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CONTRACT RATIFIED BY 88% OF VOTERS 

The new contract has been ratified by UUP members 
by a vote of 6,227to 829. It became effective immedi-
ately upon the vote count by the American Arbitration 
Association on August 12. In addition, last week the 
state legislature passed a pay bill; this should mean 
we will see our increases as negotiated, with no 
retroactivity (September for calendar year employees 
and November for those with academic year appoint-
ments). 

MARK YOUR CALENDARS 

The chapter's fourth annual dinner and dance is now 
being planned by Marianne Porpora, Social Committee 
chair; it will be held in a new location and on a new 
day, because Romalino's has closed. This year's festiv-
ities will take place on Thursday, November 3, at the 
Atrium in Port Jefferson Station. More details to follow 
soon. 

VOTE TO BE HELD ON DUES DECREASE 

At this fall's Delegate Assembly, which will take place 
September 30 and October 1 in Melville, Long Island, 
delegates will vote on a resolution to lower UUP dues. 
The SUNY Buffalo chapter has submitted the resolu-
tion, which would amend Article XIII of the UUP 
Constitution. If passed, dues will be .95 percent of the 
base annual salary for the 1989-90 fiscal year and 
nine-tenths of one percent of the base annual salary in 
succeeding fiscal years. 

NEW SOCIAL SECURITY SERVICE 

The Social Security Administration will now provide a 
personalized benefit statement which will give you an 
approximation of how much the system will pay you 
each month upon retirement. 

This service Is available free to anyone who fills out 
and submits a disclosure form requesting the 
"Personal Earnings and Benefit Estimate Statement". 
Call 800/937-2000 to request a copy of form SSA-
7004. After you complete and send in this form, it will 
take the agency from two to three weeks to send you 
your benefit statement. 

You can also obtain a copy of form SSA-7004 at any 
Social Security office or by writing to the Consumer 
Information Center, Department 55, Social Security 
Administration, Pueblo, CO 81009. 

KNOW YOUR RIGHTS 

By Charles C. Hansen, Vice President for Professionals 

Each time a new contract comes into force we receive 
a copy of it. Most of us promptly put it away and for-
get about it. The law requires that all members of the 
bargaining unit receive copies of the contract and any 
other documents that pertain to our "terms and condi-
tions of employment" because we are each responsi-
ble for knowing what our rights are. Knowing is the 
key; not knowing is not an excuse if or when we are 
deprived of our rights and do not take the recourses 
spelled out in the contract in the time frame specified. 

Because time does not permit me to ask each of you 
what you know regarding our rights under the agree-
ment, I would like to talk about two of the most com-
mon violations committed daily by both management 
and us, because we let it happen. 

As Professionals, we are not required to punch a time 
clock, sign in and out, or fill out any other time 
accounting sheets except the two sanctioned by the 
union (the payroll computer printout and the 
"Professional Staff Individual Report of Attendance," 
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increase in prescription drug costs over the last fiscal 
year. 

The average cost of a prescription drug was $16.98, 
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UUP CHAPTER omCE 
104 Old Chemistry 
Open Daily 9:00 • 1:00 
632-6570 

The Stony Brook Chapter Executive Board meets on alter-
nate Tuesdays at 12 noon. September 20 and October 4 are 
the next two scheduled meetings. All Executive Board 
meetings are open to the membership. Please feel free to 
attend. 

UUP is affiliated with NYSUT and AFT. (Local 2190) 

cost considerably less than their brand name counter-
parts because they aren't heavily advertised or pro-
moted. 

Approximately 50% of all brand name drugs have 
generic equivalents. The average cost of brand name 
drugs utilized by Fund members was $18.59. The aver-
age cost of generic drugs was two-thirds less, or 
$5.99. 

If you have any questions concerning our Prescription 
Drug Program, call NPA (National Prescription 
Administrators, Inc.) at 201/471-6030 or 800/526-
7813, or the Fund Office at 212/420-1309 or 800/522-
7002. 
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