
RALLY FOR JOBS AT NKW YORK STATK OFFICK BUILDING 
IN HAUPPAUGK 

On Wednesday, March 20, UUP 1e1bers fro1 throughout 
Long Island Rill join our sister and brother unionists 
f ro1 CSKA and PKF for a lunchti1e rally at the state 
off ice building in Hauppauge. BK THKRE FROM 12 NOON to 
1 PM NKIT WEDNKSDAY. Let's let the1 knoR that New York 
Rorks because Re Rork! Busses Rill leave ca1pus at 
11:30 and will return by 1:30. If you need a ride, call 
Jo Weitzner at 2-6570 and leave your na1e. 

THKRK IS MUCH WORK TO DO 

The Stony Brook ad1inistration is still talking about 
cutting 100 to 150 filled positions f ro1 the payroll by 
the end of the 1991-92 fiscal year (east and Rest 
ca1puses). It is crucial that all of us Rork together to 
fight these cuts. no 1atter how invulnerable so1e of us 
1ay perceive ourselves individually. Write or call your 
legislators and tell the1 Rhat the i1pact of the cuts will 
be at Stony Brook. 

Solidarity is critical. Don't take on the job re-
sponsibilities of retrenched colleagues. If you believe 
you have been or will be instructed to do so, call the UOP 
off ice. 

Legally, it is 1anage1ent's job to hire and fire, so 
don't help the1 1ake those decisions . If bargaining unit 
1e1bers get involved in 1atters of e1ploy1ent status, the 
unfortunate legal consequence is that the ability of the 
affected colleague to seek redress or relief through the 
grievance process is fatally co1pro1ised. 

If you have reason to think your position will be 
retrenched, let us know. Me will push to have your 
position designated as "high risk" and this 1ay 1ake you 
eligible for certain contractual benefits (see Article 
35 .9 b.2) 

If you are told you will be non-renewed, or that your 
position Rill be shifted to an IFR account, let us know. 
It is very i1portant that Re know about non-renewals, and 
the ad1inistration has refused to provide this inf or1ation 
to us directly. Me 1ust hear about it fro1 you. 

NKM MKMBKRS OF CHAPTKR KIKCOTIVK BOARD 

Dave K11erich (Psychology) assu1ed the duties of vice 
president for acade1ics in Dece1ber and will serve to May 
31, co1pleting Janet Steins's ter1. 
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Maryann Bell (College of Arts and Science) has 
recently taken over as chapter treasurer f ro1 John 
Sch1idt. John resigned in order to devote 1ore ti1e to 
the Stony Brook Child Care Services Board and other 
activities. Maryann will also serve until May 31. 

MINTER DELEGATE ASSEMBLY VOTES TO ELIMINATE DOKS CAP 

On February 2 and 3 in Albany, the Delegate Asse1bly 
voted overwhelmingly to eli1inate the long-standing cap on 
dues which set the 1axi1u1 at S672 per year, or lX of a 
salary of S67,200. Argu1ents for the change included the 
i1portance for our union having a new dues structure that 
Ras not regressive and the need to increase revenues to 
fund our fight for SUNY 's budget and the jobs of our 
1e1bers. The new dues structure will go into effect in 
Septe1ber, 1991. 

Also at the Delegate Assembly, another proposed 
constitutional a1end1ent, which would have removed the 
present three ter1 li1itation on statewide officers and 
executive board 1e1bers was referred to the Constitution 
Review Co11ittee. 

CHAPTER KLKCTIONS IN PROGRESS 

UUP 1embers should have received ballots for this 
spring 's chapter elections. Completed ballots are due in 
Albany by close of business on Karch 28 . 

Professionals please note: the calls for no1inations 
for the Professional Review Panel and the Professional 
Kvaluation Co11ittee were 1ade in error, pri1arily because 
all Professionals are eligible to participate in these 
bodies while OUP elections are li1ited to 1e1bers. These 
elections will be handled by the ca1pus through the 
governance structure, not by UOP. These contests will not 
appear on the ballot. 

CANDIDATES FORUK 

There are two contested races in this year's chapter 
elections. Candidates' state1ents for the positions of 
Grievance Chair for Professionals and Treasurer follow. 
Na1es appear here as on the ballot, in alphabetical order. 

For Grievance Chair for Professionals : 

PETER M. BURKE JR. (Career Develop1ent) 

-- Current Position: Career Counselor & Coordinator of 
Veterans Affairs 

-- Thirteen years at Stony Brook 



-- Served for over three years as Chair of the Kqual 
Opportunity/Affir1ative Action Co11ittee for the 
Student Affairs Division 

-- Past 1e1ber of the President's Kqual Opportunity 
Advisory Co11ittee 

-- Kxperiences have included the investigation of 
unresolvable discri1ination grievance cases, inter-
viewing witnesses, gathering data, and writing 
opinion papers for the Affir1ative Action Officer 

LKHORK M. ROSKH (Co1puting Center) 

"I have held the position of Grievance Chairperson 
for Professionals since 1978 and have had a very good 
record of solving proble1s and potential grievances in 
an inf or1al 1anner and to the satisfaction of the 
e1ployees concerned. 

I a1 and always have been very concerned with helping 
our 1e1bers in every way possible to settle disputes, 
proble1s, non-renewals, etc. to the very best of •Y 
ability. 

My record is winning grievances is a good one and I 
would like to continue to serve and be an active partici-
pant of tbe UUP Kxecutive Board in this capacity. " 

For Treasurer: 

MARYANN K. BKLL (College of Arts and Science) 

"I a1 an Assistant Dean in the College of Arts and 
Sciences and have a strong accounting and ad1inistrative 
background. I currently handle all budgeting aspects in a 
Division with over 600 e1ployees and a budget which 
exceeds S12 million. As the current Treasurer of the 
chapter, I hope to continue to utilize this expertise in 
enhancing the Off ice of Treasurer." 

CHARLES A. WRIGLKY (Physics) 

·1 a1 running for the office of treasurer of the 
Stony Brook Chapter of UUP and Professional delegate to 
the statewide Delegate Asse11bly. I believe I have the 
ti1e and 1otivation to devote to these positions. I ask 
you to vote for 1e and I pro1ise that I will do 1y best to 
work with the other devoted people who will 1ake up the 
chapter's Kxecutive Board. 

I have been actively involved with UUP for about 
three years as the Physics Depart1ent depart1ent rep and 
as a delegate to the Delegate Asse1bly. I also have 
attended 1any Labor/Manage1ent 1eetings and al1ost all of 
the Kxecutive Board 1eetings. During that ti1eI have 
watched our union work at the ca1pus level and at the 
statewide level. Many people are quick to criticize the 
union and say that is is ineffective, but 1y opinion is 
that 1any people on the ca1pus and statewide devote 
enor1ous a1ounts of ti1e and effort on behalf of the 
1e1bers of UUP and receive little recognition for it. 
Dealing aith the ca1pus bureaucracy and New York State, 
as we all know, is an al1ost hopeless task but we 1ust 
keep trying. So1eone has to stand up for the rights of 

our 1e1bers and see to it that our contract is upheld. I 
feel that I can be 1ore effective in this struggle as a 
1e1ber of the Executive Board. · 

UPDATK ON THK OKK-WKKK "LAG" 

The following infor1ation was received by UUP from 
the Off ice of the State Co1ptroller in response to our 
inquiries as to how the State will inf or• us about the 
a1ount of our "contribution" towards Nev York State's 
bailout. 

"Under the Salary Withholding and Lu1p Sui Pay1ent 
Progra1, the a1ount of salary withheld is not cu1ulative 
f ro1 one period to the next. In essence, each e1ployee is 
being paid for the first 45 workdays out of 50 (the nu1ber 
of workdays in five biweekly periods). The salary with-
held is the salary earned for one-half of the fifth 
payroll period .... The State's liability to each e1ployee 
at the end of the five payroll periods is not the salary 
withheld, but the nu1ber of days unpaid. Kach e1ployee 
will be paid for that nu1ber of days at the salary earned 
upon separation fro1 service .... This office is establish-
ing procedures to deter1ine the nu1ber of days due each 
eaployee subject to the salary withholding progra11. The 
inf or1ation will beco1e part of our per1anent record for 
each e1ployee. We will instruct the agencies to notify 
each of their e1ployees of the nu1ber of days due under 
this program.· 

Presu1ably this is the explanation for vhy our pay 
stubs do not (yet?l indicate a1ount of pay withheld. 
Under the circuastances , we strongly urge you to bold on 
to the five pay stubs in question indefinitely. 

SALARY IKCRKASKS DUK FOR SOMK MKMBKRS 

As per Article 20. 10 of the 188/91 Agree1ent. on 
April 24, UUP 1e1bers with per1anent or continuing 
appoint1ents or a second five-year ter1 appoint1ent will 
receive a one-ti1e salary increase of $300 . 

Insight is published during the academic year by the Stony 
Brook Chapter of the United University Professionals. Items for 
inclusion should be sent to the UUP office. 
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Janet Steins .......... ........ ... .... 2-6571 
Edward O'Connell ... ....... .. ... 2-6410 
Dave Emme rich ••••• 2-7818 
Tom Kondakjian ..... .. .... .... ... 2-8495 
Lee Rosen ..... .... ......... ...... .... 2-8042 
William C. Fox ..... .. ...... .. .... .. 2-8278 
Leisa Mazzciro ....... ............... 2-7155 
Maryann Bell •••••• 2-6190 
Bonnie Beck ..... ...... ........ .... .. 2-6570 

... .... .... ........... .... ... .. . 273-8822 
Roxanna Herrick ............. ... .. 2-7109 
Jo Weitzner ......... ... .. ....... .... 2-6570 

UUP Chapter Office • Old Chemistry 104 • 632-6570 
open daily 9 am - 1 pm 
The Stony Brook Chapter Executive Board meets on Tuesday at 
10 am. April 2 is the next scheduled meeting. All Executive 
Board meetings are open to the membership. Please feel free to 
attend. 
UUP is affiliated with NYSUT and AFT. (Local 2190) 


