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RW: I’m Ronalyn Wilson and I’m here with Dr. Leveroni at Schenectady County Community College on March 31, 2006.  Please tell us how and when you first became associated with the college.

ML: I came the end of the first year that the college was open.  I had heard that they were starting a community college in Schenectady, and I applied toward the end of the first year, and I was actually hired twice by its president and then the next president who came in hired me all over again.  So I started the second year the college was open and now I am the longest, oldest surviving faculty member on the staff.  I’ve been here the longest of anyone - 36 years straight. 

RW: Do you want to tell us about some of the changes you’ve gone through in terms of position over those years?

ML: Well, I started as an English teacher and then with SUNY tuition waivers and other things I got second and third degrees and went into sociology and social science.  I was at SUNY Albany when it was a state teacher’s college.  So over the years I have finished five degrees and I consider myself a triple threat.  I teach English, sociology and education.  Our education program, which has grown dramatically in the last few years, has been a major focus, and that was added on, you know, after my original employment.  The sociology came sort of second and I started teaching sociology to have a double field and when I go they’re going to have to find someone that is very unusual.

RW: Who are some of the colleagues or contemporaries with whom you’ve worked at the college and what do you remember best about their contribution to the enterprise?

ML: Well, you know, I said at my award ceremony in January, there were giants on the earth in those days.  I think the early faculty members were a very dedicated breed of people.  The young faculty members are very good, too, but there were people of the old school in the old days who were really, truly sort of renaissance people that taught subjects and had interests in the community and local things, and who were very inspiring to work with.  I mean the drama teacher, Grayce Burian, was a great friend of mine.  Ironically, so many of those early people have passed away in the last year or so and it seems almost like an era has ended but a new one is beginning.  There has been a succession of deans, ironically, very few presidents.  It’s almost like administrators come and go but there was always a core of faculty that was sort of the heart of the college.  And we were always very close.  On some campuses people fight and there is always politics.  I have been lucky in that, in my department, although it’s large and diverse and has so many different disciplines, we all like each other and we have all been very close over the years so that’s been one of the sort of benefits of working in a small place.

RW: Can you think of any specific contributions that stand out as extremely interesting that have happened?

ML: Well, in terms of expanding the campus, I mean I’m not sure I could say which president or which board member did it, but there was always an effort to grow in spite of budget limitations and other things. You know, we started as a one-building, converted hotel.  Over the years we got capital projects, new buildings, a theatre; we could do more with the sports fields and the field house.  Part of the excitement has been simply to see things grow over the years from a very tiny institution to one that has more of a feel of a campus because it’s spread out; there are multiple buildings and multiple programs.  Some of the things, like adding the early childhood building and the early childhood programs, which tie into the education program, I think that’s been significant.  There’s always been an attempt to stay current and to meet community needs.  The prestigious music program.  Although it’s a small program and expensive, it justifies itself in terms of prestige and in terms of what it does for students.  In my own programs I have graduates now that have gone on to Harvard, who have been to four-year schools, who are principals or teaching in colleges with Ph.D.s.  So seeing people start very small and then sort of go out into the larger world has been very interesting.  Again, it took a lot of people over the years to keep expanding and to keep their eye on the prize considering the lean years when there was talk of cutbacks in SUNY, schools closing, who was going to lose their existence and, you know, we survived all of that.  In the last few years we’ve had good enrollments and good growth so it’s been kind of stable.

RW: Are there any individuals that you want to credit for some of those successes over the years?

ML: There were different presidents like Wright Lassiter, our first and only African-American president.  I had been urging an honor society for ages and it was always like, well you know, it’s expensive; he said go ahead and do it, and he just did it.  Doug Byrne, a previous president, was also the kind of let’s do things and get things done.  Gabe Basil, our current president, has been a very steady influence over the years.  He has lasted longer than most college presidents do.  There were some deans, Doris Eader; people that were very inspiring as academic deans.  That, I think, was always a positive kind of aspect.  And there were lots of individual faculty members.  As I said many of them are retired or passed away, but I was inspired by some of my colleagues like Mary Beth McDuffy, who was an English teacher.  Peter Cousins, who was an English teacher but also did art and was a very renaissance kind of person.  There were just very good people.

RW: Were there ever any town-gown problems or problems in the relationship with the college sponsors?

ML: Not really, no.  Unfortunately, in the early years our first president was always proud of giving money back to the county and not using it all, which is the worst thing you can do when you're dealing with legislatures and budgets.  The county has always been generous to the extent that they could be.  Now, unlike Hudson Valley which has Joe Bruno and other people that are really looking out for them, our politicians were never as prominent as other colleges’ politicians, but we’ve never had really any problems.  There were times when the sponsor told us that we couldn’t have big increases and everything was tough and so forth and so on.  But it’s never been a question of conflict, and there’s never been the censorship or the interference by politicians the way some campuses experience.  And town-gown really isn’t much of an issue because our students seldom go into town unfortunately.  I mean they come and go from home, but I don’t think they go downtown to eat lunch or shop downtown.  There isn’t much downtown to shop.  I don’t think there has been any rivalry.  If anything, I think people have appreciated that there was a lower-cost alternative to some of the four-year schools and that it was local.

RW: When did collective bargaining come to the campus and what do you remember about how it affected the campus?  Did you see any special problems or achievements in that area?

ML: Well, again, under the first president, the style of management was very traditional, almost dictatorial, and the union tried to sort of organize along traditional lines.  There was a professional development program that he initiated, and the union told the teachers that they didn’t have to do it, it was negotiable.  The president then sent everyone a registered letter saying that if they didn’t do it, they would be fired.  The union said, “yes, he will do that”, so fill out this thing and we’ll fight it later.  The union has never been a very strong institution here.  We’ve never had particular reason to be terribly political or terribly involved.  After those first few years, it’s never been a real issue.  Labor relations have been pretty quiet.  It’s usually things about salaries and once in a while SUNY’s testing assessment program that come up.  Then the union says, “we have to be paid if we’re going to do all of this extra work that’s outside of our normal duties.”  But it’s usually been fairly collegial.  The union goes to the president or the administration and says that there’s a problem and we need to work on it, and usually it’s worked out and has never been an issue.  In the early days there were a few people who said we should strike, we should demand more, whatever.  But, this was never a campus where people were that active or willing, and some of us were raised in a tradition where striking is just not something professionals do.

RW: You’ve already talked a little bit about the buildings and campus expansion.  Have you seen any problems with that, the buildings that were in the works or in plans that just never came to fruition?

ML: Well, there’s always been a wish list.  The drama teacher feels that the auditorium was a compromise.  It’s a lecture hall auditorium, musical venue, it wasn’t a real theater and she still has hopes that someday they’ll build a real theater.  There have always been wish lists of buildings particularly a sports stadium or something.  We have 50 acres on the river and there’s room for putting more sports fields in but it’s, again, something that’s not a great priority -  although lately there’s been talk of the YMCA building, the AAA building, moving uptown.  We’ve been offered half of Schenectady for a dollar, but it’s a question of the costs of maintenance and supervision of the buildings.  We got the CST building, the Center for Science and Technology, for, I think, a dollar from GE.  That’s been a useful thing and then we built the bridge over the highway so students wouldn’t risk their lives crossing the street.  As sort of a joke, there was a tempo building on campus, a temporary building which was like four trailers put together, and it lasted for years and years and years until it sort of fell apart.  When they finally tore it down and built the new Stockade Building and the archway that links all of the main buildings, they made up badges, “I remember the tempo building” because people were in there for years and it was like permanent until it sort of collapsed and we got the money to really build real buildings.

RW: How long was that?  Decades?

ML: No, it was I think 15 or 20 years.  Tempo stood there for a long time until we could afford to expand to real buildings.  They were behind this main building when I first came, near the water.  There was the Binnekill Workshop and there was a very wide expanse that had a bridge over it so students would cross the little bridge to get to the parking lot and they filled that in to make more parking and more space.  But, of course, when the river floods badly things back up and we get a lake in the parking lot.  

The other interesting thing about the buildings, some of them are technically in the city of Schenectady and some are in the town of Rotterdam.  The library building is split, and there was always the question of expansion - do you go up the river toward Amsterdam or do you go down State Street toward the center city?  Because it’s a county community college not a city community college, and once in a blue moon people would say why don’t we just pick up and move to Duanesburg or the suburbs the way that Skidmore did in Saratoga where they just left downtown and put up a whole new campus - which I think would be wrong.  I think being on the edge of an urban area is kind of interesting, and we do have all of the acreage on the river so we have the best of both worlds.  You could have buildings and some sports stadiums.  I would like a crewing center or some boating.  But, again, that’s something that is discussed when the master plan comes up and people are asked to participate and talk to architects and talk about what they’d like.  With the early childhood building, they had to be very careful with things like that.  I guess they made a few mistakes that had to be corrected because, when you’re dealing with little people, you have to have the appropriate size for bathrooms and cubbies and lockers and stuff.  But there are a couple of things on the wish list.  I know the athletic people would like some kind of stadium or better-maintained playing fields and the theater person would like a real theater.  She is always fighting with the music people for rehearsal space and for recital space because there is only so much space and you have to be careful you don’t overbook a room.  But again, I think that will come in time.  I think with slow and steady growth there is the potential to build other things and keep going.

RW: Was the college foundation active while you’ve been here and do you feel it was successful?

ML: Yes, the foundation has done a lot in terms of fundraising and scholarships for students.  They support the award for teaching and librarianship and professional service.  There is a cash incentive for people.  There are funds for doing things.  That’s been a positive thing.  The foundation is more active in recent years with dinners and with fundraising - that’s been very successful in terms of raising money.  But the longer history you have and the more graduates you have and the more people that are successful in business and industry, the more you can tap into some of those things to get support.  Alumni have always been a problem because alumni disappear and then tracking them down and getting to know where your students went has always been a challenge.  Some of us try to keep contact and tell people drop a postcard, let me know where you are so we have some record of what our people are doing.

RW: What do you remember as some of the most exciting times over the years?

ML: Well, I think the graduations have always been interesting particularly when you see some of the variety and diversity of the students in wheelchairs, the older women who have come back and were fearful and then did amazingly well.  Some of the special programs when the fireman wear their fire hats and the hotel people wear their chef uniforms and you say that’s part of the diversity of the community college.  You don’t get that in a lot of places and that’s often, for some students, their first step into a whole new career and world and that’s very positive and exciting.  We’ve had some very good speakers on campus over the years.  Shirley Chisholm, Iris Love - important names.  So we do try to bring to our students some sense of culture and history even though we’re tiny and you can’t really pay to have big-name speakers all of the time.  But the cultural community events committee has done a very good job of keeping a variety of programs going.

RW: What do you think the impact of the college has been on the community?

ML: It certainly helped with things like job training and supplying employers with people, particularly in certain industries like the culinary arts and now teaching.  I have students working in public schools.  We have a new teaching assistant program for paraprofessionals and people who are not full licensed.  Five-year degree teachers are going to be turned out in greater numbers, and there is a real need for that because there’s a big turnover of paraprofessionals in the schools.  So that program is very exciting and it’s going to help fill the need of a lot of school districts.  Also we’ve had an economic impact in general just in terms of buying supplies and using the services of local vendors.  I think a lot of people see the college as a resource, but a lot of people still do not know we exist.  There’s always the fight to differentiate ourselves from some of our competitors, but I think more and more people are aware of our significance and how we can help them in some ways.  As far as the transfer students, more and more of them are coming just to save money, to save their parents the enormous cost of a four-year program, and I’m getting more and more parents who point out “thank God you exist because I never could have afforded four years for two kids but if they start here I’ll save enough to keep them going.”

RW: Have there been any disappointments in that department in terms of the relationship between the other educators in the area and the college?

ML: There was a little dispute with the charter schools and the public schools and the whole question of what kinds of education we would be supporting and linking up with.  I think the administration tried to keep everyone happy and do a little bit of both.  But other than that there hasn’t been any.  We don’t compete with theatrical groups or anything that would see us as a threat to their organization’s existence.  More and more we’ve looked at things like Proctors and to arts councils to work cooperatively with internships and things.  It’s been a little disappointing over the years that we couldn’t give our students as much as we would’ve liked.  In the early days the theatre people used a plain square room and just had to make do, but if you’re good, you can do something even with very basic facilities.  I think that’s always been a theme - that we may be small and we’re not terribly rich or financially prosperous, but we do very well with what we have and that’s managed to keep things sort of hopeful and positive.

RW: A little earlier you mentioned some of the things that would be on your wish list.  Are there any others that you failed to mention? 

ML: A performing arts center would be nice.  Some sports fields and a stadium would be nice.  Maybe some sort of larger cultural community center.  We could do programs and things without being in the main building, or interrupting classes, or being off of the cafeteria, which is where the main room is for events, right outside the lunchroom.  An alumni building might be nice someday - something like at the University at Albany which has an alumni house, a separate building, and can do things just for the alumni.  When you have thousands of alumni that should be something that should be possible.

RW: What do you remember as some of the most difficult times you’ve gone through over the years?

ML: The difficult times really involved enrollment and budget shortfalls where people were told we may have to let some people go.  I think only once in the 35 or 36 years I’ve been here somebody actually had to be let go because of a cutback.  That’s always sad.  In other years we compromised with the administration.  If a faculty member couldn’t get a full teaching load, the college gave them an administrative job like a secretary or doing some committee work like Middle States so that for a semester you survived by doing two jobs and not being let go.  Those times were kind of frightening because you think you don’t want to see anybody just let go because of a shortage as opposed to being a bad teacher, and we’ve been fortunate in that we haven’t had to dismiss many people for incompetence.  Of course that’s another thing.  We don’t have tenure, which was the legacy of our first president who said he didn’t believe in it.  We have five-year renewable contracts and that was very bitter for a while because there was a limit to how many people could be on contract.  It was like 80% or something and we actually came up to that at one point where people might be let go just because of a numerical quota.  Then the administration said, “Well, you're right; that’s silly we don’t have to enforce that if you’re here and you’re good; we’ll just keep you going.”  But there were times like that where the issue came up and it was a little bit hairy for lots of people.  Fortunately, most of those things were always avoided.  There was always some compromise that was worked out and that saved the day and we managed to survive.

RW: Over the years there hasn’t been a push to have a tenure process? 

ML: Occasionally some people who are traditional think we should have one.  Then most people think well, if you’re here, and you get two or three five-year appointments, it’s virtually the same thing.  You’d have to be terribly bad to be let go so it’s just a different name and it’s not worth fighting about because it becomes an issue that takes your attention away from more important things.  Five years is a long time, three years and then five years.  If you’ve had two or three five-year appointments, if they haven’t found anything wrong by then, there’s really no point.  So it’s not tenure by name but it’s always been a safe enough system.  It’s not arbitrary.

RW: Are there any special programs or student services that are offered that set you apart from some of the others?

ML: Not so much set us apart because all of SUNY does a great deal of remediation and outreach and trio and all the financial aid programs and whatever.  The one maybe semi-disappointment is our honors program.  It’s hard to get people to enroll because they’re more challenging and they think I’ll just take regular history or psych, why should I take honors history or honors psych?  And then the other problem is the numbers are small, so you’re always fighting with the administration that this is a program worth doing.  But if the numbers aren’t there, you have to make tough choices or try to think of ways to get around it.  It’s good to have the remedial and the developmental and all the services for the weaker students, but you don’t want to neglect your brighter students.  People who are enrolling for financial reasons are very bright.  They’re not here because they couldn’t get in someplace else; you have to serve them too.  That’s been a struggle because it’s hard to convince people that a small section of literature is worth doing when some other course could pack in 35 students in a regular section.  Some faculty are willing to take on larger classes in some of our basic history or sociology courses to counterbalance a small section of an honors course, but not all.  Again, the administration has been pretty good about allowing us to balance out our FTEs.  As long as it works out and you can put a few more people in your big survey section, they will let you enroll a few less in your literature section.  So that’s worked out nicely but we’re looking at that again.  We’re trying to figure out how we can creatively keep an honors program or honors designation on a diploma.  Something to give the good students a little apple to acknowledge that they were good and that we appreciate their extra effort.

RW: What has attracted students to Schenectady County Community College over the years?

ML: Some of it has been cost and convenience.  I mean it’s local, they roll out of bed and they’re here in five minutes.  Some of it has been the specialized programs like the music tied into the Crane School at SUNY Potsdam.  Culinary has always been a big draw.  They know that program has an excellent reputation and that they can get good jobs in culinary.  To some extent our education program, which I run.  I think people realize when they look at it, that it is a very traditional and very tough program, and that it’s something they could transfer to a four-year school later.  It’s a good place to start.  So the college is attractive not just because of its low cost and convenience, but because so many of our programs are recognized by accrediting agencies in music and culinary and other things.  Our education programs are fully accredited so why would a student want to go someplace else and spend $15,000 a year when they can get the same thing at SCCC for two years for a lot less.  I think that’s an attractive thing.  Also, increasingly, there are parents who are realizing that we have all of these things that they can take advantage of.

RW: What has the relationship between the college and SUNY Central been like and how has it changed over the years?

ML: It’s been in the background to some extent.  Lately it’s gotten a little touchier because of all of the directives coming out of SUNY as a result of the pressure for assessment and accountability.  I think some of us feel that they’re rushing too fast to jump on the appeasement bandwagon for standardization, assessment, whatever.  It’s an awfully time-consuming business, and sometimes I don’t know if it proves all that much or not.  But you end up saying if this is what they want you have to turn in your statistics and your figures and whatever, and you end up doing it.  There has been some resistance not just from us but from a lot of the campuses.  And again, there were a few people that felt we shouldn’t comply, and then of course you have to remind them that we are an institution that is governed by rules, and that we’ll have to find a way to do this, and everyone is doing it; it’s not like we’re being singled out.  This is a nationwide trend and it’s being done more rigorously in some places than others but it’s something you can’t avoid.  There are probably going to be some retirements and some changes at SUNY Central at the top, which may or may not make a difference in the future.  So I don’t think it’s unusual or hostile.  I think people sometimes resent the work that is added on with some of these new initiatives but I don’t think it’s a major issue.

RW: Are you aware of how and why there was a need for a community college in Schenectady, how the idea first surfaced?  Do you remember any opponents to the idea?

ML: I don’t remember opponents so much.  I know it was a group of prominent people, as with all things, that got things started.  I remember it was Erma Ruth Chestnut and some prominent GE people and local people.  I know the very first thing that they did was surveys and asking employers if they felt a college was needed.  We did have the big GE apprenticeship program in the early years, which of course given GE’s downsizing, has not been a life-long thing.  But I think a lot of people thought, hey, you’ve got an old hotel down there, you can change it into something productive, and people said yes we have a need for it.  Some of the very early people, like Charles Elston, have buildings that are named after them.  They were prominent enough so that they could get things done.  So there were early people who were sort of the movers and shakers.  Then I think the idea took on a life of its own where people realized that this wasn’t just a pet project of a few people, that this was going to be part of the SUNY system, and was going to be one of the community colleges established in the state, and community colleges do good things so we’re proud we have one in our county.  There has always been the issue of Hudson Valley Community College being so close and having this great big campus and a wide array of programs.  Do we really need another college here?  Well, yes.  Not everyone can go to the exact same place and there should be another college closer to the people in the western counties.

RW: Do you remember how the first president was selected?

ML: Not really.  Again, I came in the second year, but I am aware that during the first year there was a little turmoil over some of the people, and I guess some people were still living in the hotel building we used for classes.  On the fifth floor it was still a wing or a suite of rooms and the president or the dean lived there for a while.  Eventually they moved out and there was some political intrigue over the early administrators before I arrived.  As I said, I was hired by one person and then rehired all over again because the new regime wanted to put their stamp on everything and I thought that was kind of amusing.  But actually, now that I recall, I think I was called at home at midnight by the first president who said, "Gee, if you need a job we’re looking for someone."  It was funny because a few years later it was so hard to get a job and yet, at that point, they were looking for people.  There were some high school people that they had recruited.  It was as if we had to start from scratch and make this a big institution as fast as possible, so they were actually looking around for people in the area that might be available, and it was a good time to come in.  They did give people very different salaries in the early days.  I discovered that by accident when I was checking something out, and I thought that it was interesting because it was almost erratic.  It was as if they said, “You were a high school teacher, you did this, and you’re a graduate student, well you can do this”, and over the years it’s been somewhat of an issue to the female faculty members that these scales and things don’t look like they were done very logically.  Over the years that’s been improved.  One of the things that has always been in our faculty contracts are these equalization or compensation formulas.  It helped make up for some of the inequity.  I remember that in my second or third year here, the dean called me and the drama teacher - who had been hired at the same time – into his office and said, "I’m giving you both a raise because you’re not being paid enough."  I said, "Wow, what a nice idea."  So I think that even among some administrators they realized that the rush to get the place started resulted in a lack of logic, and that some people had accepted jobs at very minimal things and other people had held out for more.  I always gave them credit for trying to make the salary structure fairer because I think that soothed a lot of feathers.  For a few years the college always hired young women out of college and started them at the minimum salary.  Those women are still here, and they’re doing well, so I suppose that it was a break for them - an opportunity for employment when places weren’t hiring young women right out of college.

RW: Aside from that late night phone call, what initially attracted you to this college?

ML: Well, I don’t know if it was anything in particular.  I was always headed for college teaching.  I taught at RPI and St. Rose briefly while I was still finishing up graduate school, and then this came along and the first president or the second one said to me, "Oh, you won’t be here long, you’ll finish your degree and you’ll leave us, but that’s OK, we’ll have you for a few years and then you will move on."  And I thought well maybe I will and maybe I won’t.  You never know.  And then I thought I don’t like the idea of “publish or perish” and I don’t like some of the things about four-year campuses.  I kind of like the challenge of what they call diamonds in the rough.  I thought this is not a bad place.  It’s a harder load, a heavier workload than a lot of schools, and there’s a lot more challenges in terms of making do with less, but you get to like the students and get to like the whole philosophy, and then I never left.  I have had students who said, "Gee you’ve been here five years, ten years, aren’t you leaving?"  And I thought now I’ve bought a house in the Stockade, I’ve sunk roots, I don’t see the need to go anyplace else.  And then when it got to be 20 years, 25 years, 30 years, I thought, well, this is it.  I don’t regret it.  It was a nice thing to do.  I do work for other schools and for State Ed.  I have outside interests that sort of keep me on the upper levels of course development.  I teach graduate courses on line at Excelsior College.  So it’s been a mainstay but I’ve had other outlets and things and I’ve never felt the need to go someplace else to prove anything or get a job at a four-year school.

RW: Do you have any other stories you would like to tell us?

ML: Some of the stories that I think are the most touching to me are about those people who were written off as failures or nobodies in high school and we were their second chance.  Well, second, third and fourth chances.  If you want to try again we’re going to give you a chance.  And some of those people blossomed amazingly.  I have a student now who is out of prison after a three-year sentence for a felony and he is a 4.0 student.  I have had students that were on drugs, alcohol, burglary charges, rap sheets a mile long.  They came here and suddenly it made a difference and they’re doing well and that makes it all worthwhile.  I was thinking of retiring the other day and someone said, "Oh you can’t do that.  You won’t be here to inspire people.”  And I thought well I’ve got to go sometime, I can’t stay here forever.  There are a lot of cases of older women in their 60s who were fearful after losing their husbands and wondered what they were going to do.  And then they came to us in the displaced homemaker program or something, and decided well I could get a secretarial or I could get a paralegal job; I could work in an office.  It’s amazing - they are often the ones that just go straight through and do very well and then the 18- or 19-year-olds right out of high school are like, oh this is so hard and I can’t make it to class.  The weather is so nice, I think I’ll stay home.  So, I’m a sucker for the so-called community college atypical students, the veterans, the older housewives, the delinquents.  Not that there aren’t some nice 18-year-olds right out of Niskayuna and Shenendehowa that aren’t very good students too.  The ones you remember, the stories, when you look back and think, you see these faces of people that were really changed by the experience and you think if they couldn’t go to an open-door place that was very, very cheap, they would have ended up on the scrap heap of society, so close to disaster.  The community college offers a chance to avoid that.

RW: We are about to wrap up.  Are there any other comments or other questions that we didn’t cover that you would want added to the record? 

ML: Not really.  I’m sort of a SUNY brat.  Three of my degrees are from SUNY schools and I went to Albany State when it was a state teacher’s college and it was very different from the big university it is now.  The whole history of the growth of the state university from teacher’s colleges and small institutes to this big university system has been fascinating.  To some extent, I tell students it was free when I went and I’m sorry you have to pay tuition because that was an idea that was very nice.  On the other hand, you should be grateful that we have a large state system and it is diverse and there are many different specialties within it.  If Rockefeller hadn’t put it together, and we hadn’t changed the state teacher’s colleges into liberal arts colleges, we’d have less and less opportunity.  Historically, the State University of New York is a very late system compared to some of the midwestern ones, but the argument was that we had a wonderful private sector, why do we need a state university system?  And then it’s so obvious because not everyone can or will go to private schools.  You do need a state system.  So I think one of the interesting themes is how the system started out so small and simple and how it grew to be so complex, and I think it’s a very inspiring story.

RW: OK, thank you very much. 

ML: Thank you.
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