Food from his house be

allowed to be brought to him in
jail (as is provided under Indian
law for prisoners awaiting trail).
2) That all false cases against

Ananda Marga members be
dropped and that they be
released.
3) That he be allowed to

receive mail and visitors.
4) That an inquiry be made

into his poisoning. And that he be
granted a speedy trial.
Only demand number 3 has

been met and two years later,
Baba Anandamurti still
continues his fast in protest.
Once a stout hefty man, his body
has shrunk to a size of a child,
his hearing and eyesight are
failing him. Yet his mind is
sharp and clear, he still runs
Ananda Marga from his cell and
still continues his meditation and
spiritual practices even while he
is harrassed by jail guards.
Members of Indian Parliament

have come to see him and ask
him to end his fast and not risk
his life; Baba answered, "My
ideas are more important than
my life." Under pressure from
U.S. senators, humanitarian
groups, and world leaders asking
that Anadamurti receive justice,
Prime Minister Indira Ghandi
said that Anadamurti is
receiving fair treatment and
proper medical care. Yet
impartial observers have noted
this not to be the case.

Anandamurti has preached
forgiveness, service to
humanity, and devotion to God.
His followers in the United States
have started schools, disaster
relief teams, drug clinics,
prisoner half - way houses,
juvenile homes, recycling
projects as well as individual
service to mankind. In Delhi
(New York, not India!) Ananda
Marga offers free beginning
meditation and philosophy
courses (Sunday: first floor
study, Russell at 7:30 p.m. and
Wednesday, Hotline in Delhi at
7:30 p.m.), and is also involved
in starting a natural food co-op.
Soon a monk from Ananda
Marga will be visiting Delhi to
lecture on Ananda Marga
spiritual and social philosophy.

Ananda Marga Society

HOCKEY ANYONE?
The Park & Recreation Society

Is Sponsoring a Trip to the
Broome County Veterans Memorial Arena

The Trip is Open to Any Student Currently Enrolled at
S.U.N.Y. Delhi

The trip will include:
-A tour of the arena facility
-Reserved seat tickets to Hockey game
-Transportation (Maximum of 40 Students)

The only cost to you will be $3.00
for purchase of reserved ticket to game.

Broome Dusters vs. Philadelphia
Monday, March 17th

Any interested student please attend meeting

Place: Sanford 118
Time: 7:00p.m.
Date: Monday, March 3

Please come prepared to pay $3.00 for ticket.
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Universal Sausage Company
By

JAMES D. TSCHECHTELIN

(Editor's Note: Taken from
NASPA Journal Vol. 12 No. 1
Summer 1974. This is a series of
articles concerning an analogy.)

THE PROCESSING ROOMS
The heart of the factory is in

the processing room. The
production line brings the
casings into the room at a
predetermined time and in a set
quantity. The worker (nearly
always one per processing room)
receives a list in advance of the
number of casings he will
receive. This process has been
greatly enhanced with the
advent of the computer, and an
accurate print-out can be done
between Receiving and
Processing in a very short time.
Once all of the casings are in the
processing room, the convey or
belt stops. When the worker can
get the casings to stop vibrating,
he then begins the meticulous
process of dropping small bits of
pure pork into the casings. The
better workers are aware of the
subtle individual differences in
the casings, and they try to set
each casing upright just right, so
that it will be wide open to the
pure pork dropped in. Obviously,
much pure pork misses the
opening and gets dropped on the
floor; this is a waste of £ood
pork, and the squandering of this
pure meat is a continual source
of frustration to the workers.
There are variations in the

processing rooms, even though
most of them look identical.
Small processing rooms are for
working on a very small number
of casings at any one time. In
this way, the worker can give
very special attention to each

casing as he drops in the pure
pork. (The problem of spillage
remains, however.) There are
also very large processing
rooms, and by arranging all of
the casings in neat rows and by
trying to hold them very steady,
the worker drops the meat into
all of the casings at the same
time. Predictably, there is the
greatest spillage with this
arrangement, but the worker
compensates by dropping a
greater total quantity of pure
pork. Especially in these
processing rooms, the workers
sweep the scraps of meat and
re-cycle them into the next day's
production period. Management
particularly likes these large
rooms because they are operated
by only one worker—a highly
efficient feature.
One of the most promising

variations is the coming of the
completely automated
processing room. With this
concept, the casings are brought
into the processing rooms where
a machine automatically aligns
the casing with the meat
dropper. Spillage is reduced with
this system, and the casing
cannot help but be stuffed. The
idea was hailed by some as a
great advance. Many of the
workers have objected to this
type of processing, however.
They maintain that this
computer-assisted impacting
(CAI) will remove the human
artistry associated with sausage
production. The skilled workers
have developed their abilities
over many years, and take
particular satisfaction in being
able to drop pure pork just right,
so that casings fill up quickly
and with no problems.
Another important tradition

that has developed is the sanctity
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of the processing room. Each
worker has extensive autonomy
to stuff pure pork and weigh his
results in the way he thinks is
most appropriate. This results in
a colorful variety of styles and
approaches to pork droppings.
The worker develops his own
weighing scale to check the
success of his work. This
element is extremely important,
because management accepts
the weight readings for each
casing 'without any further
inspection. Since each worker
builds his own measurement
device, there is a great deal of
variation among thm. One thing
that all share, however, is the
ability to screen out contents
that are not pure pork. This is
especially important because the
casings are not under the
constant attention of the
workers. The production lines
take the casings in and out of the
processing rooms and there is a
constant threat that the casings
will pick up some other meats or
flavorings while out of the
production room. Since it is so
difficult to prevent this
contamination from taking
place, the workers' only recourse
is to refuse to count any of it in
the weighing process. They know
their own brand of pure pork,
and it is easy to set up their test
instruments to measure it.
Two recurring problems bring

additional consternation to the
workers: evaporation and
nearly-empty casings.
Evaporation, a phenomenon that
involves many of the casings,
involves the drying of fresh pure
pork after it has been dropped
into the casing. The workers can
see the pure pork going in, and
yet when they weigh the casings
some time later, they cannot
account for all of the meat. This
is clearly the result of poor
casings, and studies are being
done to better predict those that
will be especially bad, so that the
workers will not have to waste
valuable time and pure pork.
The frustration of

nearly-empty casings arises
because some of the partially
filled casings have less initial
content when received at the
factory than others. When this
occurs, the workers have to
spend extra time with these
casings. To many workers, it
doesn't seem quite fair that the
casings that come in with the
least should receive the most of
the best available pork. In an
effort to deal with this problem,
most entering casings are
processed first by apprentices,
and for them it is valuable
practice.
The casings pass through

processing room after
processing room, all the while
being monitored by the central
computer for total certified
weight. If the central computer
finds that a casing is not gaining
meat at an efficient rate, the
casing is singled out and sent to
the adjustment center for
rfe-work. This helpful step
involves analysis of why the
casing is resisting pure pork and
often stretches the casing a little
here and there to make it more
open and receptive. If the casing
continues to cause difficulty,
then the factory has no choice
but to take it from the production
line and sell it as scrap.
With a seasonal work schedule,

each May brings activity to the
shipping department. The
computer provides a final
tallying to add up all of the
casings' certified weights. (Note
that a final weighing is rarely
attempted to evaluate the entire
factory's contribution to the|
casing). If the final tally adds up
to what has been previously
decided to constitute a grade A
sausage, then the full casing is
labeled a sausage and sent on to.
the shipping department. This
department works closely with.
the sales department, to be sure
that there are ready buyers for
the fresh sausage. Potential
customers even come during the
production year to observe the
casings when they are in the
final processing stages. In this
way they can spot good sausage
in advance of purchase.

(Next week: Management)

Of Dreys, Murmurations,
Ostentations, and Whatevers

Anyone who has ever plodded
through a high school biology
course surely emerges knowing
at least that a grouping of lions is
called a pride, a family of quail
is a covey and a bunch of swans
is referred to as a flight. With a
mix of archaic and modern
terms, though, references to any
other species groupings is often
left only to New York Times
crossword puzzle experts or
highly specialized biologists.
But just so we won't confuse

our crashes with our nyes in the
future, the venerable, doughty
Farmers Almanac has come up

with a list of some of the best
known species identifications
still in use today.
A Drey of Squirrels.
A Crash of Rhinoceroses.
A Sounder of Swine.
An Exaltation of Larks.
A Clowder of Cats.
A Pitying of Doves.
An Ostentation of Peacocks.
A Murmuration of Starlings.
An Unkindness of Ravens.
An Army of Herring.
A Gang of Elk.
A Gaggle of Geese.
A Pack of Dogs.
A Warren of Rabbits.
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Sports Editorial
Looking back on Delhi's 1974-75

basketball season and looking
ahead into next year I think a
few words should be said.
Although Delhi's improved

play in the second half of the
season will bring some optimism
towards next season, I think
Delhi has a long way to go
towards respectability.

The key issue here is
recruiting or the lack of it by
Delhi State College. Is someone
in the athletic department going
to say that they are financially
worse off than other two year
agricultural and technical
schools such as Morrisville,
Cobleskill, Canton, or
Farmingdale which consistently
have good basketball teams due
to their recruiting.
Athletic scholarships are

illegal but has anyone ever heard
of the E.O.P. Program where a
student can get financial aid and

attend school. Canton State uses
this plan to its fullest advantage
where students who otherwise
could not attend school, can now
come plus play basketball at the
same time. Canton's team is
loaded with New York City
players where the basketball
level is among the best in the
country. Canton State is also
located eight hours from New
York.
So the next time Coach

Reither, when you yell at the
John Thomases and the Phil
Demers remember that you
didn't bring them here and.it is
not their fault that Delhi's record
is the way it is.
With the proposal of expanded

gym facilities by President
Hennessy it would be nice if a
good basketball team can play
there. A repeat performance of
the last two pathetic seasons is
not needed.

Ben Plotch

mm

Varsity Basketball
After a close game against

Keystone Junior College, Delhi
came back and got clobbered in
an away rematch. The final
score was 141-88, the highest
scoring game ever against Delhi.
The high - scorers were John
Thomas with 28, Bob Neff with 18
and for Keystone Borgeson had
32, Timlin 29, and Fisher 22.

Against Herkimer we bounced
back and played one of our
better games of the season as we
were behind by 12 points, but tied
it up with three minutes
remaining. Then Herkimer stole
the ball and got the basket to put
them two up, before they went

into their freeze. At that point we
had to foul them to get the ball
and they kept coverting the foul.
shots to make the final score
93-85. John Thomas led our
offense with 26, Brian Oliver had
23 and Bob Neff had 16.
Then last Friday, the Broncos

travelled to Auburn only to find
. another loss, the final score was
119-70. John Thomas again was
high - scorer for Delhi with 26.
Saturday's game against

Monroe was another big loss, as
we only scored 58 while they
came up with 128 points. The
only bright spot was John
Thomas netting an impressive 23
points.

^^ ft ^

Big Game
Loss
Their losing streaks were 42

and 51 as Delhi and Schenectady
respectively battled in the big
basketball game of the year here
at Delhi.
An overflow crowd in the gym

witnessed the game mainly
because everyone wanted to be
first in the pu^> after the game
for the 10 cents a beer night.
Delhi jumped off to a 50-42

halftime lead mainly because
John Thomas hit enough jump
shots between the many
turnovers in the sloppily played

. first half. Schenectady then
proceeded to tie the game up at
63 before John Thomas' clutch
three point play put Delhi up
78-75. For one of the fewer times *

this year Delhi looked like a |
winner.
But an errant pass by Chuck

Hinton with 20 seconds left, when
Delhi was up by one, gave

' Schenectady back the ball.
Schenectady high scorer for the
evening was Bill Reinich who put
in a 12 foot jump shot and that
was the ball game. Final score
Schenectady 81, Delhi 80.
Reinich led all scorers with 36

points. John Thomas led Delhi
with 25.

Delhi Track
On Feb. 16, Delhi's track team

opened its indoor season with a
meet at SUNY at Binghamton,
running against Binghamton
State, the Triple Cities Runners
Club, and an assortment of other
track clubs on the east coast.
Yonnie Schlidt and Robin

Blackman finished a respectable
fourth and fifth in the mile run
with times of 4:52 and 4:53. In
the 3'/2 mile run Yonnie finished
third with Dennis Corcoran
coming in fourth. Later Dennis
came on to win the 880 yard run
with a time of 2:03 which broke
the Binghamton track record.
Highlighting the men's events

was the speedster from Mount
Vernon, Nat Davis who also
broke the track record with a

54.3 time in the quarter mile run.
But in Nat's own words, "I was
not satisfied with my run." In
these times, with a scarcity of
good Delhi athletes, it is rare to
hear a boast like that. More
power to you, Nat.
In the women's quarter mile

run newcomers Barbara
Kuncunan and Mary Breedlove
finished a strong 1-4 with
Barbara winning in 72 seconds.
Coach Castellanos is looking

forward towards the outdoor
season where he thinks Nat can
go on to break a few more sprint
records and Paul Rood can
break his own school record in
the javelin throw.

Ben

1) Against which men's
basketball team did Delhi only
lose by 3?
2) Who was the individual

champion in the recent Wrestling
Regionals?
3) Who won this year's Men's

Superstar Competition?
4) Who is the only original New

York Met baseball player still on
the team?
5) Which NBA team drafted

Juluis Erving?
6) What will Jim 'Catfish'

Hunter's yearly salary be?
7) In what year did the New

York Jets win the Super Bowl?
8) Who won the recent Glen

Campbell - Los Angeles Open
Golf Tournament?
9) What is the NBA record for

most points in a game?

10) What is the distance
between the goal lines in the
GFL?
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to the rescue -

Women's Basketball
Last week, the ladies had four

games. Below is an account of
the two games that was before
deadline. Their record according
to Coach Barbarich is 3-6 in

" overall play.
Last Tuesday night, the

women Broncos played
Berkshire. At first, Delhi had the
lead but at halftime they found
themselves behind with the score
of 36-25.
The second half both teams

scored sorta evenly. Delhi had 25
points while Berkshire put in 26.
Delhi's effort was not enough to
overcome Berkshire's lead. The
final score was 50-62 with
Berkshire the winner. Sandy
Quackenbush was high scorer for
Delhi with 27 points.

Last Wednesday night, the
ladies had a tough and close
game. At halftime the score was
26-22 Delhi's favor. The second
half saw the lead change
several times. In the last five "
minutes of the quarter, Sue
France of Cobleskill scored the
tying basket and one point lead
on the foul line. Both teams had
the one and one situation during
the second half, making the
game a close one where anyone
could have won. Peg Wilcox put
in two at the foul line to tie the
score at 50, for Delhi. In the last
20 seconds, Betsy Taylor, the tall
one on the Cobleskill team
showed some of her ability by
scoring three points to break the
tie. The final score was 50-53

Cobleskill's favor. Sandy was
high scorer for Delhi with 22
while Sue France scored 20
points for Cobleskill.
For their previous road record

the ladies being coached by Miss
Barbarich beat Adirondack and
Utica and suffered a loss to
Herkimer.

In the Adirondack game, the
girls won by only two points. In
the last five seconds of the game,
Adirondack had two shots at the
foul line. The Adirondack lassie
missed the first shot and the
second and Delhi rebounded the

ball as the buzzer went off. It
was a close one. Sandy
Quackenbush scored high with 25
points for Delhi with Peg Wilcox
putting in 8 points, also. Barb
Durrant of Adirondack scored 20

points for her team.
With Pam Whitford scoring 11

points and Sandy Quackenbush

scoring 10 points; the Delhi
lassies defeated Utica. Utica did
tie with Delhi but the ladies
pulled it together to end
victorious with the score being 42
to 30.

Last Tuesday, Delhi was
defeated by the Herkimer lassies
with a score of 82 to 29. Sandy
Quackenbush was high for Delhi
with 18 points.

The ladies have two more
games to play besides the two
others that they played last week
to improve their record of 3-6.
This Friday, they play
Morrisville there and their last
game is going to be Tuesday,
March 11 at home.

Volleyball
Play-offs for the Women's

Intramurals Volleyball are
starting this week. The winners
this week will be playing in the
finals next week. The playoff
schedule is below:
7:30: DZT vs. H-Quad;
Colliers vs. Gerry Hall, second

floor no. 1;
I.V.'s vs. Zooies.

8:15: Over the Arbor Hill Gang
vs. DGX;
Oates vs. Gerry Hall, second

floor, no. 2;
First floor Bombers vs. SPA.

9:00: Banana Bunch vs. Rusty
Russellers;
Undeciders vs. Russell Stage;
Excalibor vs. ABX;
Start thinking of teams for

Co-ed Volleyball. That starts
after the finals.
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Wholesalers Talk To Students Placement
''Opportunities in the

Wholesaling Industry" was the
theme of a recent talk given by
Sullivan County Wholesalers of
Liberty, N.Y. to about 100
students and instructors in
attendance from the Plumbing
and Heating, Air Conditioning
and Electrical disciplines. Three
members of the Sullivan County
Wholesalers staff explained the
approaches available for
industry entrance with the
overall emphasis being that the
students are the industry's
future.
Bernard Cost, Jr., a 1974 Delhi

College graduate and currently
Sullivan County Wholesaler's
Assistant Engineer in the
Heating and Air Conditioning
Department led the talk by
discussing the relationships
between his school courses and
how he has applied them to his
on-the-job practical work. Bernie
stresses that no two situations
are alike and that every day is
different. He also emphasized
that the more a person knows
about other areas the more

valuable he will be to himself
and to his employer and the
more interesting the work will
become. The greater knowledge
a person has — the less chance
he will be out of work in this, a

highly seasonal industry.

Peter Halpern, Sullivan
County's Regional Salesman in
the Delhi area, gave a
description of how wholesalers
used to operate. Speaking from a
20-year background in the
industry including the operation
of his own wholesale plumbing
supply, Peter mentioned that the
old line wholesaler was content
to carry a limited line of
products, lacked stocking in
depth and often paid little
attention to prompt, reliable
delivery schedules. Peter said
that major changes had just
begun to occur after World War
II and that they would continue
to accelerate.
Barry Sinowitz, Sullivan

County's Sales Manager,
followed Peter with a quick
review of how wholesalers
currently operate and how they
might be operating in the future.
Describing the industry as being
three-tiered: The old-line
Wholesaler, The Wholesaler in
Transition, and the Up-to-Date
Wholesaler of the Future, Barry
said that the industry is in a very
important period of

consolidation. He suggested that
the smaller wholesalers are

going to have to become better
organized, possibly more
diversified and will have to
upgrade their staffs with more
knowledgeable people. He said
that the traditional "mom and
pop" type operation is going to
have a very rough time of
surviving the competitive
pressures of the future unless
they hire better people, expand
their scope of operations and
relax their tight reigns only
allowing responsibility to key
employees. This is why, he said,
that the students would be
needed. And the better educated,
more diversified student would
get the better job.
All three men stressed the

need for educational
diversification whether it were to
be in specific courses or reading
industry periodicals. One way to
better prepare for industry
entrance could be to work
part-time or during the summer
for a wholesaler or a contractor.
Another way could be to simply
visit different wholesalers.
Subscribing to industry
periodicals such as Supply House
Times and carefully reading key
issues such as The Wholesaler of
the Year Issue, would only lead
to greater knowledge of the
industry and allow for better job
selection when the time comes.

Also stressed were contributing
educational programs such as
data processing — an area that
the wholesaling industry is just
getting into.
With the industry probably

going into an important period of
consolidation the question was
asked why there would be
opportunities? It was pointed out
that each kind of wholesaler
needs new, young, well
educated people. The Up to Date
Wholesaler needs new people
just to keep himself ahead of his
competition. The Wholesaler in
Transition will need good, young
people just to start staffing for
the modernized trend of the
future. The Old Line Wholesaler
could very well represent the
biggest opportunity for the
up-coming graduate since he
would have the greatest chance
to operate everywhere within a
concern and have the greatest
opportunity to initiate change.
But, it was pointed out, that the
Old Line Wholesaler would be
the most difficult to change, and
might possibly be slowly going

out of business. The Old Line
Wholesaler represents the best
opportunity, the most work effort
required and the greater risk.
Emphasized throughout, was the
thought that jobs are available
for the interested, well -

educated, strongly motivated
students.
During the talk the audience

was asked a series of questions
concerning the industry's
profitability. It was pointed out
that a two percent after-tax rate
of profit on sales is not at all
uncommon to the industry. With
such a competitive field before
them, the students were urged to
round out their formal education
while at Delhi. Peter Halpern
enumerated the advantages of
learning additional fields such as
accounting, bookkeeping,
finance, credit checking, etc. He
also spoke about the need to
diversify capabilities mentioning
appliance servicing, industrial
work and the new OSHA code as

being major business
opportunities for the wholesaler
and individual alike. Peter said
that servicing in general is
rapidly becoming a major work
area and that students should
keep up to date on their own via
attendance at special schools,
home reading and
correspondence courses.
Awareness of business conditions
around you was discussed with
the suggestions that students
keep up with the general •
construction trends; business
outlook and become aware of key
commodity price fluctuations
such as copper. Students should
start becoming aware of what
others in the trade are doing and
should become knowledgeable of
new products and product
changes. Peter stressed that,
whether the forthcoming
graduates worked for a
wholesaler or went into business
for themselves, they would still
have to know practically
everything that was mentioned
in the talk in order to have
successful interesting careers.
The question and answer

session that followed concerned
each speaker with how business
is going right now and what job
opportunities might be available
now. The general answer given
was that wholesalers are always
looking for good, well qualified
people and it wouldn't hurt to
start job hunting now for five
months away when they are to
graduate.

Center

TM The Benefits

of Deep Rest
Transcendental Meditation is a

technique; a method of
accomplishing a state of
indescribable relaxation. There
is nothing occult or mystical
about TM; all that is necessary
are your mental faculties and
twenty or so minutes, twice a
day, and, if it isn't enough that
you spend 20 minutes relaxed,
the benefits of meditating begin
to carry themselves into all of
your waking time as well.
Tolerance, peace of mind, and a
glimpse of hope become your
new and uplifting companions.
There is and always has been

something within the human
spirit, something instinctive,
that will not allow a person to
ignore the deeper, more spiritual
elements of his being and its
future which in terms of its
energy, is infinite. Such an
intangible realization can, for
some, be haunting, to say the
least — thus you have
development of "philosophies."
Well, TM is not a religion and
does not include a philosophy
however — it is a simple mental

technique that directly leads or
allows a person's spirit to a
restful, natural and beautiful
understanding of his own infinity
or "cosmic position" so to speak.
All of this understanding is

perhaps at anyone's threshold
but a gateway of tension and its
resulting anxiety that have been
accumulating since day one of
our conscious existence on earth
keeps us from understanding and
realizing the potential of our own
mind and body, not to mention
the nature of the universe.

It is well known that we use

only a small fraction of our mind
as far as daily life requirements
of intelligence and physical
activities are concerned. This
fact leaves up to speculation just
what we do with the rest. A great
portion of the remaining part of
our mind is dormant — and
unfortunately, the part that we
do use is engaged in a constant
subconscious struggle with fears,
paranoia, and frustrations,
which would possibly shade our
awareness till the day we die

because we haven't the ability to
overcome or unveil them.
Transcendental Meditation,

through a steady, repeated
effort, then release of all this
•accumulated anxiety frees the
imprisoned parts of our minds
for use in far more constructive,
creative, and life-supporting
areas. TM is not weird, occult, or
mystical. It is a technique,
simple and pure. Try it, no
strings attached.

Greg Adrian

Announcement
To all the Delhi students

and administration, Mondays,
7:30, second floor lounge in
Russell Hall, you will be
provided with an opportunity
to air your gripes and get
something done about them.
The Inter - Dorm Council is

providing you with these
opportunities in an effort to
create a better functioning
campus. We will cover
anything from planning
campus activities to changing
college policies. For more
information contact your
Dorm Council.

The job opportunities listed
below have been processed to
alumni. Detailed information on

each position is available in the
Placement Center.

Cooks, Waiters, Waitresses —

requirements — experienced and
willing to work. Salary open,
depending on qualifications.
Immediate openings. Contact:
Cattleman Restaurant, Mr.
Douglas Livingstion, (Class of
1973), Rt. 28. Kingston, N.Y.
12401. Telephone 914-339-3500.
Technicians — Mechanical

contracting firm which
processes piping; necessary to
read construction directions and
specifications; material
take-offs; equipment
coordination — conformity of
equipment to contract
specifications. Office job with
some field work. Contact:
Edward Joy Company, Mr. Rick
Nicotera, 905 Canal Street,
Syracuse, N.Y. 13201, Telephone
315-474-3366.

Supervisor in large complex
cafeteria. Recent H&R graduate
with little or no experience; or
four years successful experience
in closely related food service or
combination of education and
experience. Salary, $8,684
$9,360; free tuition, four weeks
vacation, extensive benefits.
Contact, Columbia University,
Kay Kuipers, General Manager,
118 Livingston Hall, New York,
N.Y. 10027. Telephone
212-280-2768.
Tax Map Technician —

Candidates must have been legal
residents of Otsego County for at
least four months. Some
knowledge of mapping
terminology, mapping
procedures, aerial photography,
survey maps, deed index books,
deed searching, deed plotting.
Salary range, $7050. Contact,
Director, County Office
Building, Cooperstown, N.Y.
13326. Telephone 607-547-9901,
ext. 76 or 79.
Veterinary Technician —

Qualified seniors or alumni may
apply. 3-man small animal
hospital located in the suburban
Schenectady area. Contact:
Franklin W. Rapp, D.V.M., 2721
Balltown Road, Schenectady,
N.Y. 12309, Telephone
518-346-3469.
Farm Manager — Mr.

Goldman has purchased this
property and is looking for right
party to manage farm. Can be
made into the phase of business
where the person's interests are

crops, dairy, beef cattle, or
other. Living quarters provided.
Salary, negotiable. Contact:
"The Bakeoven", Mr. Robert
Goldman, Rt. 23A, Catskill, N.Y.
12309, Telephone, Mr. Goldman's
home, 914-591-8850.
Farm Superintendent —

Location: Suffolk County. Farm -

Agricultural Technical Learning
Center - Yaphank. Planning,
operation and supervision of
agricultural production, storage,
processing and distribution of
products to County departments,

maintenance of facilities and
equipment. Knowledge of
vegetables, potatoes, beef, swine
and poultry. Contact:
Cooperative Extension — Suffolk
County, 246 Griffing Avenue,
Riverhead, N.Y. 11901,
Telephone 518-727-7850.
Farm Manager — 120 acres of

apples, peaches, grapes, and
blueberries, also few vegetables.
Farm background required, but
not necessarily fruit farming.
Willing to accept responsibility.
Contact: Drew Farms, Inc., Mr.
Keith Bohne, Manager, One
Sixty Main Street, Westford,
Ma.. 01886.
Farm Manager —DVM needs

manager of day-to-day operation
of 30 cow purebred Holstein
dairy. Experience preferred.
House available. Salary, open.
Will consider incentive program.
Contact: Maplewood Farm, Dr.
David, 30 Barndoor Hills Road,
Granby, Conn., 06035; Telephone
203-653-3304.
Herdsman — Modern 100 cow

dairy; Holsteins, House
available. About 12 miles from
Ithaca on Route 34. Must be
interested in working with cattle,
learning about farming. Contact:
Elkendale Farms, Kenneth
Patchen and Son, Locke, N.Y.
13092, Telephone 607-533-7589.
Herdsman — Assist the

manager in day-to-day animal
husbandry and farm duties.
Breeding and calving of the cow
herd, preparation of show and
sale animals, forage program,
etc. 3 bedroom house, a steer a

year, fringe benefits. Salary,
negotiable. Contact: Fleetwood
Farm, Inc., Mr. Richard A.
White, R.D., Ghent, N.Y. 12075,
Telephone 392-2263 or 392-4828.
Assistant Gardener — $375 per

month plus living arrangements.
Farm within commuting
distance of New York City.
Submit resumes together with
farmily picture, also references
on request. This is a Commercial
Nursery. Contact: Backus Farm,
Dana C. Backus, 180 Middle
Neck Road, Sands Point, Port
Washington, N.Y. Telephone
516-883-3085.
Assistant Manager —

Herdsman — 240 milking cows in
freestall - parlor set-up. 410 head
total. Must be willing to take
responsibility. Straight salary to
start, will consider equity
arrangement after trial period.
Six day week, paid vacation,
Excellent opportunity. Contact:
Mr. Richard Popp, Castile, N.Y
14427.
Manager — Garden Center —

Potted plants, bedding plants,
hanging plants; company is
expanding; need marketing and
aesthetic skills to manage new
outlet; Horticultural and
marketing experience and-or
education in these areas are

necessary. Desirable salary plus
incentives. Send resume.

Contact: Sudbury Gardens, Inc.,
5485 Hudson Road, Sudbury,
Mass. 01776, Telephone
617-443-9292 (Mr. Dennis) or

617-443-9411 (Mr. Bentley).

VARIETY MAY NOT BE
SPICE OF LIFE

(CPS) — Felt frustrated
lately? According to a recent
study headed by Columbia
University professor Amitai
Etzioni, the sexual revolution

has cooled down as people have
found that sexual variety without
affection leads to "frustration,
tension and jealousy."

The study was conducted
among 215 single persons living

in Greenwich Village and 50
couples at Rutgers University
who had lived together before
getting married.

Etzioni said he felt the
pendulum of sexual liberation
was now swinging back to a
"new synthesis, a new middle."

Robert Kolodny of the
Reproductive Biology Research
Foundation, agreed with Etzioni.
"We have found that a strictly

mechanical, hedonistic approach
to sex ... is falling by the
wayside," he noted.
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Happy belated Birthday,
Grandpa!! from the Gang ....

Spudman of the week — Pete
Ashby .... Spudwoman of the
week — Sue Polizzi .... 42nd
Street, I'm only goofing around.
Let's ge* down on cam week
Billy Joel, March 7 on the Island

Ronnie, Hope you had a good
weekend. I did! ,... Bozo Gerb,
where would I be without you to
come to with my problems? —
MooMoo .... Dave, Glad to hear
that you've got it together again.
Honest — it's a relief! My
friends mean a lot to me —

Guess Who? .... J.H. and Mike —

and some people wonder why
there's a paper shortage. Don't
get yourselves caught in a tree,
now. There's more than one way
to skin a cat .... Happy Birthday,
Holly "Black" in the D quad,
from all your friends in the D
quad and the rest of the "Love"
sisters .... Should I or shouldn't
1? Does she or doesn't she? Only
her roommate knows for sure ....

Mary, we made it through
another weekend again together.
Where would I be without
MooMoo? Gary, it's nice
rapping to you .... Really ....

Love, Turkey Lips! Tweety,

SMILE — you went home, you
lucky (expletive deleted)
Roomy, oh Roomy — where are
you? Yo Laz — How was
Florida Gary Nea and
Laurel, how's your Thursday
Nights? Jacqy, Either move
it up or move it out! D quad
PS. — Get well soon Swazys

Oh, wait a minute, Let's go
to the Pink House and have some

Southern Comfort Gary Hay
Roomie Bait Right Here
Long Island Bait Gary, Roomie

Dawny, — another quart of
151 for our birthday — Bob
Gary, don't suck on strage
lollipops Holmes — TG Bait
- FettFett Hey Bowlwieviel
- don't see Page, Plant,
Bonham, Jones 1st floor DuBois
O You pigs — thanks to our R.A.
in general Mark - you're
like a light bulb - Joy
Muriel is finally getting out of
Delhi Congratulations
Muriel! Try to leave Potsdam in
better shape than you're leaving
Delhi To Deb, Joan, Eva and
Kim Hilariou!! Do you want
to kiss now or later - Janet
Cam Don't talk with your mouth
full Pete another sucker -

FOR SALE: 1972 Kawasaki
350-S2 (Triple Cylinder) Good
condition, $575. Call 746-4381. Ask
for Al.

FOR SALE: A Garrard
turntable. Layfette tube amp,
and 2 Royal speakers. All in good
condition, $200. Call Amy
746-3485.

RIDE WANTED: A ride to and
back to Morrisville the weekend
of March 14. Will help with
expenses. Call 4842, ask for Kris.

ANANDA MARGA — will hold
group meditations and
discussions about what it is.
Sundays in Russell Hall first
floor lounge. 7:30 p.m. and
Wednesdays at the Delhi Hotline
Center, 111 Main Street at 7:30
p.m. All are welcome — free of
charge.

9:00 p.m. in DTU's office.
Everyone is welcome. This is in
preparation for next year's
paper. If interested — come.

WANTED: Anyone interested in
trading or buying plant slips
(rooted). Call Roberta at 4639.

SUMMER JOBS: The new

collegiate Summer Employment
Guide is available. It includes
many exciting and profitable
summer jobs that you have
heard about but don't know
where or how to apply. For form
for the guide — stop in DuBois
Hall.

STAR TREK TO WARP AGAIN

(CPS) — Thanks to a massive
letter campaign last December,
producer Gene Roddenberry has
announced that Paramount
Studios has agreed to produce a
feature-length "Star Trek" film
for commercial distribution in
1976.
Roddenberry also announced

that there are negotiations
underway to produce several
"Star Trek" specials for TV.
Both the movie and the specials
will star the original cast.

FOUND: One pair of gloves in
DTU office. To identify, come to
the newspaper office in DuBois
Hall when open.

DTU MEETING — There will be
a meeting March 3, TODAY for
all Freshmen on the DTU staff at

DEADLINE: The deadline for
next Monday's paper is March 5
at 5:00 p.m. Think ahead and
plan so that the paper can
advertise your event.

THE PEN IS MIGHTIER

(CPS) — A Forestry student at
the Kelsey Institute of Arts and
Sciences in Saskatchewan who
had his marks lowered because
of an article he wrote in the
campus paper has won an appeal
to have the marks upgraded to
their original level.
The student, whose article

appeared in the Jan. 16 issue of
the Scanner, condemned U.S.
control of the Saskatchewan
forestry industry and criticized
the school for not teaching
students anything about who
controlled the forest industry.
As a result of the article, one of

the student's teachers deducted
marks from his forestry class.
The student protested to the
Student Representative Council
president who spoke to the
school's assistant principal.
Within a few days, the student

was informed his marks would
be readjusted.

Weekly
Teeibcicj

SHORTS
A soft
answer can

prevent a lot
of hard

feelings.

Will our team be the record
breaker for losing the most
basketball games? Next season
will tell 101 Ways to Get Rid
of Your Roommate — become an
R.A Last week, the Greeks
did their thing. DTU wishes to
extend its apologies that the
Greek article was not put in, but
we would like to still hear from

you Interested in ESP, Gill
Eagles will be here in Delhi,
March 18 Cabaret will be
running April 21-26. It looks good

DTU needs you 101 Ways
to Get Rid of Your Roommate —

Keep on having parties until the
wee hours of the rtiorning
Well, girls - the coach wants us
to win some, are we going to?

Delhi during the rainy
season can be called the Mudhole

of the USA Hey, let's go for a
swim in the In-between Murphy
and Gerry Hall Lake Does
the track team look good? How
about the men's softball team?

101 Ways to get Rid of Your
Roommate — go shovel manure
for an hour and come back and
don't change your clothes
Rain, Sleet, Snow, Snow and Sun,
Sun, Snow — A typical weather
report from Delhi 10 minutes
of the hour — allelomimetic
behavior can be seen in the
classrooms — pack up the books,
put away pens and pencils and
leave .... Oh where, oh where has
my Sunny gone? - From the
sun-worshippers Who is
going to keep late hours this
week - it is midsemester time

Boy, time sure goes fast
when you're at Delhi.

AARGH!

The "Madison Avenue
Madness" award of the year
must go to those makers of all
sorts of things that make our
lives just a little bit more of what
they already are — the Rockwell
people.

"SPREAD JOY" was the
wonderful simple, block-lettered
headline on one of their grabber
Christmas advertisements.
Reading on, we find that the
Rockwell Cordless Yard and
Garden Sprayer is just what
we've all been looking for to
spread joy. Besides deodorizers,
and disinfectants around the
home "with fingertip control."
Now we can even "practice on
indoor plants until the weather
breaks."
Overlooked by Rockwell, but

possibly even better, is the
prospect of spreading cancer,
tumors, birth defects, still births
and other questionable "joys"
among family, friends and loved

fir!cons.
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