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Sex discrimination results in pay raise for female employees
By Dave Booth

The College administration
and the Faculty Association
recently agreed on a settle-
ment of a grievance claiming
gender-based discrimination,
first filed by the MCC
Women's Caucus in March
1985.

A total economic package to
be divided, $112,000, will be
added to the base pay of all
women covered by the griev-
ance, according to the settle-
ment decided upon Sep-
tember 23.

"We are very pleased to
come to an agreement and
have it resolved," said
Elizabeth Pixley, professor of
biology and president of the
Women's Caucus, adding,

"We certainly feel that agree-
ment is acknowledgement that
there have been salary in-
equities."

In a prepared statement to
the Monroe Doctrine, the MCC
administration said: "The Col-
lege is pleased that an impor-
tant issue of pay equity has
been resolved by an agree-
ment with the Faculty
Association.

"This settlement resolves a
question of disparity in salary
payments that occurred prior
to 1972.

"We have agreed in this
joint settlement that this is the
appropriate direction for the
College."

"The administration's
review of the evidence indi-

cated no statistical significant
evidence of disparity after
1972," Dr. G. Jeremiah Ryan
stated.

According to the settle-
ment terms, those women
who will receive salary in-
creases were employed as
full-time tenure or tenure-
track teaching professionals
as of March 1985, or who
were employed as full-time
non-teaching professionals
(including, for example,
counselors, librarians, tech-
nical assistants) as of March
1985. The Caucus chose to
have the the money distri-
buted equally regardless of
rank; a small differential of
$8 per year of employment is
also included. The base

At left, winner of the
Great Pumpkin and
MCC student Greg
Johnson. He opted
to donate the pump-
kin, through the
Geology Club who
sponsors the raffle
annually for Camp
Good Days and
Special Times, to
the children of that
organization.

At right, young
Strong patient sits
on the 284 pound
pumpkin.

Pumpkin donated to
college by Leonard

| Stellf lug, who grew
£ it on his farm in
2 Rush. The event
| raised $235 for

Camp Good Days
and Special Times.

salary increase, according to
a faculty source, is $700 for
each teaching faculty mem-
ber and $900 for non-teach-
ing faculty.

The six-year struggle by the
Caucus began in December
1980, when Professor Ruth
Forsyth presented an update
of her 1972 study, "MCC and
the Second Sex." The study,
using "raw data," seemed to
indicate salary disparities
based on sex.

The Caucus then voted to
begin a salary study and that
it would be a class action suit
(resolving differences from
one class to another, rather
than individuals).

A multiple regression
(Cont. on page 5)

Prof. Pixley, Women's Caucus
President.
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AN APPEALING SOUND

The sounds of bells pealing
over the campus lately have
made many students, faculty,
and staff stop in their tracks
and wonder where the
sounds were coming from.

The pealing bells eminate
from a Digital Chronobell
Carillon, recently installed on
the roof of the library - a gift
in part from retired chemistry
professor, Myron Cucci.

Professor Cucci fondly
remembers the Carillon at
Ithaca where he attended
college. "At different times
of our lives we have listened
and responded to the sound
of bells," he says. "This is a
special type of music that
has a personal touch to it.

Those who have had the good
fortune of having lived on a
campus that housed a bell
tower have had an indelible
imprint etched in their
memory."

With this in mind, Pro-

fessor Cucci has asked that
the Carillon be dedicated to
the memory of Dr. James P.
Walsh, who died October 15.
Dr. Walsh's widow, Kay, has
expressed her great pleasure
at this generous gesture.

"Topfree 7" give final arguments
before City Court Judge Walz

AGENDA PROPOSAL FOR NOVEMBER SENATE MEETING
WHEREAS, Faculty Evaluations reflect student experiences

and judgments regarding the efficacy of faculty by name and,
WHEREAS, In order for registering students to utilize said

information, it is necessary to ascertain which faculty are
teaching which course and,

WHEREAS, Current Master Schedules do not list all offered
courses with complete faculty identification

BE IT RESOLVED That the Senate appoint an ad hoc
committee to investigate why the absence of faculty identity
exists and through cooperation with Department Chairs, seek
to eliminate this detrimental condition from recurring in future
Master Schedule listings.

Note: Committee unanimously approved and initiating investi-
gation.

By Sheila Enright
In City Court on October 27,

Assistant District Attorney
Thomas J. Brilbeck and the
"Topfree 7," the defendants,
gave their final arguments
before Judge Herman Walz.
Walz decides whether the
seven women's constitutional
rights were violated, on
December 16.

Not all the members of the
"Topfree 7," two of which are
members of the MCC com-
munity, were present for their
final protest on whether

women going shirtless is
unconstitutional.

Mary Lou Schloss, who is
representing herself, argued
that nature created distinction
and legislation discriminates
based on gender.

Judge Walz told Schloss
that if he grants (what the
seven women feel is uncon-
stitutional), women would be
able to walk bare breasted
down through the four corners
of Rochester.

Is Rochester ready for that?
We'll see on December 16.



Just for the Health of It
By J. Tabone, R.N.

Getting along in life can be
difficult at times. Each of us
has his or her own unique
tolerance level for various
types of stress. Even in the
same person, the tolerance
level may vary with time and
the influence of other condi-
tions, such as illness or lack of
sleep.

According to the National
Institute of Mental Health,
there are a number of steps
people can take in keeping or
achieving good mental health.
1. Use the "easy does it"
approach. This means getting
things done without overreac-
ting, avoiding the unnecessary
ruffling of other people's
feathers, and being flexible
and cooperative. Cooperation
provokes cooperation; hostili-
ty and tension provoke com-
petition and stressful
behavior.
2. Try to analyze and handle
anger. Anger can be displac-
ed or inappropriately directed.
Performing some simple,
energy consuming act may be
helpful to release anger (jog-
ging, use of punching bag).
3. Proceed one step at a time.

When problems arise and you
are not sure of solutions, do
the simple things first without
trying to solve everything at
once.
4. Don't brood or do nothing.
Just sitting around and doing
nothing will probably make
you feel worse. Activity is
tension-relieving; some of the
activity may be directed at
doing something positive or
useful about the problem at
hand.
5. Ventilate your feelings —
talk. This means seeking out
someone whom you respect
and trust and talking with them
about your problems. Saying
what's on your mind helps to
clarify the situation for you as
well as the listener. Talking by
itself releases tension; in ad-
dition, you may receive some
useful advice about what ac-
tions you should take.
6. Escape — rest for awhile.
A tactical withdrawal from
stress or the emotional bat-
tlefield will help to restore your
energy and coping ability.

Health Services has some
excellent pamphlets on how to
deal with stress and they are
available for the asking.

Question Corner: Throwing in the towel?

My Turn
By Maria Mundorff

This is especially for us.
There are many of us moms
here on campus. We're a
special student. We're high
achievers. We tackle more
than classes, studying,
homework, term papers and
exams. Many of us rise con-
siderably earlier in the morn-
ing than the average student,
and return to bed in the late
night and sometimes early
hours of the morning.

On returning home from
school each day, we have our
children's needs to contend
with: dinner, laundry, baths,
and playtime.

There's no way to avoid it,
our children need us, our time,
love and concern, because we
are all they have.

In a single parent home,
"quality t ime" with our
children is a must.

Faculty Forum:
By Professor Judith Hall
"We make junk." With

these three words, Tom
Peters began an hour and
forty-five minute plea for
change in American industry.
Peters, coauthor of In Search
of Excellence and A Passion
for Excellence, spoke on
Thursday, Oct. 23, at the
Riverside Convention Center
to a crowd of 1,100, including
four representatives from
MCC: Fran Osborn, Greta
Frantz, Donna Petrie, and I.
The talk was sponsored by
RIT's Nathaniel Rochester
Society and the Industrial
Management Council.

Peter's style is evangelical,
and he works the crowd as
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Attention Single Moms:

But how do we do it without
losing that precious balance
that's so necessary to keep
our children, ourselves, and
school in proper perspective?

Along with being a high
achiever comes many
stresses. External or internal,
stress is the result!

Some stress is healthy,
while some is not. How we
deal with stress will be that
deciding factor. If we are bur-
ning the candle at both ends,
we cannot deal with stress
effectively.

If you're interested in shar-
ing your own coping mech-
anisms that work for you or
would like to learn new ones
that work for other moms on
campus, here is your chance.

A self-helf, single mom sup-
port group is now being
formed.

Self-help groups work
because whatever situation

From time to time the
Monroe Doctrine receives
communications, either signed
or unsigned, that turn out to be
not so much "letters to the
editor," but more of a general
question that ought to be
answered for the enlighten-
ment of all readers.

Some are gripes about pro-
cedures or events at the Col-
lege; others are critiques of our
stories, which, due to the press
of time and/or inexperience,
may not, on occasion, cover a
subject fully.

We welcome the opportuni-
ty to be of service or to have
another crack at a story. Some
questions we may turn over to
the student government or the
administration to respond to.
Some, such as the one below,
may invite additional re-
sponses. (Would the Student
Senate consider such a pro-
posal? Does the MCC Associ-
ation find it possible?)

Question: Last year
students received free towels
for use after physical educa-
tion classes or activities. This
year the practice has stopped
and, according to the letter
writer, students are burdened
with carrying wet towels home
and remembering to replace
them.

How come?
Response:

(Report and commentary by
Leonard Boos)

Rosemary Lubey, who
heads the accounting depart-
ment for the MCC Association,
Inc., a non-profit organization
which oversees revenues for
student activities, said in an in-
terview that because of the ex-
pected decline in full-time
enrollment for the 1986-87
school year, certain adjust-
ments had to be made last
May in the budget. One of the
first luxuries to go, Lubey said,
was the free towels that were
available to all students during
1985-86.

Consolidated Laundries,
which held a contract with the
Student Association for the
laundering and supply of the
towels, was charging 14 cents
a towel and approximately
$3.50 for replacements. In all,
the Association was spending
$13,000 for the service, in-
cluding compensation for lost
or stolen towels. Instead of
making the towels available to
everyone, Lubey said, $2,000
was spent on new towels for
intercollegiate sports mem-
bers. An overall saving of
$11,000 was accomplished,
the money then being distrib-
uted throughout the rest of the
budget. Case closed?
...Wrong.

A reasonable alternative to
having the towels being paid
for through the Student Asso-
ciation budget would be to
have the students who use the

towels pay for them individual-
ly. A mandatory fee of 25 cents
would probably cover the cost
of laundering, replacement
fees, and whatever it would
cost to have an attendant col-
lect the money and dole out
the towels. All the Student
Association would be respons-
ible for would be the initial cost
to have the service started up
again, around $75.

The service manager at
Consolidated Laundries said in
an interview that the towels
would be collected and replac-
ed on a one-to-one basis dai-
ly. In other words, since the in-
itial fee of $75 covered the cost
for 500 towels, if at the end of
the month the school could on-
ly recover 400 towels, then a
replacement charge of $350
would be exacted. This cost
could be covered by the
money left over in the kitty after
the attendant and the cost for
laundering had been paid.

Next Week: Who are the
"persons in transition" the
MD referred to in the story of
the MCW residence being
built adjacent to the
campus?

Why can't a student buy
cigarettes on campus, and
yet that student will see staff
offices full of smoke?

you are in, there are others
like you who need and can of-
fer understanding, caring and
acceptance.

For those of us who are
sharing this common exper-
ience, let's join together to
exchange information and
provide mutual support.

Drop into room 3-124 on
Mondays anytime between
11:30 a.m. and 12:45 p.m.
Bring your lunch. Coffee and
someone who cares will be
provided. This hour can be
yours to relax, kick back, and
enjoy. Hope to see you soon.

Sponsored by the Newman
Community.

Drop-in peer counseling
also available in room 3-116H:
Mondays 9:30-11:30 a.m.
Wednesdays 9:30-11:30 a.m.
Fridays 11 a.m.-12 p.m.

The Monroe Doctrine also strongly encourages faculty,
students and staff to write commentary pieces for the opi-
nion page. Commentaries should be between 400 and 650
words, and should be given to the editor in the Monroe Doc-
trine office (3-104 in the Student Center).

American Excellence?
easily as Billy Graham. His the J.M. Smucker Company.
delivery is often punctuated by
chants of "Quality, quality,
quality, quality." Pacing, arm
waving, and changing the
pitch of his voice are all part
of the Peters delivery style.

His message is that busi-
ness and industry in this coun-
try have a love affair with
bigness which is unhealthy.
He attributes General Motors
loss of 15 percent of the auto
market in the last five years to
their being "nibbled to death
instead of chewed" by
smaller, foreign car manufac-
turers. He cites the more
moderate sized organizations
as being the most successful;
his examples include The
Limited, Domino's Pizza, and

In addition to moderate size,
the best managed firms and
institutions are obsessed with
pleasing their customers.
Peters suggests that customer
satisfaction be the primary
basis for evaluation for all
employees. He also indicated
that the best leaders are in
constant pursuit of change.
Every meeting in every organ-
ization should begin with the
question "What have you
changed lately?"

The representatives from
MCC all came away from his
presentation with thoughts on
how Peter's ideas about size,
quality, and change could be
applied to MCC.
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Spike Lee: A black Woody Allen?
Review: She's Gotta Have It

*
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Photo courtesy of Island Pictures

Three views of Tracy
Camila Johns: above, in a
movie still from She's
Gotta Have It, and, left
and right, in Rochester for
the premiere of the film, at
a reception sponsored by
Black Communicators.

Students on Drug & Alcohol Awareness
(Friends of Bill W.)

Meet in 6-305 every Monday
during College Hour (12-1)

Homeworkers
Wanted

*********

Top Pay
****

Work at Home
• * • *

•

Call
Cottage Industries

(405) 360-4062

Classified
Formica top artist's drawing table,
$18. Call 244-1149.
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CLIP & SAVE
30C off any dinner entree

at the Forum |
Monday-Thursday

4:00-7:00 p.m. \
Offer expires |
Nov. 13, 1986

WANTED: Student Spring Break
Representatives for Collegiate
Tour & Travel. Earn comple-
mentary trips and cash for more
information call (612) 780-9324,
or write 9434 Naples NE, Min-
neapolis, MN 55434, att: John

Travel Field Opportunity
Gain valuable marketing experience while

earning money. Campus representative needed
immediately for spring break trip to Florida.
Call Campus Marketing at 1-800-282-6221.

Help!!!
We need your help in a very

important matter.
The College, because of in-

surance liability and fire in-
spection regulations, needs to
conduct a required number of
fire drills during the academic
year. It has been noted in past
drills that some members of
the College Community have
inappropriately concluded that
when the fire alarm sounds
that it is probably just another
drill. On November 11, 1985,
there was a real fire emergen-
cy (NOT a drill) and the facili-
ty was never totally vacated!

We ask your total coopera-
tion to ALWAYS evacuate the
buildings as carefully and as
quickly as possible, using the
prescribed fire exit pro-
cedures. If anyone is not ac-
quainted with the proper in-
structions for a fire emergen-
cy, please contact Jack
Burkhardt at 424-5200, ext.
4207, and he will provide you
with the pertinent information.

It is everyone's responsibili-
ty to be familiar with and to
follow the fire drill procedures.
A very tragic incident, which
none of us want, could have
occurred during this last fire
emergency.

Above provided by MCC PS

By Sam Tyler Jr.
Throughout this black and

white spectacle, She's Gotta
Have It, filmmaker Spike Lee
constantly makes strong refer-
ence to the fact that this is a
film by and for black folks. He
dubs his work "A Spike Lee
Joint" and titled his production
company "Forty Acres and a
Mile Productions." It is open
ethnic references such as
these that make the film a
delight for black audiences.

But it's not only for black
audiences. If any group, white
audiences also appreciate
She's Gotta Have It, because
it's a side of movie making
they — along with the rest of
society — have never seen.

The film deals with a prevail-
ing issue in contemporary
society: sex. It dissects and
examines the double standard
of modern relationships, that
being: men can and should
have more than one bed-
fellow, but a woman can't. The
leading character of the film,
Nola Darling, played by the
beautiful (and I know because
I met her at the film's Roch-
ester opening) Tracy Camilla
Johns, juggles three lovers,
one of which is the writer/
director of She's Gotta Have It,
Spike Lee. Nola honestly
loves all three of her men, but
she must choose from among
them. The one she loves
wholeheartedly is Jamie Over-
street, and he loves her, but
he can't tolerate her promis-
cuity. He gives her an ulti-
matum: love me or leave me.
And it is very interesting how
she decides her verdict.

Lee's character, Mars
Blackmon, is one that black
audiences can easily identify
with and at the same time
laugh at. Blackmon sports a
painter's cap with a turned up
brim and stenciled on the in-
side is, "Brooklyn," gazelle
glasses (synonymous with
the NYC B-boy look), and a
thick gold plate around his
neck that says "Mars . "
Blackmon simply had to be
seen and the audience under-
stood and laughed.

The only problem with this
movie is its sexual content.
She's Gotta Have It had to be
edited three times before it
could receive an R rating. This
is an atrocity when one con-
siders that this film works on
several levels and deals with

so much more than people in
the sack. A film as good as
this doesn't need the sex or
the sexual overtones to con-
vey its idea. The characters
above did a superb job ex-
pressing feelings and motives
behind and about a black
comedy.

But the sex remained, and
if anything it was a burden to
the story because it was a
distraction. This film address-
es a lot of concerns and con-
ceptions about relationships.
Besides sleeping with all three
of her loves, Nola finds very
strong and very real support in
all except one of her male
friends. It would have been so
much more beneficial to Lee's
point had he worked horizon-
tally from this perspective in-
stead of up and down.

Lee's intent for the film was
clear: he wanted people to see
blacks as they (we) truly are.
But it's a complicated para-
dox. Is this how black people
are, and, if so, this film only
serves to fortify a bestial myth
about blacks. In one scene
Nola's real love, Jamie Over-
street, magnificently played by
Tommy Redmond Hicks,
forcefully rapes her and
demands, "Whose p— is
this?" Too graphic, too vile,
and unnecessary. Lee's ideals
about blacks, love, and rela-
tionships are beautifully il-
lustrated to his audience, both
black and white, and the sex
is only a frivolous addition.

People magazine and other
news sources are adamantly
heralding Spike Lee as a black
Woody Allen. The 29-year-old
Lee not only shot the movie in
black and white (except for
one scene), but, more inter-
esting, he worked on a shoe-
string budget. The film was
shot within a five block radius
of his mother's house in
Brooklyn. It was filmed in 12
days with money Lee honest-
ly did not have in hand. The
movie cost $175,000 to make
($60,000 Lee actually had)
and has already grossed $1.8
million nationwide. Made in
1985, She's Gotta Have It was
released this year through
Island Pictures, the same
company that released the
film Kiss of the Spider Woman.
Lee has already been signed
to do another film for Island
Pictures, School Daze, a
musical set at Moorehouse
College in Atlanta.

ACCOUNTING-BUSINESS
CLUB MEETING

Wednesday, November 12
Room 5-100, College Hour

Anyone interested in going to New York City this spring
is especially encouraged to be at the meeting. Other topics
will be the upcoming jewelry sale, future fund raising events,
the next N.A.A. meeting, and selecting speakers for club
visits.

Everyone is welcome to come and participate.
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MCC forms chapter of Alcoholics Anonymous
By Simon Dantzler

Alcoholics Anonymous is a
fellowship type of program,
consisting of women and men
who share their experience,
strength and hope with each
other to solve their common
problem and help others to
recover from alcoholism.
Since its inception in 1935, by
a New York stock broker and
an Akron, Ohio, physician, AA
has helped large numbers of
alcoholics escape from the
bondage and insanity of
alcoholism.

Recently, an AA group was
started at Monroe Community
College, and now meets every
Wednesday in 3-112 from
11:30 a.m. to 1:30 p.m. This
newly formed group will give
alcoholics a once-a-week op-
portunity to meet and share
their problems without having
to go off campus.

During a recent interview,
Professor Paul Pierce of the
MCC Human Services Depart-
ment said, "The group has
been needed for some time
now. It was a matter of

organizing and coordinating."
John Frearson, chairperson of
the Student Senate and a
member of the AA group,
says, "The on-campus group
will save time and expense,
and would provide the needed
atmosphere for alcoholics to
meet and share with each
other things that the others
may not have been aware of."
The group would be able to
also share in discussing each
other's problems and dif-
ficulties, he added.

The only requirement for
membership is a desire to
stop drinking. There are no
dues or fees for AA member-
ship; we are self-supporting
through our own contribu-

tions. AA is not allied with
any sect, denomination,
politics, organization or in-
stitution; does not wish to
engage in any controversy;

nor endorse or oppose any
causes. Our primary pur-
pose is to stay sober and
help other alcoholics to
achieve sobriety.

How it works: There are 12
steps and traditions for the
alcoholic to use as guidelines.
These guidelines have a
strong spiritual foundation,
which is essential to the com-
plete personality change
that's necessary for recovery.
The steps and traditions are
read during each group
meeting, which paves the way
for a positive attitude and sets
the atmosphere for will-
ingness, honesty and open-
mindedness. After hearing this
exchange of stories, potential
AA members soon desire to
be part of this unique and
rewarding process.

This becomes evident when

the more recent member
becomes eager to tell his story
and discuss his rewards since
his participation. Before the
new member realizes it, he's
talking AA.

However, the new member
has a long way to go before
relaxing into a feeling of
sobriety, because sobriety dic-
tates time and a specific new
way of living. The new
member has to "twelve step."
This means that over a period
of time he or she has to do
each step, either in
chronological order or
whatever order circumstances
might dictate, just as long as
the steps are taken.

Alan Alda on M*A*S*H* via satellite
By Paul Sherman

On Thursday, Oct. 16, Alan
Alda appeared in a telecon-
ference broadcast throughout
the country, locally at the
Strong Museum. The telecon-
ference was brought live from
the Museum of Broadcasting
(MB) and was sponsored by
Merrill Lynch. It was MB's first
national broadcast.

The topic was M*A*S*H.
"Suicide is painless..."
Alan Alda sits on a stage on

the screen on stage, and the
front rows of seats on the
screen blend into the seats at
the Strong Museum.

—Did you ever fool around
with Loretta Swit?

Laughter...
Ask my wife, laughs Alda.

Show my wife.
His wife smiles and laughs

from the front row of studio
seats.

A sense of community
grows. Some people in the au-
dience at Strong almost forget
there is no need to applaud.

—When did you first realize
that M*A*S*H was special?

A puzzled smile...
Alda recalls a time during

the first year of the show when
he drove up to the gate at the
studio and told the guard who
he was...

Alan Ogre? asked the
guard.

Since then Swit has often
chided Alda with that phrase,
and Alda says he has always

been surprised by the impact
of the show.

What Alda felt was special
about M*A*S*H was its abili-
ty to show the good along with
the bad. He cites the show
"Sometimes You Hear the
Bullet" as the turning point. In
that episode an old friend of
Hawkeye's dies on the oper-
ating table.

Drama, says Alda, is born of
pain and regrettable behavior.

On the screen, faces in the
audience are randomly
shown, close-up. At Strong,
some people look quickly
around the room.

—Do you think the show
was more political toward the
end?

A sign...
Alda feels M*A*S*H was

more political at first, that it
began its run during the Viet-
nam War and was more satir-
ical. He would like to think it
had some impact on the war,
but whether or not it did he
isn't sure. At the time he did
not care. As an actor his
desire is to provide the au-
dience with more insight into
their own lives.

I don't want to act in pro-
paganda, he says.

In one episode, "Inga,"
Hawkeye falls in love with a
Swedish doctor but has dif-
ficulty learning from her
because she is a woman. It is
this type of show Alda refers
to that can provide the au-

MCC's Mercer Gallery opens
with Alberto Rey exhibit

The first show in the MCC Art Department's new Mercer
Gallery will be an exhibition of the paintings and drawings
of Cuban-born artist Alberto Rey.

The artist is currently living and studying in Buffalo where
he is completing his Master of Fine Arts Degree at the Univer-
sity of Buffalo. Speaking of his most recent works, Rey said,
"I find a childlike sense of story telling to be very satisfying.
It seems to re-emphasize and personalize parts of us that
have been smothered by many concerns and issues which
confront us in our modern environment. This little spark of
the irrational, the childlike, the sense of naive intimacy is
essential for a complete romantic glance at my life."

The opening reception for Alberto Rey, Recent Works
will be held from 7 to 10 p.m. Friday, Nov. 14, in the Mercer
Gallery, Building 4. Gallery hours are weekdays 9 a.m. to
5 p.m. and Tuesday and Thursday evenings 6 to 9 p.m. The
exhibition will close on Dec. 12.
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dience with more insight. "In-
ga" won Alda an Emmy as a
writer.

...Which I guess was the
first time in the history of the
Academy anybody did a cart-
wheel on the way to the stage.

In Rochester a young girl
sits on the corner of the stage
with a telephone in her hand,
waiting to ask Mr. Alda a ques-
tion. The announcer asks for
a call from Florida.

—How close is the cast?
How did they get close?

Rubs his hands...
Alda says they knew each

other's tics and had what he
called "family squabbles."
Now they keep in touch over
the phone and at a yearly
reunion.

He recalls filming in the cold
with the cast wearing
Hawaiian shirts, huddled
around trash can fires bet-
ween takes.

Your playing gets better, he
said, when you're hugging
each other for about 10 days.

—What was your toughest
show as an actor?

Alda assumes toughest
means most demanding
means best, and so he recalls
the episode on which Hawk-
eye developed incessant
sneezing that had a
psychological basis. He
remembers filming the scene
in which he is being question-

ed by Sidney Freedman and
suddenly, spontaneously,
burst into tears.

He is grateful for all the ar-
tistic opportunities M*A*S*H
gave him, but adds that televi-
sion can often hurt a person's
acting — the time restrictions
make an actor cut corners.

The questions vary, are ask-
ed in no particular order. Cities
are named before the calls are
taken and as the teleconfer-
ence goes on, the caller is
often no longer waiting and
dead air hangs over the
conference.

—Was M*A*S*H ever
taped in front of a live
audience?

No. The show was filmed,
not taped on video, and
without an audience. They
could take their time and get
the lighting as well as the ac-
ting just the way they wanted
it. An audience would be
bored to death.

They used canned laughter,
which they did not like — but
the network pushed it. The ra-
tionale for a laugh track is not
to let people know when to
laugh, it is used to form a
"sense of community."

The calls keep coming in
and the conference starts to
run overtime and the an-
nouncer asks a question
before going back to the
phones. When he asks for the

next call, he asks for one from
Florida. For the second time
that state delivers dead air.
Another caller gets through...

—Was there ever any im-
provisation on the show?

No, says Alda, except in
one show, "The Interview."
Clete Roberts was the inter-
viewer, and occasionally he
would ask a question that was
not in the script.

Alda recalls filming a scene
written by Larry Gelbart. There
was a line in the script that
seemed wrong, that the cast
thought was supposed to be
comical but was not. They
filmed it the way it was, think-
ing — well, if Larry wrote it, it's
got to be funny.

When Gelbart showed up
he told them that it was, of
course, a typographical error.

The girl on the corner of the
stage realizes her call will not
be taken. She puts back the
telephone and returns to her
seat.

—Will you ever bring
M*A*S*H back?

Alda laughs and explains
that it could not be done. As
an example he mentions
age...

What am I going to say, he
laughs...meet me in the sup-
ply tent, I'll be the one with the
walker?

"... i t brings on many
changes..."

Holiday
Haircuts

424-6608 424-6608
125 White Spruce Blvd.
Southview Commons

Near TGIF - Next to Fay's

Save $3.00 with this Ad

"expires Nov. 26th"



Founding Faculty Prof. O'Keefe dedicated to MCC
By Tom Peter

Could you ever picture
yourself devoting 25 years of
your life to one particular
cause? Whether the answer
were yes or no, most MCC
students should be thankful to
those few who said yes. These
are the founders of MCC, who
made the college what it is.

One of the founders, Rich-
ard O'Keefe, is a history pro-
fessor and currently History
Department head. O'Keefe
has taught here since MCC's
opening and he's very happy
he has. If, back in 1962, some-
one had asked him if he'd still
be here in 25 years, O'Keefe
"honestly would have told that
person yes," he says.

O'Keefe has lived in Monroe
County all his life and realizes
the important role MCC plays
in our community. A graduate
of both Brockport State and
Syracuse University, he has
actually been teaching for 30
years of his life.

He describes the first few
years of MCC, back in the old
East High School basement,
as being very contained,
crowded, and by no means

o
o
o

o
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Prof. O'Keete at Founders Day celebration.

anything fancy. First year
enrollment was about 700
students to roughly 40 staff.
O'Keefe founded the History
Department in that opening
year. He claims that although
those first few years were very
confusing and small-scale, it
gave them something to build
upon, the basis for working
harder to achieve a common
goal.

O'Keefe has seen many
things come and go in these
25 years. One of the more
controversial issues took
place here in 1970. Fourteen
students and two teachers
were arrested for their protest
of a non-tenured teacher,
whose contract was not re-
newed. O'Keefe claims that
action was due to "administra-
tion overreaction and it was
made out to be bigger than it
really was." He also adds,
"The students were well
behaved and there were no
signs of violence, verbal or
physical."

He adds that if MCC has
any faults, it's that it some-
times could get a bit too imper-
sonal. O'Keefe assures that

this is due to the fact that MCC
is constantly growing larger.
However, when new services
are needed, he finds that the
people who need them are
provided for. He also claims
that MCC students have a per-
sonal experience due to the
fact that every class period
there are instructors who meet
them face to face.

In the classroom, O'Keefe
prefers to use a number of
teaching methods. He enjoys
class discussions where the
whole class gets involved.
During his courses each stu-
dent is also assigned a spec-
ific project to prepare for a
presentation. O'Keefe prefers
to use these styles to what he
calls "talk and chalk games."

Professor O'Keefe lives in
Rochester with his family, and
describes his hobbies as be-
ing family hobbies, such as
camping and winter sports.
He's seen this college grow
from tiny to huge in the span
of 25 years. He claims to be
very proud of it and rightfully
so, seeing MCC as a role
model for other community
colleges across the country.

As the 1987 spring semes-
ter registration approaches,
the Economics Discipline in
the Business Administration/
Economics Department would
like to remind the college com-
munity about some curricular
changes which have been
made in Economics courses.
1. We have established a new
course, Invitation to
Economics, with the ab-
breviation ECO 104. This is an
all-purpose, economics liter-
acy, one-semester course.

It could also serve as a prov-
ing ground for those who
would like to take the tradi-
tional, rigorous Micro/Macro
Economics but are not sure
whether they have the skills
necessary to successfully
complete these courses.
2. Microeconomics (former-
ly ECO 102) is now ECO 111
and students should take this
course first before taking
Macroeconomics (formerly
ECO 101), now ECO 112.
Microeconomics has few

topics, less abstract, and is
more business-oriented than
the broadly-based Macro-
economics. Microeconomics
analyzes and explains in nitty-
gritty detail the decision-
making and behavior of in-
dividual businesses in the
market.

The enormous amount of
work involved in Macroeco-
nomics in a short 15-week
semester can be overwhelm-
ing, intimidating and frus-
trating even to students who

are academically prepared
to do college/level work.

We expect this change to
produce better results, better
grades, less drop-outs, and
better appreciation of the
many tools of informed living
embodied in economics.

If you have any questions

about the change, please feel
free to call Professor Chris
Inya, Coordinator of the
Economics Discipline, at
424-5200, ext. 3263, or Pro-
fessor Janet Glocker, Chair-
person of the Business Admin-
istration/Economics Depart-
ment at 424-5200, ext. 3282.

Female employees receive pay raise

kinko's—
OPENING
21/20 SALE
Unbeatable copying
quality at an unheard of
price.
No minimum. Sales price applies to
81/2 x 11 white 20# auto-fed copies.

271-2130
1667 ML Hope Avenue

Mt. Hope Shopping Plaza

OTHER OPENING SPFCIAI S

FREE TYPINC.

(ON OUR XEROX MEMORYWRITERS)

BINDING

(UP TO 1/3 OFF SPIRAL OR VELO-BIND«)

CUTTING

(1/2 PRICE)

PASSPORT PHOTQS

($1.00 OFF OUR NORMAL LOW PRICE OF
$6.50 FOR 2 - COLOR - INSTANTLY!!)

Mon. - Thun . 7:30 a.m. - 9:00 p.m.
Friday 7:30 a.m. - 8:00 p.m.
Saturday 9:00 a.m. - 6:00 p.m.
Sunday 12 noon - 5:00 p.m.

(Cont. from page 1)

analysis was begun in May
1984 by Judith Bulin of the
business department and
Robert Johnson of the
mathematics department; its
purpose being to filter out all
other variables besides that of
gender. This was presented to
the Caucus in the fall of 1984.

Dr. Thomas Maroni, pro-
fessor of law at Syracuse
University, was agreed upon
by both parties as a suitable
arbitrator. Bob Swayze, the
regional New York State
United Teachers represen-
tative, delivered the case for
the Caucus, and the admin-
istration's viewpoint was
argued by Gare Ulterino, the
College's attorney, in six days
of arbitration March through
August 1986. In August, Dr.
Maroni urged the two sides to
reach a settlement, which they
subsequently did. That settle-
ment was ratified by the MCC
Board of Trustees in late
September.

Pixley feels that the salary
differences at MCC are pro-

bably less than at many other
colleges. The Chonicle of
Higher Education publishes a
yearly list of salaries nation-
wide, which indicates that at
every college women are paid
less on the whole. Some
arguments as to why this is so
include the market factor:
more women are in depart-
ments that pay less; women
take time off to have children
and thus miss out on pay
raises; they have less exper-
ience when first hired; and
also that they don't choose to
take responsibility and,
therefore, are not in the higher
paying jobs.

Although the settlement
was a long time coming, the
Caucus members were pre-
pared to work as long as 12
years toward that goal. "I've
always been a person to take
on causes, at least winning
causes, and I felt we could win
this even though many said
we didn't have a chance,"
concluded Pixley.

Register for

next semester

Contact Dept. Chairper-
son or Faculty Advisor and
return signed form by due
date.

Poet

Judith Kitchen, winner of
the 1985 Anhinga Prize, will
read from her work Friday,
Nov. 14, noon, 3-112 AB free
of charge.
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Attention January Graduates of
Monroe Community College

The rest of your
future begins at
NYIT this Spring.

As you are about to complete your two-year program you realize,
wisely, that a baccalaureate degree is a priceless addition in today's
career-oriented world.
It is the right time to complete your education at New York Institute of
Technology where admissions policies are extremely sensitive to the
needs of transfer students, especially in the evaluation of all prior
learning and college-level credits.
Equally important, NYlT's tuition is affordable. Generally speaking,
the undergraduate tuition for full-time students is under $5,000 a year,
one of the lowest of any private institution. And, with generous
scholarships, financial aid packages, and transfer grants, a quality
education becomes accessible to everyone.
NYlT's Long Island and Manhattan campuses offer students an
environment in which their educational and social needs are consis-
tently met to the satisfaction of all. A concerned and caring faculty
and staff are ready to offer you the personal and professional
guidance that will remain with you for a lifetime.
Since you've been serious about your future so far, why not bring it
closer to reality at NYIT? This spring.
• Career education — more than 50 undergraduate majors, from

art to technology
• Dormitories at Central Islip Campus/living accommodations

for other campuses
• Extracurricular activities; varsity sports for men and women
• Suburban campuses in Long Island; urban location in

Manhattan near Lincoln Center
• Cooperative Education Program — earn while you learn
• Medical school at NYIT leads to Doctor of Osteopathy
• Masters degrees in eight areas including MBA
• Days — Evenings — Weekends
• Over 28,000 graduates
• Excellent job placement opportunities upon graduation

NEW YORK INSTITUTE
OF TECHNOLOGY

• • " w^m Opportunity a n d exce l lence . . . for t oday a n d tomorrow

Return this coupon today, or call the campus of your choice for an appointment.

The Dorothy Schure — ——— — ——— — — — — — — — — — ——— — — — — —The Dorothy Schure
Old Westbury Campus
Old Westbury, NY 11568
(entrance on Northern Blvd.,
Rte. 25A)
516/686-7520
The Metropolitan Center
1855 Broadway
New York, NY 10023
212/399-8351
The Central Islip Campus
Carleton Avenue
Central Islip, NY 11722
516/348-3200

New York Institute of Technology
Old Westbury, NY 11568
Attention of Chris Capone

Please send undergraduate TRANSFER information.

Ms Mr

Address

City.

Zip-

State.

Telephone (

Area of interest

Campus you wish to attend .

College you now attend _



Intramurals
Flag Football

championship game
October 29

Winners: The Stallions
Photo credit: Chris Scarlata

Women's
Soccer

It's Trenton Thanks-
giving week for the
National Tournament,
as MCC wins Regional
games 5-0 over Hudson
Valley CC and 4-2 over
Morrisville CC. Lisa
Rich was named Most
Valuable Player, of-
fense, of tournament.

Men's Basketball team includes
players from Canada, New Jersey,
and New York City

By Norman C. Beck
Every basketball team's

goal for the season is to go to
the championship tournament
and win. The MCC men's
basketball team is no different
in that respect.

This year the title seems to
be within closer reach than in
years past. With a mixture of
returning players such as Ivan
Matthews, Chris Lowe and
Joe Rosicka, the team, coach-
ed by Dan Panaggio, has
plenty of experience. With
new players Len Lewis, Stan
Smith, Joe Greenspan, Jason
Winston, Carl Watkins, Kenny
McAlister and Dan Purney, the
team is sure to have added ex-
citement and the right ingre-
dients for a championship
season.

Many of the finest profes-
sional and college basketball
players grow up playing their
ball in New York City. This is
also true for some of MCC's
players. One of these players
is six-foot guard Carl Watkins.
Playing ball since the sixth
grade, Watkins attended Hal-
ifax County (N.Y.) High School
and lives just outside of

Manhattan. Because of dis-
agreements with the coach,
Watkins did not play for his
high school. Instead, he join-
ed several other basketball
leagues and played against
such stars as Dwayne "The
Pearl" Washington, Rodney
McRae and Walter Berry. Carl
hopes to go on to lona,
Bradley or Cleveland State.

New York City is not the col-
lege's only supplier of talent.
Canada has produced a
player named Ivan Matthews.
Matthews is returning for his
second season. After breaking
the College's single-game
scoring record with 52 points,
Matthews is hoping to impress
the many Division I scouts with
another productive season.

RH-Sperry player and
Monroe County standout Len
Lewis hopes to break into the
starting line, along with the
talented six-foot five-inch Stan
Smith, who attended school in
New Jersey. These players,
along with all of the other team
prospects are hoping to make
the season a very successful
one.

Victory!
At left, Head Coach Charles
Salamone and Asst. head Al Davis
are surrounded by their No. 1
team. Above, tri-captafn Carol
Jones kicks the ball and her way
past defendant.

Men's Soccer

Photo credit: Chris Scarlata

Lori Mambretti, Most Valuable
Player, defense, of Regionals.

SPLAT BALL
MCC vs. St. John Fisher
Saturday, November 15

Sign up at OAU office (room 3-104)
Monday and Wednesday, College Hour

Goalie Mark Schojan
(above) sits and watches --
— and watches as mates
pepper GCC goalie.

At sub-Regionals Nov. 1,
MCC beat Genesee CC
7-0. Last weekend MCC
played Regionals at Morris-
ville.

At right, Mark Wean jumps
to victory as this ball makes
its way to the back of the
net.
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SAPB
Music Committee

Presents

At The Forum
November 19,1986

11am to 1pm

ONLY $3.00

On Sale At The SA Desk

JUDITH KITCHEN
Poet and Publisher

HONEYMOONERS
FILM FESTIVAL

friday,
november 14

3-112a & b

Reading From Her Work
Sponsored by COTA THE BEST

OF THURSDAYS
VIDEOS

November 10-14
(C) A Chorus Line

November

THE COMEDY

Clearing the Air

Wednesday, November 19

7-9pm Brick Lounge

FREE REFRESHMENTS!!

OFF
LIVE FROM NEW YORK

MIKE REYNOLDS
Actor Comedian Juggler

BILL KELLER
Comedian Writer

LY RODGERS
Comedian Actor

FREE
FORUM
TUESDAY,NOVEMBER 18
l l : 0 0 a m

WHAT THE
BUTLER SAW

Sunday, November 16 7:30pm

Students: $5.00
(Student I.D. required)
Faculty/Staff: $10.00

Limit 2 Tickets
Available at the S.A. Desk

Tickets available approximately two
weeks prior to performance date.

JET TOUR $388*
APRIL 1B - APRIL 25

BUS TOUR $213*
APRIL 17 — APRIL 26

LAND ONLY $110*
APRIL 18 - APRIL 25

ALL TOURS INCLUDE:

MCC STUDENT SAVE S M
HAKE RESERVATIONS
BEFORE DECEMBER 11th

Tickets
" Available At The SA Desk

AMERKS vs BALTIMORE

Friday, November 21
On Sale $6.00
Reg. $8.00

Game Time 7:35pm

Tickets

ICE
CAPADES

November 15
2:00pm

on sale $6.00
reg. $9.50
At The SA Desk

8 pac
8 eve.

8 Rental eve.

eve.
eve.

swain
4 he. Qood Anytime
4 he. QOO6 4-10 pm
4 he. QOO6 4 10 pm

BRIStOl
4 he. good Anytime
4 he. good 4 10 pm
4 he. good 4-10 pm

Aftep
nov. 8

$99 $109
$68 $73
$38 $43

coupon Books
AVAilABle At SA desk
until nov. 29

noon

November 16
11:00am-2:00pm

Personal Pan Pizza Popcorn


