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Institutes Train Men

(Continued from Page One)
After giving a wealth of valu-
able advice on applying for a job,
he reminded the student body that
ithe applicant mlmt sell himself
to the employer. “It’s the biggest
sale you will ever make, so go at
it with great preparation.”
“When you get a job, be pa-
tient, but be working for advance-
ment. The man who is afraid he
will earn more than he is paid is
seldom paid more than he earns.”
In the question period, Mr.
Flanagan stressed that education
doesn't entitle one to start with
higher pay, but it is an important
factor in helping one to gain ad-
vancement after he has proven
himsell to be on the job.

Ag. Panel Members Agree

Under the direction of Mr. Day
the panel included six agr
tural leaders: Mr. Eno of Dairy-
man’s League, Mr. Walker of
Walkdale Ifarms, Mr., Flanagan
of G.L.I, of Chazy
Orchards, of Inter-
national m([ Mr. Say-
les of Cream Corp

Harve
General

ter,
Ice
These men brought out many fa
which contribute to employee

he workers should be depend-
able, wide awake and in shape
for work. Willingness is often
more important than experience.
When the worker meets the pub-
lic he must be neatf, pleasant ap-
pearing. He must be willing to do
the tough dirty work as well as
the interesting easy job. He must
consider what he can contribute
to the employer as well as what
he gets. He should remember that
he must earn $2.00 for his boss
for each §1.00 he expects to g(‘t
The beginner mus 3
at the bottom regardless of Ls
education, He must plan for the
future in terms of several goals,
short run and long terms. The
man who goes the second mile
for his employer succeeds.

Afternoon Ag. Conference

Major field groups met with
employers and recent graduates
to dis the problems from the
employ point of view. Main
ieas were pooled in a summary
panel by faculty members.

The Agronomy--Ag. Busine
summary brought
that

out the et
‘technical training is highly
ible for advancement in these
fields. Advancement seems most
sften to be based on accuracy of
operatior personal appearance,
rln]u-nrmblllty working knowledge

0oy the job, and willingness to
move to new areas.
iry Industry students were

impressed by the facts that the
employment fluetuations were
slight even during the depression,
that there is no substitute for
perience bui that education does
help to make experience of more
value, Students were urged to
read “Pick Your Job and Land
It” by Idlund, and to remember

that employers want accurate re-
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The Agricultural Business
in farm related enterprises.

Program provides training needed

cords of training, experience and
interests.

The Animal Husbandry confer-
ence emphasized the value of
good health, of farm background,
of willingness to do hard work
and of care for safety of dnimah
and machines. Men with stabil
and love of rural living will 111\(1
success in this field.

The Poultry Men stressed the
value of wide experience and ade-
quate capital before beginning a
busginess for one’s sell. The be-
ginner should learn flock manage-

ment, disease control, marketing
techniques and be prepared to
work for ithis experience. The

close working relationship of em-
ployer-employee demands a high
degree of cooperation from each.

The 'Horticulture-Fruit group
brought forth several new ideas.
Among these were: Business
morale grows from agreement not
gripes, alertness for new ways
and short cuts is bas for ad-
vancement; the good leader sets
ithe pace — he doesn’t drive, and
one must keep learning and apply-
ing more if he would earn more.

The Farm Equipment Sales and
Services summarized eleven points:
Be sure of your job-it’s a lifetime
thing. Set periodic objectives.
Schools should train students to
apply for jobs and let them o if.
Though starting wage is not very
important it should be a living
‘wage. Study the job field - Don’f
always take the firsi offer. Rep-
utations for good work travel. On
the job get acquainted and get
along. Promotion comes after you
earn it. “Coop” and summer jobs
are important experience. Employ-

ers do recognize willingness to
work. Opportunities are wide
open.

THE CALENDAR
March 11 — April 10 — Home
Ee. Coop.
March 23, 24 — Ag. Mid Semes-
ter exams.

April 7—10 — Easter Weekend.

‘Women Do Succeed

(Continued from Page One)

Finishing her address on this
note, . Holmes then expressed
her willingness to answer any
questions. The students immed-
iately took advantage of this
with —
). What is the itrend of the
ailability of jobs for women?

A. There is much more compe-
tition today than ever before, not
only with the men but with other
women. We have to work much
harder to sell ourselves.

Q. What about letters of appli-
cation?

A. Don’'t write them oo
-~ be brief but state all
portant facts.

a
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the im-

Employers’ Viewpoint

Tho morning Food Service Ad-
istration panel consisted of
argaret Prentice — Chair-
of School lunch Programs,
q{ate Bducation Depantment; Mrs.
I{rlf.h"lll!l-“ Tlack, Director of Nu-
te I)ept of Mental Hy-
Mary Perpetua, Head
S

an of . Peter’s Hospital;

Mr. Clinton Barnard, owner and

manager of Hotel Augustan, and
Migs Young as moderator.

The opportunities in food serv-

ice for our students are large.

School Lunch is becoming a wide
open field with good jobs as cook-
managers. The commercial field
has fremendous possibilities for

anyone who wants to start from
the bottom and work to the top.
The hospital has possibilities of
openings with added opportunities
is also

for further studying as
true in the state
which offer opportunitie:
dining room supervisors dl]d die-
titian's aid

The qualities that employers
feel are important in future em-

ployees are: enthusiasm for th
work, pleagsantness toward asso-
cintes, neat and clean appearance

so vital in food service, willing-
ness to work ito obtain on ithe
job training. An imporntant factor
brought out was loyalty to em-
ployees, but a firm, fair and
friendly attitude toward co-work-
ers is essential. It is necessary to
have good judgement and common
gense. High standards in regard
to quality of food and attitude
itoward one's job should be main-
tained mnot just the first month
but always.

The food service field is a serv-
ice industry; one must keep upper
most in mind that one is a serv-
ant of the public and is constant-
ly catering to the public’s desires.

Promotion is most frequently
based on: interest in work, good
performance, maintenance of high
standards of quality preparation
and cleanliness, alertness to learn
jobs other than own, finding out
what the manager wants and do-
ing it.

Alumnae Talk

The afternoon Food Service
panel discussion in the Library
was composed of three graduates:
‘Georgianna Ierro, ’49, Ellis Hos-
pital, Schenectady; Naida Bloom-
field, *48, St. Peter’s Hospital, Al-
bany; and Florence MecClellan,
School Lunch Manager, Sauquoi:
From our own class were Vera
Kreck, Joan Witherwax, Betty
Hammond, John Zeigler and How-
ard Borden. Miss Lois Bradley
acted as moderator.

Our three guests gave
tal on their experiences
grad ion. This included
lems they were confronted with,
actual work they did, and what
their employers expected them to

brief
since
prob-

do. Points stressed particularly
were: Tducation does not stop up-
on graduation. Employers expect
the workers to make decisions
alone. On the job group confer-

ences can be most valuable. Wel-
come m  and suggestions
by superiors; they leadto improve-
ment. Don’t expect the latest
equipment; you'll have to get along
with what you find. Be willing to
work despite difficulties or leave
promptly; don’t be unhappy on a
job.

Latest Song Hits

HAVE YOU HEARD THE LAT-
Hearts and

BST?? Those ‘“Dear
Gentla People” are
cause “The Old Master Painter”
has a “Jealous Heant”. I guess
it's because “Melissa”, his girl,
was “Guilty” of taking the “Mule
Train” to see “Mr. Disc Jockey”
the other night. Butaall of us are
hoping that “Melissa” and ‘“The
Old Master Painter” will make
up pretty soon go they can sing
“The Wedding Samba” and go
“On a Chinese Honeymoon”. “Out
of a Clear Blue Sky” they might
“Wish They Were You and I”
and while “Sitting by the Win-
dow"”, Melissa” will promise that
she'll “Never Slip Around Again”.
They will go “Swinging Down the
Lane” “Together”.
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